SERFF Tracking #: NCCI-132867551 State Tracking #: S692689 Company Tracking #: B-1444

State: Texas Filing Company: National Council on Compensation Insurance, Inc.
TOI/Sub-TOl: 16.0 Workers Compensation/16.0004 Standard WC
Product Name: B-1444NCCls Basic Manual for Workers Compensation and Employers Liability Insurance

Project Name/Number: /

Filing at a Glance

Company: National Council on Compensation Insurance, Inc.
Product Name: B-1444—NCCI’s Basic Manual for Workers Compensation and Employers Liability Insurance
State: Texas

TOl: 16.0 Workers Compensation

Sub-TOl: 16.0004 Standard WC

Filing Type: Rate/Rule

Date Submitted: 06/09/2021

SERFF Tr Num: NCCI-132867551

SERFF Status: Assigned

State Tr Num: S692689

State Status: ASIS-Assigned to Intake Staff

Co Tr Num: B-1444

Effective Date 11/01/2021

Requested (New):

Effective Date 11/01/2021

Requested (Renewal):

Author(s): Lesley O'Brien, Frank Gnolfo, Nancy Mattei
Reviewer(s): David Trautman (primary)

Disposition Date:
Disposition Status:
Effective Date (New):
Effective Date (Renewal):

State Filing Description:
wC 1

PDF Pipeline for SERFF Tracking Number NCCI-132867551 Generated 06/10/2021 10:56 AM



SERFF Tracking #: NCCI-132867551 State Tracking #: S692689 Company Tracking #: B-1444

State: Texas Filing Company: National Council on Compensation Insurance, Inc.
TOI/Sub-TOl: 16.0 Workers Compensation/16.0004 Standard WC
Product Name: B-1444NCCls Basic Manual for Workers Compensation and Employers Liability Insurance

Project Name/Number: /

General Information

Project Name: Status of Filing in Domicile:

Project Number: Domicile Status Comments:

Reference Organization: Reference Number:

Reference Title: Advisory Org. Circular:

Filing Status Changed: 06/10/2021

State Status Changed: 06/10/2021 Deemer Date:

Created By: Frank Gnolfo Submitted By: Frank Gnolfo
Corresponding Filing Tracking Number:

State TOIl: Workers Compensation State Sub-TOI: Workers Compensation

Filing Description:

This filing introduces a new edition of NCCI's Basic Manual for Workers Compensation and Employers Liability Insurance
(Basic Manual). As this is a complete modernization of the Basic Manual, it is necessary to do a one-time “complete manual”
filing to make regulatory review and approval, and subsequent customer use, easier in the future. We are, improving format
and structure, making updates to statute changes, if applicable, and providing some clarity.

This filing does not make any substantive changes to any rule or classification that would result in premium impact.

**xx% |n all states except Hawaii, this Item is to become effective for
enew and renewal policies with effective dates on and after 12:01 a.m. on November 1, 2021, and
«any in-force policy in effect on and after November 1, 2021 ****

Company and Contact

Filing Contact Information

Terri Robinson, State Relations Executive terri_robinson@ncci.com
2400 Crestwood Road 501-333-2835 [Phone]
Suite 207 561-893-5655 [FAX]
North Little Rock, AR 72116

Filing Company Information

National Council on Compensation CoCode: State of Domicile: Florida
Insurance, Inc. Group Code: Company Type:

901 Peninsula Corporate Circle Group Name: State ID Number:

Boca Raton, FL 33487 FEIN Number: 65-0439698

(561) 893-3186 ext. [Phone]

PDF Pipeline for SERFF Tracking Number NCCI-132867551 Generated 06/10/2021 10:56 AM



SERFF Tracking #: NCCI-132867551 State Tracking #: S692689 Company Tracking #: B-1444

State: Texas Filing Company: National Council on Compensation Insurance, Inc.
TOI/Sub-TOl: 16.0 Workers Compensation/16.0004 Standard WC
Product Name: B-1444NCCls Basic Manual for Workers Compensation and Employers Liability Insurance

Project Name/Number: /

Filing Fees

State Fees

Fee Required? No
Retaliatory? No

Fee Explanation:

State Specific

1. [PII] Does this filing contain any personally identifiable information (PII)? (See SERFF General Instructions for the definition
and examples of PIl.) Answer either YES or NO:: No

2. [Associated filing] Provide the TDI file number or SERFF tracking number for all associated filings:: NA

3. [Deemer date] Do you waive the deemer for form, endorsement, and certificate of insurance filings under 28 TAC 5.9325?
Answer either YES or NO:: Yes

4. Do you waive the limits on requests for information for rate/rule filings under 28 TAC 5.9336? Answer either YES or NO::
Yes

5. [Replacement number] Provide the TDI file number of the previously approved forms and endorsements or accepted rates,
rules, or rate/rules that you are replacing:: FYI-CW-2014-06, FYI-TX-2014-01,FYI-CW-2014-06, S678074

6. [Reference/adopt] Provide the TDI file number that contains approved forms and endorsements or accepted rates, rules, or
rate/rules that you are referencing/adopting.: NA

7. [Interline] State if this is an interline filing and list all lines of insurance the endorsement or rate/rules applies to.: NA

8. [Dual] For dual filings (monoline and multi-peril) state if this is a new program. If not, provide the TDI file number for either
the previous dual filing, or the previous monoline and multi-peril filings approved for this program:: NA

9. [Policy form] What policy form do these endorsements and forms go with? List the TDI file number where the policy form
was approved or referenced:: NA

10. [RPG] Will this filing be used for a Risk Purchasing Group? Answer either YES or NO. If yes, provide the name:: NO

11. [COVID-19] Is this filing related to the COVID-19 pandemic? Answer either YES or NO.: No

PDF Pipeline for SERFF Tracking Number NCCI-132867551 Generated 06/10/2021 10:56 AM



SERFF Tracking #: NCCI-132867551 State Tracking #: S692689 Company Tracking #: B-1444
State: Texas Filing Company: National Council on Compensation Insurance, Inc.
TOI/Sub-TOl: 16.0 Workers Compensation/16.0004 Standard WC
Product Name: B-1444NCCls Basic Manual for Workers Compensation and Employers Liability Insurance
Project Name/Number: /
Rate Information
Rate data applies to filing.
Filing Method:
Rate Change Type: Neutral
Overall Percentage of Last Rate Revision: 0.000%
Effective Date of Last Rate Revision:
Filing Method of Last Filing:
SERFF Tracking Number of Last Filing:
Company Rate Information

Overall % Overall % Written Premium  Number of Policy ~ Written Maximum %
Company Indicated Rate Change for Holders Affected Premium for Change
Name: Change: Impact: this Program: for this Program: this Program: (where req'd):
National Council on 0.000% 0.000% $0 0 $0 0.000%
Compensation Insurance,
Inc.

PDF Pipeline for SERFF Tracking Number NCCI-132867551 Generated 06/10/2021 10:56 AM

Minimum %
Change
(where req'd):
0.000%



SERFF Tracking #: NCCI-132867551 State Tracking #: S692689 Company Tracking #: B-1444

State: Texas Filing Company: National Council on Compensation Insurance, Inc.
TOI/Sub-TOl: 16.0 Workers Compensation/16.0004 Standard WC

Product Name: B-1444NCCls Basic Manual for Workers Compensation and Employers Liability Insurance

Project Name/Number: /

Rate/Rule Schedule

Item Schedule Iltem Previous State
No. Status Exhibit Name Rule # or Page # Rate Action Filing Number Attachments
1 Exhibit 1 Basic Manual Replacement FYI-CW-2014-06 Exhibit 1 - TX Basic
Manual.pdf
2 Exhibit 2 Referencing BM Replacement FYI-TX-2014-01,FYI- Exhibit 2 NCCI Manuals
CW-2014-06, Referencing NCCls Basic
S678074 Manual State TX.pdf

PDF Pipeline for SERFF Tracking Number NCCI-132867551 Generated 06/10/2021 10:56 AM



nect/

®

Basic Manual

FOR WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE

Texas

© Copyright 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.

This product is comprised of materials and are proprietary to NCCl and are protected by United States and international
copyright and other intellectual property laws. This product's permitted use is limited to use as a reference tool.

Use of this product for any other purpose, including, but not limited to, reproduction or storage in a retrieval system, by
any means, electronic or mechanical, photocopying, creating an infobase or database, disseminating, selling, assigning,
preparing derivative works, using the product for commercial purposes or otherwise transferring the product to any third
party, in whole or in part, in any media, without the prior written consent of NCCl, is strictly prohibited.

The product is furnished “As Is” and includes information available at the time of publication only. NCCl makes no
representations or warranties relating to this product, and expressly disclaims any and all express, statutory, or implied
warranties of any kind including the implied warranty of merchantability and fitness for a particular purpose.
Additionally, you assume responsibility for the use of, and for any and all results derived or obtained as a result of, the
product. No employee or agent of NCClI or its affiliates is authorized to make any warranties of any kind regarding this
product. Any and all results, conclusions, analyses, or decisions developed or derived from, on account of, or through
your use of the product are yours, and NCCI does not endorse, approve, or otherwise acquiesce in your actions, results,
analyses, or decisions, nor shall NCCI have any liability thereto.

This product is the copyrighted material of the National Council on Compensation Insurance, Inc. All Rights Reserved.
This product may be subject to a license agreement that governs the specific use of the product.



Texas Basic Manual
Page 2

TABLE OF CONTENTS

Preface ......ccceeevuunenens
Organization of the Basic Manual............

Introduction - Application of manual rules
EffRCTIVE TaT@... ettt et b e bt b e bbb e b bR h e b e e R R E e b e E b e e R e e bt h e e R bR e b e e b e e bt et nb e bt b e s b e hn e beane s

Coverages and workers COmMPENSAtion POIICY ......cccciiiiiiiiiiiiiiiiiiiiiiriririerrrrrsesesssssesssssssssssssssssssssssessesssssseeeseeeesssssasssssesessesssesssesssssssssssssssssssssnssnsnnnnns 10
Rules for adding states to the policy after the policy EffECtiVE DAt ......cuuii i et ssre e s b e e e sbaeestaeeenene 10

(011 g T=T a1 =T [ YU T =L o T <SPS PUUSRRNS 10

Classification system purpose and application ............c........
Overview of classifications........ccccceeeererirrircririsiesccsseccccceceenns

Basic classifications........coeivnvneeeiinniiinnnnneeiiiiniinnnneeennnenen.
Standard exception classifications..........cccceeeeeieiiiiiiiiciccinnns
RUIES fOr @SSIZNING COUE 8BL0 ... .cciuiiiiiiiiiiiieeeiieeeitteeeteeestteesbteesateeassteeessbeeeaasseeassseeessseeeassseeassseessssessassseeastseesssseesnssaeanssseessseeesnsseeensseessssenesnsesannsns

Code 8810 clerical office employee workstations..........
Code 8810 clerical job duties and other requirements ..
RUIES fOr @SSIZNING COUE 7380 ... uueeueeeuieeieeiteerieesteesteesteesteesseessseeaseesseessteeseeaseeasseaaseeaseeesseeasseanseenseeasesanseenseessseanseesseesnseenseesseessseenseessessnseenseesseesnsennns
RUIES fOr @SSIZNING COUE 8742 ...ttt et e e ettt e e et e e ettt e e s etteeeaateeeebeeeebeaeaasseeeeabeeeaasaeaassseeeasseseasssseassseesnsseeeseseeasseeesasaeeansseeenssesesnsasesnsasessns 16
RUIES fOr @SSIZNING COUE 8809 ......ccuuiiiiiiiiiiiiet ettt e ettt e e et e e stee e sttt e setteeesabeeesbeeeabaeeaasbesesabeseaasaeaassseeesbeseasssseassseesasaeeeseseeanseeesnsaeeansseeeasseeesnsasesnsaeessns 16
L= 1= =TT ol [T T 18
L= LT LI ol [V T 20
Rule for assigning payroll of employees Who fly @IrCrafl.........ouoiiiiiiii et sttt s b et b e e st et e s b et e nbesaeebeseeene 20

Governing classifications.........cccevvveeeiiiiiiiiiinenenininiinneeeeeeen.
Primary business....
Classification WOrding ..........ccccceeeeccssrsssssssssssssssesssssssssssssssnnnns

(6] o1 4o T o -3 PP PP UUPPUPPRRROIRE

ClasSifiCAatiON WOIAS @N0 PRFSES....cc.uiiuieiiiierieeterte ettt ettt ettt ae et e bt sh e et e st e e ae e besheeaeesbeeueeabeehees e e bt e aeea b e ebeea b e b e ebeea b e besbeembeebeeatenbesbeenbenbeentenbenbeans

Overview of classification procedures
Classification of separate legal entities

Rules for businesses not described by @ ClassifiCation ............ooiiiiiiiii e e er e e et e e s ab e e esttee e s abe e e sbae e e aaeeeeabeeesbaeearaeeanns 27
(0] o T=] =) 4o o - PP SPPPUPPTROIRE 27
Assignment of more than 0NE DasiC ClasSiTiCATION.......c.uiiiiiiiiiie e et e e e st e e e s bt ee s btee e s beeesabeeesabeaeensbeeessbeeesnsaeasnssens 27
Rule for separately classifying standard eXCeption OPEratioNS ......c..ecueiiiiriiiie ettt ettt et s b e sar e e bt e sbbesabe e bt e sbnesaneenneesanesareenne 31
Rules for assigning classifications for businesses described by standard exception classifications...........cecuevereerierinienenecesee e 32
Classifications limited to separate and diStiNCE DUSINESSES ......uiiiuiiiiiecieree ettt e s te e e st e st e e teesseessee et e esseeeneeesseesnseenseenseennseeseenseean 32
Rule for assigning classifications fOr rePair OPEIrAtIONS .....c..ciuiiiiiiiieiie ettt et e st e et e et e e saee e teesteesaeeenteesseesaseenseesseesnseeseesseesnseenseesseesnseanns 32
Rules for assigning classifications for recycling and reUSE OPEIAtIONS ........ccciiiiiiieiiiie ettt eeree et e et eeetb e e estaeeesbeeesbaeessseeessseeesasaeessneasnns 32
MISCEIIANEOUS EMPIOYEES ....cciiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiieisieeeseeeeseeeeeeseeeeeeeeeeessessesssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnnnnne 33
Rule for assigning miscellaneous employees to the governing classification ...t 33
ClassificCation ChANGES OF COTECLIONS.... ... s s s s s s s s s s s ss s s s s s ssssssssssssssssssssssssssssssssssssssssssssssseseeseeeseeeeseeeeeesseeesssssesssssssssssssssssssnnnns 34
Rule for applying classification changes When 0perations ChANGE........c.ooio ittt sttt s b et b e e st et e sbe et e nbeeaeenesbeene 34

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Texas Basic Manual
Page 3

Rule for applying classification corrections that dECrease PrEMIUML..........cciiiiiiiiie ettt et e et e e ste e e etee e eetteeeateaeesaseeesbeeesasseeessseeessasesnsneannnns 34
Rules for applying classification corrections that iNCrease PrEMIUM ... ... ittt e ete e e et e e s tbeeesbteeesabeeesbaeessbeeessbeeessbaeassneannns 34
T FoTor- Y4 Ta e} il o Y-1Y2 e | OO PP UPRPURRUPRPRRE 35
INEEICRANEGE OF JADOK ....eeeiiiiiiiiiiiiiiiicccrrr e e e e e e e s et e et e e s e et e et s s s s s s s s s s s s s s s s s s asssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssn 36
Rule for assigning payroll to the highest rated ClasSifiCAtiON .........ccuiiieeiieiie e e e e e e e s e et e e s teesaseeseesseessseenseesssesnseenseesssensennns 36
LOSS COSES ANT FALES ceeviiiiiiiirnneeiiiiiiiisssnneetneiiisssssseessissssssssssssssssssssssssssssssssssssnsssssssssssssssssesssssssssssssessssssssssssssssssssssssssnsessssessssssssessssssssssnsssessssssssss 37
Advisory loss cost, authorized rate, aNd MANUAI FALE .......cuii it e e et e e et e e e e abe e e e abee e ebaeessteeeasteeeaabeeessaaeasseeesaseeesnsaeasssens 37
o 1Yo | PR 38
PaYTOI TNCIUSIONS ..ttt et st e sttt e s bt e sab e e bt e sbtesab e e bt e s st e e st e e bt e sate e st e e aeeeae e e st e esateeabe et e e sateeab e e e e e saseemseesbeesabeenbeesbbesaseenbeenanenaseenne 38
LNV o] | I =D ol [V [o ] o L3P UPRPPPUPRPRRNE 42
N o 110 g 11 =Y o Ty PSSRSO PRRPRUPROPRRRPRINS 46
LV =L o T [ g Y=Y oY o =Y o PR 48
State Payroll determMINATION FOrMIUIAS .....coiii it e et e et e e e e s aeeeaae e s e e saeeeaseeseessteenseesseesaseeaseeaseesaseenseeaseeenseenseeanteenseensenanees 50

Overtime

Premium pay

Exclusion of overtime payroll

Rules for excluding overtime pay from PAYIOll........o.eo ottt ettt ettt e st e et e bt e sae e et e e sbeesaseeabeesbbesab e e bt e sbbesaneebeenanenareenne 57
Guaranteed Wage agreemMENtS NG OVEITIME. .....ui ittt ettt ettt e e st e s st e bt e s beesar e s bt e s seesareeabeease e e b e e seesme e e b e esneeemseenseeenseenneeseennneenreensnens 57
Overtime exclusions from Payroll fOr PreMIUM PAY......ccceiirecieiieree st esee st se e s e et eseeeteesseesseessteeaseeaseeeseesseeaneeenseesseeanseenseeanseenseesseesnseenseessennn 58
o= UL Y= o= Ot 59
Rule for classification assignMENt Of @XECUTIVE OFfICEIS .....cc.uiiiiiiii ettt e e e te e e et e e e s ta e e e bteeesareeesbaeessaeeessseeesaseeessaeannns 59
Rule for premium determination Of @XECUTIVE OFfICEIS .....iiiiiii ittt et e st e e e st b e e s bbeeebteeesabeeesabteeesbeeessbeeesabaeassaeensns 59
Rule for assigning payroll of executive officers performing flight AULIES ......c.uiiiiiii i e et e s sbae e saaeesnene 60
Rules for excluding executive OffiCers frOmM COVEIAGE .......cuui ittt ettt e st e et e st e e sas e e bt e sbeesab e e bt e sbnesaneeneesanenanenane 60
Members of limited liability COMPANIES ......cciiiiiiiiiiiiiiie s s as s s as e s ae e s s s aa e s s s an e s e s sae e s s snnesassanesasans 62
Rule for premium determination Of MEMDEIS OF LLCS ......c.ciiiiiieeiieiieeieestieste st e st e st e e e st e s eeesteesaee e teesseesseeenteesseesnseenseesseesnseenseesseesnseenseesseesnsennns 62
PartNErs OF SOIE PrOPIIELOIS .. ciiiiiiiiiiiiiiiiiiiiiiiiiiieiieiteteeeeeeeeeeteeeeeeeeeeeeeeeeeeesessesessessessssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnnnnnnnnnns 63
Rule for premium determination for PartNers Or SOIE PrOPIIETOIS ......iiciiiiiiiieciiee ettt ettt e eete e e str e e e treeseabeeesbtaeesabseesbaeessseeessseaessaeeansseannnns 63
PrOMIUM .cciiiiiiiiiiiiiiiieeeiiniitieeeeeniisissatteesiis s sant e e s sss st sssasaaeesassssssssanessssssssssssnsesssssssssssssasssssssssssstanssssssssssssassessssssssssassessssssssssssasessssssssnsnanssssssssns 64

Rules for calculating the PrEmMIUM ... .o o ettt ettt st e bt e st st e e bt e s st e s abe e beesabeebeesaeeemseenseesnseenseensees ....64

Deposit premium......ccccceeerineeennnen. ....64
Standard premium................. ....65

Estimated annual premium ...

Final earned premium ........... ....66
Catastrophe provisions.... ...66
Expense constant... . eeressssssesstrennsesesserrnnnnnnnns ....68
Application of premium elements NOt SUDJECE tO EXPENSE CONSTANT....cuiiiiiiiiiriiete ettt s b e saee st e b e st e s ne e neesabeebeesneeenees 68
Rule for excluding expense constant from Standard PreMIUM .........cciiirioriiiee ettt st e e e s bt saeesbesbeeaeesbeeatebesbeentenbesneenseseeens 68
Rule for changing expense constant when changing States 0N @ POLICY ......oouiiiiriririeree ettt st b e et be s e b s e e neseeene 69
Rule for determining expense constant 0N MUILI-STAtE POIICIES.....c.uiuiiirierie ettt et b e et re st e e b sneenenaeene 69
Rule for charging expense constant 0N ShOrt-termM POIICIES .......cc.iviiiiiriiiieie et st b e e be b et sbesseenesreene 69
Rule for charging expense constant on policies cancelled using the pro rata cancellation method..........c.ccccceviiviiiiniininiiiiie 69
MiINIMUM PrEMIUM FUIES ...ttt s e ee s s e e s eeeeeseeseeeeeseesesessessssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnssnse 70
MINIMUM PreMIUM FEOUITEIMENTS ... .iiiiiieieiitiiee e e ettt te e e ettt e e e s s sarrteeesssusbteeeesssnsbaeeeaesasseeeesesanssaeeeeesasassaeeeesasnsaeaesessnsssaeessannssateeesasansneaeeesnsnsnnneeens 70

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Texas Basic Manual
Page 4

MiNiIMUM Premium AETEIMINGTION ......cc.ii it re ettt eertt e e e sreeeeteeeeebaeeeasaeeeeabeseaasaeaaasseeeasseseasssseassseesrsseeessseeassseesaseeessaeeensseeessaeesnseeensns

Additional rules for Admiralty law and FELA minimum premium treatment

Premium discount..
Rules for applying premium discount

Policies that qualify fOr PremMiUum DISCOUNT.........ccciiiie ettt et e et e e e e sae e e te e teessseanse e seeasseanseesseesnseenseesseesnseanseesssesnseanseesseennsennns 73
Rules for determining PremMiUmM GISCOUNT........ciiicieiieeiteeseeste et et e st ee e e esteessee e teesseeasee e teesseeaneeeseessseanseeseeasseanseesseesnseanseesseesnseeseesseesnseensesssennnsennns 73
Rules for determining premium discount for COMBINEA POIICIES .....viiuiiriierieiie et e s e et e e st e sateesaeesseesaaeenaeesseesnseenseesneesnseenns 74
PremiUm iSCOUNT TADIES ... ettt b et s b et e bt et e bt s he e b e s bt et e bt e b s et e s bt et e bt s be e b e sb e eab e bt ebsebeseeembebesneenneneeane 74
R 1] ot =T o 107
Rule for evidence of subcontractor workers CoOmMpPeNSatioN INSUIANCE .........cuuiiiiiiiiiiie ettt e e et e st e e s sste e e s beeesbeeessseeessbeeessbaeesnsseeans 107

Rule for charging premium for subcontractors without workers compensation insurance ...

Rule for contracted vehicle workers entitled to workers compensation insurance............ ...107

Rule for classifying SUDCONTIACTOr PAYIOIl .....coviiiieeie ettt ettt e et e s e st e e te e s s e e s st e e seesseeeneeenseesseeenteeseeaseeenseeseeanseenseesseesnseenseensnean 108

Rule for applying experience rating modification t0 UNINSUIEd CONTIACTONS. .....iiiiiiierierieeriee sttt et e s e te e steesaaeeteesaeesaseeseesenean 108
VY TV o1 Y] o] o= 4 (o1 O 109

Rules for charging premium for the Waiver of Our Right To Recover from Others Endorsement (waiver of subrogation) .........ccceceecvevervrcveniennenn 109
Employers liability insurance........cccccceeeeeeeeeeeeeeeeeeeeeeeeeeeeene

Standard limits of liability for EMployers Liability INSUIANCE.......coviiuieieiereee ettt ettt et b et e st e s bt et e s bt et et e sbe e e e naesaeeteseeens

Increased limits of liability for employers liability insurance ........

Tables of minimum premium and increased limits percentages...
USL&HW Act and EXtENSIONS Of the USLEHW ACL.....c..oiuiiiiieiiiieieeieete sttt sttt st b et e bt s b e e b e s bt e bt e b e s be e b e na e e st e b e sbesanenaeanean

Voluntary Compensation INSUFANCE .......ccciuieeeeieeeeeeeeeeeeeeeeeeeeeeemmssssssssssssssssssssssssssssssssssssssssssssssssssssnns
Rules for providing VOlUNTary COMPENSATION INSUMGNCE ....iiiviiiiiiiieiiiieeitie e sttt e esteeesbeeesbeeestaeestseesasbeeaastsesassseessseesssseessbeeessseeessseesssseeesssaeesnsseeans

Coal mine disease charge (Federal Mine Safety and Health Act) .......ccceeeeeieermeeereriiccsreeeenensscccnennens
Rule for applying the coal MINE diSEASE CHAIEE ......cciiiiieiecee ettt e et e st e s te e teess e e s ee e teeaseeaneeeseeanseenseesseesseeanseeseeanseanseesseennseenseessenan

Rule for determining advisory loss costs or rates for employers not described by a coal mine classification and for former coal mine operators 117

Advisory loss costs and rates for states without coal mines

Supplemental and supplementary loading
DT =T YN (o F- Yo Lo - NPT TRRPUPPURPO

Federal COVerages .......ccccerririiiinninnneeeeeeeeeeeeeeeeeeeeeeesssssssesnssses
Rule for including premium for F-classifications and Admiralty law and FELA classifications that include USL&HW Act benefits.........ccccuvecveenen. 119
Rule for including premium for non-F-classification operations subject t0 USL&HW ACL........ccueviiiriiiiieiieceeeee ettt e e ae e sseeaeesene s 119
Rule for including premium for Admiralty law and FELA classifications subject to USL&HW ACt.........cccueerierrienieeiieeriesee e esee st ete e e 120
Rules for providing insurance to operations on waters not subject to Admiralty juriSdiCtioN..........cccviiiiiiiiiiie e 120

Rules for determining premium for extensions of the USL&HW Act

Types of workers...
Volunteer workers

Rule for calculating migrant and seasonal agricultural workers inSUranCe PremMiUM .......uieceecieeieeeesee et et e e e s e eeesreesseeaeesseesnseeseesaneas 123
DOMESEIC WOTKEIS-TESIAEINCES ....cuveeuietirttetiete ettt sttt et ett et e ste et e bt s bt e b e s et eae et e ehesae e e e eb e et e e bt eae e e e eh e e a e e bt e h e emeeeb e em e e b e eheeaeeabeeme e b e nbeeseeneeemeenbenbeeneenseanean
Rule for electing to COVEr real @STate SAIESPEISONS .....c..uiiiieiierie ettt ettt et e e e st e s e et e e s st e sste e teesseesseeenseesaseenteesseesseeenseeseesnseanseenseesnseenseensnenn

Texas PriCing Programs ......cccceceeerieennnssissiinesnsssssinnessssssssssne
TeXas ACQUISITION EXPENSE DISCOUNT .. .ciiiiiiiiiititiiiiiitee ettt e e e sttt e e e s sttt e e e s s sabtaeeeeesastbaeeeeesasabesaaeesassesaaees e ssbaaeeeesaastaaeeesnnsstsaeeesesssssaeeeessnssseneees

RN I D Yo [t o LN o T o Tol O PP PP PPPPRPRRPPROE

Texas Certified Workers Compensation Healthcare Network

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Basic Manual Texas

Texas Group PUrchase of WOrKers COMPENSATION .....ccc.uiiiiiiiiiiie et e et e ettt e este e e e teeesteeeesabeeeeabeeesabaeeassaeeasseseassaeaassseeansseessaeeensseeeassesessasesnsseeasns 134

Texas Modeled Rating Factor ..

Texas Policy COVErage .....ccoovvvvriveeeiveeeiieeenieeesennn

Texas Premium INCeNtives fOr SMall EMPIOYEIS .....coui ittt et s bt st e b e s bt e st e e bt e sat e et e e bt e eabeeabeesseeeaseebeesaseenseebeenaneenseensnens 140
Lo =T T L= AT ¥ o T N 143

LYol aT=Te [U 1= =PSSO 143

SChedule RAtING PIan @lIIDITITY ...ccvee i ettt ettt ettt e st e e te e st e st e e teesaeeesee e seesaeeemteenseesaseenseesseesaseenseesseesaseenseessaesnseenseesseesnseanne 143

Schedule Rating Plan @pPliCatiON.......cuii ittt ettt e et e et e e et e e e stt e e e sabeeesbaee e saeeeeabeeesabaeeassseeassseeesseeeassaeeassseesabaeesnsaeeesseeesasesesnsaeessreas 143

Y 1T [0 T YT Y= = o] [T USRI PPP 144
Texas Workers Compensation Premium AIZOTIENM .....ccciiiiiiiiiiiiiiiiiiiieieieeeeeeeeeeeeeeeeeeeneeemmssmssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssss 146
Ownership ........... .

Majority interest definition for entities

Combination of legal entities, [0CatioNS, ANU OPEIATIONS .....viciiicieiieeie ettt e e st e st e e e e aeesteesteesseesseessseesseesseeenseenseesseesnseenseesnsesnseenneesnses 148

Rule for insuring operations and 10CatioNS 0N ONE POIICY ......uiiiiiiiiiiee ettt e et e e et e e et e e e eateeeebaeesbbeeeaseeeessbaeesabaeeesseaessseeessaeeasseeans 148
Professional @MPlOYEr OrZaniZatioNs..........cueeeeeieeeeieeeeeeeeeeeemeeeeeeeeeeessssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssses 150

=] T T AT T3 TP P TP R P POPRTO 150

Rule for calculating premium fOr COVEred @MPIOYEES. ........oiiuiiriiriieeerte ettt ettt ettt et e bt e s bt e st e e bt e s st e et e e sbeesaeeeab e e beesaseenbeenbeesaneenseenanens 152

Administration for professional employer organization (PEO) POIICY DASIS .....ccuieuiriiriirieiieiieie ettt ettt st e et e eae 152

Administration for client policy basis ...

Rule for audit.......cccouveeiiieeiiiccieee.
Rule for client notification

Rule for providing experience rating modification

Providing Claim INFOIMATION .....uiii ettt e et e e s bt e e e tae e e tbeeesabeeeastaeesstseeesbeeesteeeassseesasseeaasseeessseeesabaeeessseaessbeeesabaeaansseeans
Wrap-up construction projects.......ccccvveriiiinininnnininnnninnnnnnn

Rules for assigning classifications for Wrap-up CONSTIUCTION PrOJECES ......uiiiuieiieiieiiieseeste et e steeteeseesseeeeeesteesseeeteessaessaeenseesseeasseanseesseesnseenseessnnan 156

Wrap-up construction project designated workplace exclusion @NAOISEMENT ........cccueiiierieereerieee e et e se e e e seeeeaeesteesseesaeesseesseesseesseesseesnseanns 156

Cancellation provisions
Cancellations .......ccceverieninienicneneeee

Calculate the premium for cancelled policies

Dispute Resolution Process .......ccccceeeeeeeeeeeneeeneeeeeeeeeeeeeseenees
SUMMArY Of DiSPULE RESOIULION PrOCESS .....eeuiiiiieiieiiieeittert ettt ettt sttt et e st e e st e e ae et e e s ae e et e et e e saseeas e e nbnesas e e st e sbeenane e s e e sbnesaneeneenanenanenane

DiSPULE RESOIULION PrOCESS STEPS ...uviivieeuiieitiesieeteesttesteettesseessaeeseesseesseeasseesseessesasseasseessseanseasseesssesnseaasessnsesnseesssesnsesseessssensesssesasseensesssessnseensessens
Authority, interstate policies, and other available rEMEIES ..........oiii i e s e e e st e st e e te e steesaaeenseesraesnneenseessnesneanne 168
DiSPULE RESOIUTION PrOCESS OPEIATIONS .. .cccuiiiiiiieieitieeeeieeeetee e ettt e e etteeesaeeesbeeeetaaeeessseeeeabesaastaseassseeeasbaseassseeassseesssaesssseeassesesasesessseaeasseeesnsasaasseeans

HAZAI GrOUP ..cciiiiiiiiiiiiiiiiiiiecieeeeeeeeeeeeeeeeeeeeeeseessssesssssensssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnnnns
Table of classifications by hazard group..

Classification codes ........cccuueeiiinreiiiinneeiinnnne
Phraseologies starting With the IEELEI A ... ettt e st e e s bt e e s a bt e e sabe e e s abb e e sabb e e s sbeeesabeeesabbeesasbeeesabeeesasaeesnsteeaas

Phraseologies STarting With the [ETEEI B .......coiieieie ettt e s e et e st e s ee et e e sa e e e st e e teesseeeseeenseeaseeenseeseesseeenseeseeanseenseesseennseenseensnean
Phraseologies STarting With the [ETEEI C.....c.iiieeeeee ettt te et e s et e s e et e e s bt e s st e e teesseesneeenseesaeeente e seesaeeenseeseessseanseenseesnseenseensnenn
Phraseologies Starting With the IETLEI D.........iiciiiiiiee et e e e b e e et e e e s ataeestbee e abeeeaateeeasaseessseessseeesabeeesasseeesseeessbeeesnsasaasseeans

Phraseologies Starting With the IETLEI E .........oiiiiiiiiieccee et e e e e e e b e e e e ta e e s tb e e e abeeeaataeeasaseesabbeesstseeasbeeesabbeeensbeaessbeeesnbaeaansseeans

Phraseologies Starting With the IETLEI F ........eii ittt et e e s te e e st ee e abee e stseessbbeesabteesasteaessbeeesabeeeessbeaessbeeessbaeeansseeans

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Texas Basic Manual
Page 6

Phraseologies Starting With the IETLEI Gu..........ocuiii it e e e e e et e e e e te e e staeeeeabeeeaaseeeasaseesssaeesseeeasseeesabeeeesbeeensseeesnsaseansseaans 520
Phraseologies starting with the letter H..

Phraseologies starting with the letter | ...

Phraseologies Starting With the [ETEEIS J-K ...ttt et s e e bt e s bt e st e e bt e sae e et e e beesaeeeas e e beesabeembeenbeenaseenseenanens 563
Phraseologies Starting With the [ETEEI L........eoiieeeee ettt ettt e b e b e st e e b e e e ae e e e e e b e e s ae e e e e e beeenseemseenneesnneeneennnens 568
Phraseologies Starting With the [ETEEI IMl.......co ettt e et s e s e et e e s s e e s see e teesseeeseeesseeaneeante e seesseeenseeseeanseanseesseennseensnensnean 583
Phraseologies Starting With the [ETEEI N........ciieeeee ettt e st e s ee et e e sae e s st e e teesseeeneeenseeaaeeenteeseeaseeenteeseesnseenseesaeesnseensnensnean 606
Phraseologies Starting With the IETLEI O.........iiiiiii et e e e et e e et e e e e ta e e e tbeeeeabeeeaateeeesaaeesbaaesseseeasseeesabaeeesseaessseeessaeeansaeeans 610
Phraseologies starting With the I8TEEIS P-Ql..........ciiiiiiiiiii ettt e ettt e e sa e e st e e e s teeestree e abeeeasteeeasaseesabeeestseeasbaeesabaeeesseaessbeeesnsaeeansseeans 625
Phraseologies starting With the IETLEI R ........eii ittt e et e e s te e e s tt e e e abeeeasteeeasabeesabeee e sbeeessbeeesabeeeessbeaessbeeesasaeeansseeans 662
Phraseologies Starting With the [EELEI'S ... ettt et e b e st e bt e s bt e st e e bt e s bt e e st e e bt e saeeeabe e beesnbeembeenbeenaneenseenenens 684
Phraseologies Starting With the [ETEEI T ...t et st e bt e b e st e e bt e e me e e e e e b e e sae e e et e beesaseemneenbeesnneeneenenens 759
Phraseologies STarting With the [ETEEI U........coiieeeee ettt st ettt e s e e te e st e e s see e teesseeaneeesseeaneeenseenseesneeenseeseeanseenseesseennseeseensnnan 788
Phraseologies STAarting With the [ETLEI V...t sttt e st ee et e e s bt e e st e e teeaseeanteenseeaaeeente e seeaseeenteeseeanseenseenseennseensnensnenn 791
Phraseologies starting With the ITEEIS W-X-Y=Z.........oo ittt ettt e e ettt e e sttt e e et e e e e ta e e s tt e e e abeeeaatseeasaaeessbeessseeessseeesasaeesasseeensseeesbaseansseeans 800

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Basic Manual Texas
Page 7

Preface

Organization of the Basic Manual

Rule ID: BM-PREF-OBA71

Effective Date: November 1, 2021

The National Council on Compensation Insurance's (NCCl's) Basic Manual for Workers Compensation and Employers Liability Insurance contains
the Texas rules, classification phraseologies, pricing programs, and advisory loss costs for each classification, for writing workers compensation
insurance.

Texas is a competitive rating jurisdiction where the rates and specified rules contained in this manual must be filed by, or filed to be adopted by,
the carrier.
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Introduction - Application of manual rules

Rule ID: BM-INTR-A0162

Effective Date: November 1, 2021

This manual contains rules, classifications, and rates that have been filed with, and approved by, state insurance regulators.
1. Rules apply separately to each policy, except as provided in rules related to premium discount and executive officers.
2. "You", "your", and "your company" refer to the carrier in NCCl's Basic Manual.

3. This manual applies to policies that come into effect on or after the effective date of this manual.

4

Changes to this manual, which include changes to rules, classifications, rates, or loss costs, are effective as of 12:01 a.m. on the date the
change was approved by the state insurance regulator.

5. Changes to this manual made during a policy period are effective as of the policy effective date on or after the date of the change, unless
otherwise specified.

6. Rules in this manual are based on policy periods of not longer than one year.
— Apolicy issued for a period not longer than one year and 16 days is treated as a one-year policy.

—  Along-term policy is a policy issued for a period longer than one year and 16 days and is not a three-year fixed-rate policy.

e  The long-term policy period is divided into consecutive 12-month units.

e  The Policy Period Endorsement is attached to the long-term policy to designate either the first or last unit of less than 12 months as
a short-term policy.

e Rules, classifications, rates, and loss costs apply to each unit of a long-term policy as if it is a separate policy.
7. The National Council on Compensation Insurance, Inc. (NCCI) has the right to

— inspect operations

assign classifications
— determine if classifications have been appropriately assigned, and

—  determine if rules in this manual have been appropriately applied.

NCCI has authority to conduct test audits and require carriers to make corrections in accordance with the results of test audits.

Policyholders and carriers may request NCCl's assistance in resolving disputes between policyholders and carriers about the application of
NCCI manual rules to NCCl's workers compensation and employers liability insurance policy (Policy).

NCCI's dispute resolution services provided through the Dispute Resolution Process (Process) are voluntary. The Process is not an
administrative remedy that must be exhausted before the policyholder or carrier pursues relief in court. Using this Process does not prevent
the policyholder or carrier from pursuing any available legal remedies at any time.

Refer to the Dispute Resolution Process for more information.
10. NCCI does not interpret state or federal laws pertaining to coverage issues.

11. Where identified, some rules, notes, or exceptions apply only in residual markets. In states where residual markets do not exist, these rules,
notes, and exceptions do not apply.

12. Some rules in this manual are titled "Rules for ...," and some rules are not titled "Rules for ...." Regardless of the title, all are rules that have
been filed with, and approved by, state insurance regulators.

13. This section contains information related to withdrawal or termination from self-insurance using a Liability Transfer Transaction (LTT).

—  Applicability of NCCI's Basic Manual rules to policies issued with LTTs: Except as detailed in Definitions and Requirements below, this
manual does not apply to a workers compensation policy issued in conjunction with an LTT conducted pursuant to

e withdrawal of a certified self-insurer (CSl) from self-insurance under an adequate program as defined in Texas Labor Code Section §
407.045(a-1), or

e  termination of a self-insured group's (SIG) certificate of approval under Texas Labor Code Section § 407A.101(b).

—  Definitions for withdrawal or termination from self-insurance:
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e Liability transfer transaction (LTT)—Liability transfer transaction (LTT) means the transfer of a CSl's or SIG's incurred workers
compensation obligations to an authorized insurer, as defined in Texas Labor Code Section 401.011(28), in exchange for a lump-sum
payment, negotiated specifically for each transaction.

e Incurred workers compensation obligations—Incurred workers compensation obligations means known and unknown obligations
of a CSl or SIG to pay workers compensation benefits for claims incurred while the CSI or SIG was self-insured under Texas Labor
Code Title 5, Subtitle A. Obligations include

. all known claims and expenses associated with those claims, and

e allincurred but not reported claims and expenses associated with those claims.

—  Requirements for policies issued with LTTs: A workers compensation policy issued in conjunction with an LTT must

e comply with all applicable statutes and with all applicable rules promulgated by the Commissioner of the Texas Department of
Insurance and the Commissioner of the Division of Workers' Compensation (DWC). For example, the assuming carrier must have an
approved company-specific endorsement under Texas Insurance Code Section 2052.002(b).

e  be on astandard workers compensation policy form with the Texas Amendatory Endorsement. When the approved company-
specific endorsement is attached to the policy, that endorsement determines coverage to the extent that it is in conflict with the
policy or the Texas Amendatory Endorsement.

e comply with all DWC data reporting requirements for claims under the Texas Labor Code and DWC rules. Further, Policy data and
Unit Statistical data must not be reported to NCCI.

Effective date
Rule ID: BM-INTE-E82D3
Effective Date: November 1, 2021

The effective date of a policy is the date and hour insurance coverage begins.
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Coverages and workers compensation policy

This rule provides information regarding coverages and workers compensation policy.

Basic Manual

Topic See page
Rules for adding states to the policy after the policy effective date 10
Other States Insurance 10

Rules for adding states to the policy after the policy effective date
Rule ID: BM-WORS-REC81
Effective Date: November 1, 2021

You may add a state to the policy after the effective date of the policy. To add state operations to a policy, apply

* the manual rates in effect on the effective date of the policy for the state being added
* any rate change that applies to outstanding policies for the state being added, and

* any applicable experience rating modification for the policy to which the state has been added.

References
Refer to NCCl's Experience Rating Plan Manual for information on experience rating modification.

Rules for adding states to residual market policies after the policy effective date
Rule ID: BM-WORS-R7C89
Effective Date: November 1, 2021

You may add a state to a residual market policy after the policy effective date only in accordance with NCCl's Residual Market Manual rules or the

applicable state workers compensation insurance plan.

Other States Insurance
Rule ID: BM-WORO-OED38
Effective Date: November 1, 2021

Premium developed for operations covered under Part Three—Other States Insurance is based on the workers compensation classifications, rules,

and rates.
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Classification system purpose and application

Rule ID: BM-CLAS-C3C4A
Effective Date: November 1, 2021

The classification system groups employers with similar operations into classifications.

Assigned classification
The assigned classification reflects the exposures that are common to that group of employers.

Rate charged
The rate charged reflects the loss exposures that are common to that group of employers.

Subject to certain exceptions, classifications are assigned based on the overall business of the employer within a state; separate employments,
occupations, or operations within the business are not the basis for classification assignment.
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Overview of classifications

Rule ID: BM-EXPL-OB5BE
Effective Date: November 1, 2021

Classifications are divided into two types: Basic classifications and Standard exception classifications.
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Basic classifications

Rule ID: BM-BASI-B65A6
Effective Date: November 1, 2021

Basic classifications describe the business of an employer. All classifications listed in NCCl's Basic Manual are basic classifications, unless identified
as standard exception classifications.

References
Refer to NCCl's Basic Manual User's Guide for examples.
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Standard exception classifications

Rule ID: BM-STAN-SF4DC

Effective Date: November 1, 2021

Standard exception classifications describe occupations that are common to many businesses. These common occupations are not included in a
basic classification unless specified in the classification phraseology.

The standard exception classification codes are

*  Code 8810: Clerical Office Employees NOC

*  Code 8810: Drafting Employees

. Code 7380: Drivers, Chauffeurs, Messengers, and Their Helpers NOC—Commercial
. Code 8742: Salespersons, Collectors or Messengers—Outside, and

*  Code 8809: Executive Officers NOC—Performing Clerical or Outside Salespersons Duties Only.

Topic See page
Rules for assigning Code 8810 14
Code 8810 clerical office employee workstations 14
Code 8810 clerical job duties and other requirements 15
Rules for assigning Code 7380 16
Rules for assigning Code 8742 16
Rules for assigning Code 8809 16

Rules for assigning Code 8810
Rule ID: BM-STAN-R64A7
Effective Date: November 1, 2021

Assign Code 8810 when all of these conditions are met:
*  The basic classification wording applicable to the business does not include clerical office or drafting employees.
*  Other rules do not prohibit the assignment of Code 8810.

*  Employees meet the specifications for Code 8810 clerical job duties and other requirements, and Code 8810 clerical office employee
workstations.

Rule for assigning Code 8810 to autonomous drone aircraft computer system designers or programmers
Assign Code 8810 to autonomous drone aircraft computer system designers or programmers who

e qualify as clerical office employees in accordance with Rules for assigning Code 8810, and
* donot pilot or operate drone aircraft.

References
Refer to

*  Code 8810 clerical office employee workstations, and

*  Rules for assigning Code 8810.

Code 8810 clerical office employee workstations
Rule ID: BM-STAN-C2788
Effective Date: November 1, 2021

Workstations for employees assigned to Code 8810 must be physically separated from exposure to operative hazards by acceptable physical
barriers.
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Operative hazards
Operative hazards are present in

factories

stores

shops
construction sites
warehouses
yards, and

any other work areas such as work or service areas where

— inventory is located
—  products are displayed for sale, or

— apurchaser customarily brings product for payment.

Physical barrier specifications
Acceptable physical barriers for separating workstations of employees assigned Code 8810 from operative hazards include

floors

walls
partitions
counters, or

other physical barriers that protect clerical employees.

Code 8810 clerical job duties and other requirements
Rule ID: BM-STAN-C59F7
Effective Date: November 1, 2021

Job duties of employees assigned to Code 8810 must meet the criteria for acceptable clerical and nonclerical activities.

Acceptable clerical work activities for Code 8810
Duties of employees assigned to Code 8810 must be limited to one or more of the following work activities:

Create or maintain

—  employer records
—  correspondence
—  computer programs, or

- files.

Perform drafting.

Perform telephone duties, including telephone sales.

Perform data entry or word processing.

Operate a photocopier or fax machine, unless the employer's business provides photocopy or fax services to the public.

Perform other similar general office work.

Acceptable nonclerical work activities for Code 8810
Employees who meet the requirements of Code 8810 are permitted to perform certain nonclerical duties. These duties include

preparing technical drawings
depositing funds in a bank
picking up or delivering mail

purchasing office supplies, or

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.
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e  entering another area of the workplace for clerical purposes, such as to deliver paychecks.

Unacceptable work activities for Code 8810
Employees are disqualified from assignment to Code 8810 if their job duties involve

*  conducting outside sales or meeting with outside representatives

e directly supervising nonclerical employees at a work area that does not meet the criteria described in Code 8810 clerical office employee
workstations

e performing physical labor, or

* performing any work in an area exposed to operative hazards, such as a stock or tally clerk, that is necessary, incidental, or related to any
operations of the business other than a clerical office.

References
Refer to Code 8810 clerical office employee workstations.

Rules for assigning Code 7380
Rule ID: BM-STAN-RFF90
Effective Date: November 1, 2021

Assign Code 7380 to employees who perform work on or in connection with vehicles, including bicycles, such as drivers, chauffeurs, garage
employees, and their helpers when
*  the basic classification wording does not include drivers, and

* their work duties include, but are not limited to, delivering goods owned by the employer.

References
Refer to Rule for contracted vehicle workers entitled to workers compensation insurance for information about vehicles under contract.

Rules for assigning Code 8742

Rule ID: BM-STAN-RO0B7

Effective Date: November 1, 2021

Assign Code 8742 to employees who perform salesperson, collector, or messenger duties away from the employer's premises.
Exclusions for assigning Code 8742

Do not assign Code 8742 when the basic classification wording includes outside salespersons, collectors, or messengers.

Do not assign Code 8742 to employees who

¢ deliver merchandise

*  use vehicles to deliver or pick up goods, even if they collect or sell

*  use public transportation or walk to deliver goods, even if they collect or sell

*  travel between locations of the employer as district or regional managers to perform various duties not involving outside sales or collection, or

e perform job site measurements or inspections to prepare bids for a job for a construction contractor.
You must assign employees who use vehicles to deliver or pick up goods to the classification applicable to the business for drivers.
You must assign employees who use public transportation or walk to deliver goods to the governing classification applicable to the business.

References
Refer to Interchange of labor for information about assigning classifications to district or regional managers who travel between employer
locations.

Rules for assigning Code 8809
Rule ID: BM-STAN-ROC58
Effective Date: November 1, 2021

Assign Code 8809 to executive officers who perform only clerical or outside salespersons job duties. Executive officers include
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e presidents

*  vice presidents

*  secretaries

*  treasurers, or

* any other officers appointed in accordance with the charter or bylaws of the corporation or professional association.

Exclusion for assigning Code 8809
For executive officers who perform duties other than as clerical or outside salespersons, assign classifications in the same manner as for other
employees.
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General inclusions

Rule ID: BM-GENI-G23C0
Effective Date: November 1, 2021

General inclusions are certain operations of a business that are included within all basic classifications and are not separately classified, even when
they appear to be separate businesses.

General inclusion operations
The following operations are general inclusions within basic classifications:

*  Employer-operated restaurants or cafeterias, stores, or day care services provided for their employees' use, except when related to

—  construction
—  erection
—  lumbering, or
—  mining.
*  Employer manufacture of containers for sole use in the operations insured by the policy, such as
—  bags
—  barrels
—  bottles
—  boxes
- cans
- cartons, or

—  packing cases.

*  Employer-operated hospitals or medical facilities provided for their employees.

*  Maintenance or repair of the employer's buildings or equipment performed by the employer's employees.

*  Employer printing operations for the employer's products, packaging, brochures, or promotional materials.

*  Piloting operations of unmanned aircraft system or drone aircraft with a combined weight of less than 55 pounds including attached systems,
payload, and cargo.

Operations not included as general inclusions
The following operations are not general inclusions:

e Autonomous drone aircraft computer system design or programming by employees who qualify to be assigned to clerical classifications and
do not pilot or operate the aircraft.

*  Drone aircraft piloting operations by employees who qualify to be assigned to the outside salesperson classification to support their sales
duties.

General inclusion operations that must be separately classified
A general inclusion operation must be separately classified if any one of the following apply:

*  The operation is conducted as a separate and distinct business of the employer, as described in Assignment of more than one basic
classification.

* The operation is specifically excluded in the wording of the basic classification.
*  The primary business is described by a standard exception classification.

*  Restaurants or cafeterias, stores, or day care services are operated by the employer for employee use related to

—  construction
—  erection

—  lumbering, or
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—  mining.

For assigning classifications to employees who perform general inclusion duties for more than one basic classification, follow the rules for
Interchange of labor.

References
Refer to

* Assignment of more than one basic classification
. Interchange of labor, and

*  NCCl's Basic Manual User's Guide for examples.
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General exclusions

Rule ID: BM-GENE-G7F8A
Effective Date: November 1, 2021

General exclusions are operations in a business that are so unusual for the type of business described by the applicable basic classification that they
are separately classified even though the operations are not conducted as a secondary business.

The following are general exclusions of basic classifications and are separately classified:

* all aviation operations of the flying crew, including piloting of drone aircraft with a combined weight of 55 pounds or more, including attached
systems, payload, and cargo

*  new construction or alterations by the employer's employees on the employer's premises
e stevedoring, including tallying and checking incidental to stevedoring
*  sawmill operations, and

* any operation not specifically included in a classification assigned to the business, even if the basic classification includes phrases such as "all
employees" or "all operations."

Rule for assigning payroll of employees who fly aircraft
Rule ID: BM-GENE-R0610
Effective Date: November 1, 2021

For employees who operate an aircraft as a member of the flying crew, but who normally perform other duties, you must assign payroll to the
classification describing the employee's normal operations on days which they do not fly.

*  For each day the employee flies, you must assign payroll computed on the basis of 300 days a year to the appropriate aircraft operation
classification.

*  Employees who operate as part of the flying crew includes piloting of drone aircraft with a combined weight of 55 pounds or more, including
attached systems, payload, and cargo.
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Governing classifications

Rule ID: BM-GOVE-GA32D
Effective Date: November 1, 2021

The governing classification at a specific job or location is the classification, other than a standard exception classification, that produces the
greatest amount of payroll.

If a basic classification is not applicable, the governing classification is the standard exception classification that produces the greatest amount of
payroll.

The governing classification is used to determine the classification treatment of miscellaneous employees.
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Primary business

Rule ID: BM-PRIN-POFOE
Effective Date: November 1, 2021

The primary business refers to an employer's business operation that best describes or represents the overall business of the employer within
Texas.

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.
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Classification wording

Rule ID: BM-WORD-CB1B1
Effective Date: November 1, 2021

The classification wording as a whole, including the captions and notes, controls, restricts, or explains the classification usage. This wording is also
referred to as the phraseology.

References
Refer to NCCl's Basic Manual User's Guide for an example .

Topic See page
Captions 23
Notes 23
Classification words and phrases 23
Captions

Rule ID: BM-WORC-COFOA
Effective Date: November 1, 2021

The caption is the classification heading or title.
Notes

Rule ID: BM-WORC-NB865
Effective Date: November 1, 2021

The note is the phrase that follows the caption.
Classification words and phrases

Rule ID: BM-WORW-C215B
Effective Date: November 1, 2021

Certain words and phrases, when found within classification wording, control, restrict, or explain how the classification applies.

Topic See page
"All Employees", "All Other Employees", "All Operations", or "All Operations to Completion" 24
Clerical 24
Drivers 24
"Includes" or "&" 24
Local managers 25
"No" or "Not" 25
NOC 25
"Or" or "And" 25
Salespersons 25
Stories in height 26
To be separately rated 26
Separate and distinct businesses 26
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"All Employees", "All Other Employees", "All Operations", or "All Operations to Completion"
Rule ID: BM-WORW-A6519
Effective Date: November 1, 2021

"All Employees", "All Other Employees", "All Operations", or "All Operations to Completion", when found within classification wording, mean no
other classification can be assigned unless an exception is noted in the classification wording. This applies even if some operations or employees
are at a separate location. Exceptions exist for specified operations within the business that must be classified separately even if the classification
wording includes "All Employees", "All Other Employees", "All Operations", or "All Operations to Completion".

Operations that are classified separately
The following operations within the business are exceptions and must be classified separately, even if the classification wording includes "All
Employees", "All Other Employees", "All Operations", or "All Operations to Completion":

e operations that are standard exceptions, unless the basic classification includes the standard exception operation
. operations that are general exclusions, or

* any separate and distinct business as described in Assignment of more than one basic classification.

References
Refer to

*  Assignment of more than one basic classification for information about insureds operating more than one business in a state, and

*  NCClI's Basic Manual User's Guide for examples.

Clerical
Rule ID: BM-WORW-CA2E4
Effective Date: November 1, 2021

Clerical means office employees and drafting employees as defined in Rules for assigning Code 8810.

References
Refer to Rules for assigning Code 8810.

Drivers
Rule ID: BM-WORW-DCECC
Effective Date: November 1, 2021

Driver means a person who performs work on or in connection with a vehicle, including drivers, chauffeurs, and their helpers as defined in Rules for
assigning Code 7380.

References
Refer to Rules for assigning Code 7380.

"Includes" or "&"
Rule ID: BM-WORW-1A139
Effective Date: November 1, 2021

"Includes" or "&", when found within classification wording, means the operation or employee cited after these terms must not be assigned to a
separate classification. This applies even if the operation or employee is described by another classification or is at a separate location.

Payroll allocation of employees assigned to more than one basic classification
If an employer's operations are assigned to more than one basic classification, an employee's payroll may be allocated among codes appropriate
for each operation according to the rules for applying an interchange of labor to an employee.

References
Refer to

* Interchange of labor for information about allocating employee payroll, and

*  NCClI's Basic Manual User's Guide for examples.
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Local managers
Rule ID: BM-WORW-LD455
Effective Date: November 1, 2021

A local manager is an employee who, regardless of title, is responsible for the operations of the business and is exposed to the hazards of the
business.

Local manager payroll
Payroll of the local manager is assigned to the basic classification that best describes the employer's business.

llNoIl or llNotll
Rule ID: BM-WORW-N9D39
Effective Date: November 1, 2021

"No" or "Not", when found within classification wording, means the classification must not be assigned to any employer who conducts any
operation described in the restrictive phrase.

For these specified operations, this rule applies to each job or location:

. mercantile
. mining
*  construction, and

*  oil and gas field.

References
Refer to NCCl's Basic Manual User's Guide for examples.

NOC
Rule ID: BM-WORW-ND41B
Effective Date: November 1, 2021

NOC means not otherwise classified. An NOC classification applies only if no other classification more specifically describes the employer's
business.

References
Refer to NCCl's Basic Manual User's Guide for examples.

llorll or IlAndII

Rule ID: BM-WORW-OBFD3

Effective Date: November 1, 2021

"Or" or "And", when found within a classification's caption or notes, means and/or.

References
Refer to NCCl's Basic Manual User's Guide for examples.

Salespersons
Rule ID: BM-WORW-SDAOC
Effective Date: November 1, 2021

Salespersons means salespersons, collectors, and messengers who work away from the employer's premises as defined in Rules for assigning Code
8742.

References
Refer to Rules for assigning Code 8742.
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Stories in height
Rule ID: BM-WORW-S77A8
Effective Date: November 1, 2021

Certain classification wording refers to "stories in height." A story is defined as every 15 feet in height of a building when the building is measured
from its lowest point above ground level to its highest point above ground level.

To be separately rated

Rule ID: BM-WORW-TD364

Effective Date: November 1, 2021

To be separately rated means the operation or employee referenced within the classification wording must be separately classified.

References
Refer to

. Assignment of more than one basic classification, and

*  NCClI's Basic Manual User's Guide for examples.

Separate and distinct businesses

Rule ID: BM-WORW-S8707

Effective Date: November 1, 2021

Separate and distinct business means an additional operation of the employer that is not included in the basic classification on the policy.

References
Refer to

*  Assignment of more than one basic classification, and

e Combination of legal entities, locations and operations for information about combining operations on a single policy.
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Overview of classification procedures

Rule ID: BM-PROC-O1FF7
Effective Date: November 1, 2021

Texas
Page 27

The purpose of the classification procedure is to assign the one basic classification that best describes the business of the employer within a state.
It is the business that is classified, not the individual employments, occupations, or operations within the business. Subject to certain exceptions

described in the classification procedures rules, each classification includes all the various types of labor found in a business.

Topic See page
Classification of separate legal entities 27
Rules for businesses not described by a classification 27
Operations 27
Assignment of more than one basic classification 27
Rule for separately classifying standard exception operations 31
Rules for assigning classifications for businesses described by standard exception classifications 32
Classifications limited to separate and distinct businesses 32
Rule for assigning classifications for repair operations 32
Rules for assigning classifications for recycling and reuse operations 32

Classification of separate legal entities
Rule ID: BM-PROS-CB33F
Effective Date: November 1, 2021

Classification rules apply separately to each legal entity operating in a state, even if multiple entities are insured under a single policy.

Rules for businesses not described by a classification
Rule ID: BM-PROB-R8267
Effective Date: November 1, 2021

If no basic classification clearly describes the business, you must assign the classification that most closely describes the business.

*  For a business not described by any classification, show the wording that describes the business in Item 4 of the Information Page of the policy

and include the code number of the classification that most closely describes the business.

*  Apply to this business all rules pertaining to the assigned basic classification.

References
Refer to NCCl's Basic Manual User's Guide for an example .

Operations
Rule ID: BM-PROB-OD853
Effective Date: November 1, 2021

Operations means activities, enterprises, processes, secondary businesses, or undertakings.
Assignment of more than one basic classification

Rule ID: BM-PROA-A02E6
Effective Date: November 1, 2021

More than one basic classification may be assigned to an employer that meets the conditions of the following rules:

*  Rule for assigning more than one basic classification to separately rate operations.

*  Rule for assigning more than one basic classification for specific operations.
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*  Rules for assigning more than one basic classification for employers that conduct more than one operation in a state.

Topic See page
Rule for assigning more than one basic classification to separately rate operations 28
Rule for assigning more than one basic classification for specific operations 28

Rules for assigning more than one basic classification for employers that conduct more than one operationin| 28
a state

Criteria to qualify for a separate basic classification for separate additional operations in a state 29
Construction or erection operations 29
Farm operations 30
Professional employer organizations 30
Mercantile business operations 31

Rule for assigning more than one basic classification to separately rate operations
Rule ID: BM-PROA-R7B03
Effective Date: November 1, 2021

Assign more than one basic classification if the basic classification that applies to the business may require certain operations or employees to be
separately rated.

References
Refer to NCCl's Basic Manual User's Guide for an example.

Rule for assigning more than one basic classification for specific operations
Rule ID: BM-PROA-R64E3
Effective Date: November 1, 2021

Assign more than one basic classification if the employer conducts one or more of the following operations:

. construction or erection

e farming

*  professional employer organization
e temporary labor services

. mercantile business, or

e  oil and gas field operations.

Rules for assigning more than one basic classification for employers that conduct more than one operation

in a state
Rule ID: BM-PROA-RE10E
Effective Date: November 1, 2021

An employer is considered to be conducting more than one operation in a state if portions of the employer's operations in that state are not
encompassed by the classification applied to the employer's principal business. Assign separate basic classifications to each operation that meets
the Criteria to qualify for a separate basic classification for separate additional operations in a state.

Rules for assigning payroll of employees working under multiple classifications
For employees working under multiple classifications, assign payroll according to the rules for applying an interchange of labor to an employee.

References
Refer to

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Basic Manual Texas
Page 29

* Interchange of labor for information about payroll allocation for employees working under multiple classifications and a description of proper
payroll records

*  Miscellaneous Employees for information about assigning classifications to miscellaneous employees, and

*  Criteria to qualify for a separate basic classification for separate additional operations in a state for information about a separate basic
classification for separate additional operations in a state.

Criteria to qualify for a separate basic classification for separate additional operations in a state
Rule ID: BM-PROA-CBAFB
Effective Date: November 1, 2021

An employer may be eligible for a separate basic classification if the employer conducts a secondary business operation in Texas that is not
encompassed by the classification applicable to the employer's primary business.

To qualify as a secondary business operation, the operation must meet all of the following conditions:

*  The secondary business operation is conducted as a separate undertaking or enterprise. This condition does not apply if the classification
wording requires the assignment of an additional classification.

*  Separate payroll records are maintained for each business.
*  Each business is physically separated by structural partitions and is conducted without interchange of labor.
*  The assignment of the additional classification for the secondary business operation is not prohibited by a classification assigned to the policy.

Construction or erection operations
Rule ID: BM-PROE-C415B
Effective Date: November 1, 2021

Construction or erection operations are identified by a @ immediately following the code number.

Rules for assigning classifications for construction or erection operations
Rule ID: BM-PROE-R8210
Effective Date: November 1, 2021

Assign construction or erection operations based on the following criteria:

* |f separate payroll records are maintained for each distinct type of construction or erection operation, and the operation is not included in the
scope of another classification, you must assign the classification that specifically describes the operation.

*  |f separate payroll records are not maintained for any construction or erection operation, and the operation is not included in the scope of
another classification, you must assign the highest rated classification that applies to the job or location where the operation is performed.

* If a construction or erection operation is included in the scope of another classification, you must not assign a separate code.

Rules for assigning construction or erection operations conducted by insured subcontractors
If an insured subcontractor conducts a single type of work on a construction project or job, and the work is unrelated to concrete construction, you
must classify the subcontractor based on the classification that describes the particular type of work involved.

If an insured subcontractor conducts an operation related to concrete construction, including making and erecting forms, placing reinforcing steel,
and stripping forms, you must assign the operation to the appropriate concrete construction classification.

Rule for assigning construction or erection operations conducted by uninsured subcontractors
Classify uninsured subcontractors covered under the principal's or general contractor's policy based on the classifications that would apply if the
work were performed by the principal's or general contractor's own employees.

Rule for assigning rates and payroll of construction job site salespersons and estimators
Separately rate construction job site salespersons and estimators to Code 8720, a nonconstruction code.

Do not divide payroll between Code 8720 and a construction classification at any single job site.

You must assign the employee's payroll to the appropriate construction classification if, at the same job site, the construction job site salesperson
or estimator also

e performs construction duties, or
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*  supervises construction workers.

Rule for assigning oil and gas field operations
Assign oil and gas field operations based on the following criteria:

*  |f separate payroll records are maintained for each distinct type of oil and gas field operation at a job or location, and the operation is not
included in the scope of another classification, you must assign the classification that specifically describes the operation.

* If separate payroll records are not maintained for any oil and gas field operation, and the operation is not included in the scope of another
classification, you must assign the highest rated classification that applies to the job or location where the operation is performed.

* Ifanoil and gas field operation is included in the scope of another classification, you must not assign a separate code.

References
Refer to NCCl's Basic Manual User's Guide for examples.

Farm operations

Rule ID: BM-PROF-F1D28

Effective Date: November 1, 2021

Farm operations are identified by a m immediately following the code number.

A farm is any parcel of land used for the purpose of agriculture, horticulture, viticulture, dairying, or stock or poultry raising as a business or
commercial venture.

Farm classification inclusions
Each farm classification includes

e allemployees
e drivers
¢ all normal repair and maintenance of buildings or equipment performed by the employer's employees, and

*  operations usual and incidental to a farm, such as

— maintenance of cows, hogs, or chickens for family use
— afamily orchard or truck garden
—  hay or grain crops raised for the purpose of maintaining work animals on the farm, and

—  domestic workers performing duties included in the farm classifications.

Rules for dividing payroll among farm operations
Rule ID: BM-PROF-R7FDF
Effective Date: November 1, 2021

Assign payroll of farm operations based on the employer's payroll records.

* |If the employer maintains separate payroll records for farm operations, divide payroll based on each separate and distinct type of commercial
farm operation.

* |f the employer's payroll records of the farm classification do not clearly reveal an accurate segregation, you must assign the entire farm
payroll to the highest rated classification that applies to the farm.

Professional employer organizations
Rule ID: BM-PROL-PB87D
Effective Date: November 1, 2021

Workers who are assigned to clients and are not direct employees of the client may be contracted from professional employer organizations
(PEOs).
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Rule for classifying client workers of professional employer organizations
Rule ID: BM-PROL-R3C23
Effective Date: November 1, 2021

Classify the client's covered employees the same as the client's direct employees who perform the same or similar duties. If the client has no direct
employees who perform the same or similar duties, classify the client's covered employees as if they are the client's direct employees.

References
Refer to NCCl's Basic Manual User's Guide for an example.

Mercantile business operations
Rule ID: BM-PROM-M49B6
Effective Date: November 1, 2021

Mercantile business operations are identified by a ¢ immediately following the code number.

A mercantile business is any store or dealer engaged in the sale of goods or merchandise, or in the sale of services.

Principal type of merchandise sold
If a store sells a variety of goods, each of which may be subject to a different classification, the principal type of merchandise sold applies to the
merchandise that generates more than 50% of gross receipts, excluding receipts derived from lottery ticket sales.

Retail operations
Retail applies to the sale of merchandise to the general public for personal or household consumption or use. Retail does not apply to the sale of
merchandise intended for resale to others.

Wholesale operations
Wholesale applies to the sale of merchandise intended for resale to the general public, and sales to manufacturers, builders, contractors, or others
for use in their business or as raw materials.

Rules for assigning classifications for mercantile operations
Rule ID: BM-PROM-R16B2
Effective Date: November 1, 2021

Assign classifications for mercantile operations based on whether the operations are retail or wholesale, and based on the principal type of
merchandise sold.
*  Assign classifications separately for each mercantile businesses location.

* |f astore sells a variety of goods, each of which may be subject to a different classification, you must assign the store to the classification that
best describes the merchandise that generates more than 50% of the gross receipts.

* |f astore's sales are a combination of wholesale and retail, you must assign the appropriate store classification based on whether the majority
of gross receipts come from wholesale or retail sales.

* If astore's sales are clearly retail in nature, assign the appropriate retail store classification, even if the merchandise sold is intended for
resale.

References
Refer to NCCl's Basic Manual User's Guide for examples.

Rule for separately classifying standard exception operations

Rule ID: BM-PROX-RAE9B

Effective Date: November 1, 2021

You must separately classify standard exception operations unless the operation is specifically included in a classification assigned to the business,
even if the basic classification includes phrases such as "All Employees" or "All Operations."

References
Refer to NCCl's Basic Manual User's Guide for examples.
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Rules for assigning classifications for businesses described by standard exception classifications
Rule ID: BM-PROD-RD24C
Effective Date: November 1, 2021

If the primary business is described by a standard exception classification, you must assign the operations of all employees not included in the
definition of standard exception classification to the separate basic classification that most closely describes the employer's operations. Apply this
rule to

* the employer's overall business, and

* individual jobs or locations where the governing classification is described by a standard exception classification.

Classifications limited to separate and distinct businesses
Rule ID: BM-PROU-CO8E2
Effective Date: November 1, 2021

Classifications that can only be assigned to separate and distinct businesses are identified in their classification notes. The notes may describe an
operation that is frequently an integral part of a business encompassed by another classification.

References
Refer to NCCl's Basic Manual User's Guide for examples.

Rule for assigning classifications for repair operations
Rule ID: BM-PROO-RD610
Effective Date: November 1, 2021

Assign shop operations that involve the repair of a product for which there is no repair classification to the classification that applies to the
manufacture of the product, unless this repair work is specifically referred to by another classification, footnote, or definition in NCCl's Basic
Manual.

References
Refer to NCCl's Basic Manual User's Guide.

Rules for assigning classifications for recycling and reuse operations
Rule ID: BM-PROR-R68DC
Effective Date: November 1, 2021

You must assign the collection, sorting, and handling of recyclable materials for resale to others to the appropriate store or dealer classification, or
to the classification that most closely describes the business.

Rule for assigning classifications for operations that produce new products from used materials
You must assign operations that involve the reuse of materials for the production of a new product to the classification that applies to the
manufacture of the product, unless such work is specifically referred to by another classification, footnote, or definition in NCCl's Basic Manual.
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Miscellaneous Employees
Rule ID: BM-MISC-M8392
Effective Date: November 1, 2021

This rule provides information regarding miscellaneous employees.

Rule for assigning miscellaneous employees to the governing classification
Rule ID: BM-MISC-R6FB4
Effective Date: November 1, 2021

You must assign the governing classification to miscellaneous employees who perform duties that are commonly conducted for separate
operations that are subject to more than one basic classification.

Types of miscellaneous employees
Examples of miscellaneous employees include, but are not limited to

e  general superintendents, other than construction executives, who meet the requirements of Code 5606
*  maintenance employees

*  power plant employees

. elevator operators

*  shipping or receiving clerks, and

e  vyard workers other than construction yard employees properly assigned to Code 8227.

References
Refer to

*  Rules for assigning classifications for businesses described by standard exception classifications for information about the treatment of
miscellaneous employees if the governing classification is a standard exception, and

*  NCCl's Basic Manual User's Guide for examples.
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Classification changes or corrections

Rule ID: BM-CHAN-C8F32
Effective Date: November 1, 2021

Classifications assigned to a policy or an employer's operation may need to be changed or corrected, during or after the policy period, as a result of
a change in the employer's operations, an audit, or a misrepresentation or omission by the employer.

Topic See page
Rule for applying classification changes when operations change 34
Rule for applying classification corrections that decrease premium 34
Rules for applying classification corrections that increase premium 34
Reallocation of payroll 35

Rule for applying classification changes when operations change
Rule ID: BM-CHAN-RC379
Effective Date: November 1, 2021

When there is a change in classification as a result of a change in the employer's operations, apply classification changes as of the date the
employer's operations change.

Rule for applying classification corrections that decrease premium
Rule ID: BM-CHAN-RA3B7
Effective Date: November 1, 2021

When corrections in classifications result in a decrease in premium, whether determined during the policy period or at audit, you must apply the
correction retroactively to the inception of the policy.

Rules for applying classification corrections that increase premium
Rule ID: BM-CHAN-RE71C
Effective Date: November 1, 2021

You must apply corrections in classifications that result in an increase in premium as follows:
e |f the classification correction is effective during the first 120 days of the policy period, apply the correction retroactively to the policy
inception date.

* |f the classification correction is effective after the first 120 days of the policy period, but before the final 90 days, apply the correction as of
the date your company discovers the cause for that correction.

e If the classification correction is effective during the final 90 days of the policy period, do not apply the correction. Apply the correct
classifications and premium to a renewal policy, if any.

* The effective date of change, for purposes of the time periods noted above, is the date you apply a classification change.

Note There are exceptions to these rules for certain operations or when the classification correction is due to misrepresentation or omission.

Rule for classification corrections that increase premium of certain operations
Apply the classification correction and premium increase at any time during the policy period or at audit for these operations:

. construction or erection

* oil and gas field operations

* employee leasing

* labor contracting

e  temporary labor services

*  professional employer organizations (PEOs)

*  operations assigned to standard exception classifications, or
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e general exclusions.

Rule for applying classification corrections that increase premium due to misrepresentation or omission

If the classification correction is due to misrepresentation or omission by the employer, its agents, employees, officers, or directors, you must apply
the classification correction and premium increase as of the date they would have been applied if the misrepresentation or omission had not
occurred.

Reallocation of payroll
Rule ID: BM-CHAN-R3BAA
Effective Date: November 1, 2021

When payroll is reallocated in accordance with the Classification changes or corrections rules, payroll reallocation among classifications assigned on
a policy is not considered a classification change or correction.

References
Refer to NCCl's Basic Manual User's Guide for examples.
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Interchange of labor

Rule ID: BM-INTL-1752F
Effective Date: November 1, 2021

This rule provides information regarding interchange of labor in Texas.

Rule for assigning payroll to the highest rated classification
Rule ID: BM-INTL-R71D3
Effective Date: November 1, 2021

Some employees, who are not miscellaneous employees, may perform duties directly related to more than one properly assigned classification
according to the rules for Assignment of more than one basic classification. An example is an employee who from time to time interchanges
between operations subject to more than one classification. When there is such an interchange of labor, you must assign the entire payroll of
employees who interchange to the highest rated classification representing any part of the employee's work. Standard exception Code 7380, Code
8742, Code 8809, and Code 8810 are not eligible for division of payroll under this rule.

References

Refer to Assignment of more than one basic classification.

Topic See page
Exceptions for standard exception classifications 36
Rules for qualifying for interchange of labor for specific industries 36

Exceptions for standard exception classifications
Rule ID: BM-INTL-DFCAA
Effective Date: November 1, 2021

The following standard exception classifications are not available for division of payroll for the interchange of labor: Code 7380, Code 8742, Code
8809, and Code 8810.

Rules for qualifying for interchange of labor for specific industries
Rule ID: BM-INTL-R7480
Effective Date: November 1, 2021

To qualify for an industry-specific exception, the employer must maintain accurate payroll records that reflect the type of work performed by each
employee. An estimated or percentage allocation of payroll is not permitted. In the absence of daily records, use the highest rated classification
authorized for the employer.

Construction, erection, oil and gas fieldwork, or stevedoring work
Other than miscellaneous employees, the payroll of an individual employee may be divided between more than one classification when the
employer performs construction, erection, oil and gas fieldwork, or stevedoring work.

Part-time aircraft flying crew
Employees performing part-time duties as a member of an aircraft flying crew may be subject to division of payroll between Code 7421 and other
classifications.

Trucking operations
Trucking operations, when conducted as a separate and distinct business from the employer's primary business, may also be eligible for division of
a single employee's payroll.

Towing for others
Towing for others is eligible for division of an individual employee's payroll between Code 7225 and other classifications.

Cotton gin executive officers
Executive officers of cotton gins during the ginning season must be assigned during the dormant season to the classification which applies to the
actual operations in which such executive officer performs.
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Loss costs and rates

This rule provides information regarding advisory loss cost, authorized rates, and manual rates.

Advisory loss cost, authorized rate, and manual rate
Rule ID: BM-LOSA-A94B1
Effective Date: November 1, 2021

e Advisory loss cost is the portion of the rate that represents projected losses. The carrier adds an increment for expenses to the advisory loss
cost to develop the manual rate.

e Authorized rate is the manual rate or any other rate that has been authorized by the appropriate insurance regulatory authority for use by the
carrier.

e Manual rate is the rate approved by the appropriate regulatory authority for use by the carrier. It is the amount of premium for each $100 of
payroll.

*  Refer to the advisory loss costs or rates for each classification.
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Payroll

Rule ID: BM-PAYR-PFDD1
Effective Date: November 1, 2021

The terms "payroll" and "remuneration" mean money or substitutes for money.

Topic See page
Payroll inclusions 38
Payroll exclusions 42
Payroll limitations 46
Wages for time not worked 48
State payroll determination formulas 50

Payroll inclusions
Rule ID: BM-PAYI-PFO0A
Effective Date: November 1, 2021

This rule provides information regarding what is included in payroll.

Topic See page
Rules for including wages and salaries in payroll 38
Extra or missed time 39
Additional payments 40
Accommodations 40
Payments in kind 41
Rules for including automobile mileage in payroll 41
Rules for including allocated business expenses in payroll 41
Rules for including employee-authorized reductions from gross pay in payroll 42
Rules for including annuity plans in payroll 42
Rules for including expense reimbursements in payroll 42

Rules for including wages and salaries in payroll
Rule ID: BM-PAYI-R5CC5
Effective Date: November 1, 2021

Include wages or salaries, and retroactive wages or salaries, in payroll.

Topic See page
Rules for including wage adjustments in payroll 39
Rules for including Davis-Bacon wages in payroll 39
Rules for including commissions in payroll 39
Rules for including commercial filming payments in payroll 39
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Rules for including wage adjustments in payroll
Rule ID: BM-PAYI-R09C9
Effective Date: November 1, 2021

Include adjustments made by the employer to raise employee wages to minimum wage in payroll. This applies to federal, state, or local minimum
wage adjustments.

Rules for including Davis-Bacon wages in payroll
Rule ID: BM-PAYI-R82CA
Effective Date: November 1, 2021

Include Davis-Bacon wages or wages from a similar prevailing wage law in payroll.

References
Refer to NCCl's Basic Manual User's Guide for example of Davis-Bacon wages.

Rules for including commissions in payroll
Rule ID: BM-PAYI-R2D4F
Effective Date: November 1, 2021

Include the total pay received by an employee for commissions and draws against commissions in payroll.

Rules for including commercial filming payments in payroll
Rule ID: BM-PAYI-RF259
Effective Date: November 1, 2021

Include payment for filming commercials in payroll.

Payment exceptions
Exclude from payroll subsequent residuals that are earned by the commercial participants each time the commercial appears in any type of media.

Extra or missed time
Rule ID: BM-PAYI-E5C83
Effective Date: November 1, 2021

Extra or missed time includes overtime pay and absence pay.

Topic See page
Rules for including overtime pay in payroll 39
Rules for including absence pay in payroll 39

Rules for including overtime pay in payroll
Rule ID: BM-PAYI-R9915

Effective Date: November 1, 2021

Include extra pay for overtime work in payroll.

References
Refer to Exclusion of Overtime Payroll.

Rules for including absence pay in payroll

Rule ID: BM-PAYI-R6258

Effective Date: November 1, 2021

Include pay for holidays, vacations, or periods of sickness in payroll.

References
Refer to Rule for allocating forms of payroll not directly attributable to a specific classification.
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Additional payments
Rule ID: BM-PAYI-AA814
Effective Date: November 1, 2021

Additional payments include payments that supplement an employee's regular pay.

Basic Manual

Topic See page
Rules for including bonuses in payroll 40
Rules for including any basis other than time worked in payroll 40
Rules for including amounts normally withheld in payroll 40
Rules for including unvested stock dividends in payroll 40

Rules for including bonuses in payroll
Rule ID: BM-PAYI-RDF51
Effective Date: November 1, 2021

Include bonuses and stock bonus plans in payroll.

References
Refer to Rules for applying payroll limitations to bonuses.

Rules for including any basis other than time worked in payroll
Rule ID: BM-PAYI-R8941
Effective Date: November 1, 2021

Include payment for any basis other than time worked in payroll. Examples include piecework, profit sharing, or incentive plans.

Rules for including amounts normally withheld in payroll
Rule ID: BM-PAYI-R5695
Effective Date: November 1, 2021

Include amounts paid by the employer that normally would have been withheld to meet statutory obligations for insurance or pension plans in

payroll. Examples include the Federal Social Security Act and Medicare.

Rules for including unvested stock dividends in payroll
Rule ID: BM-PAYI-RDES1
Effective Date: November 1, 2021

Include unvested stock dividends in payroll when they were paid by payroll.
Accommodations

Rule ID: BM-PAYI-AF393
Effective Date: November 1, 2021

Accommodations include lodging and rentals.

Topic See page
Rules for including apartment and house rental values in payroll 40
Rules for including lodging in payroll 41

Rules for including apartment and house rental values in payroll
Rule ID: BM-PAYI-R43DC
Effective Date: November 1, 2021

Include the rental value of an apartment or house provided to an employee based on comparable accommodations in payroll.
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Rules for including lodging in payroll
Rule ID: BM-PAYI-RE953
Effective Date: November 1, 2021

Include the value of lodging received by an employee as part of their pay in payroll.

*  Refer to the employer's records for amounts.

* Do notinclude the value of houses and apartments as lodging in payroll.

Payments in kind
Rule ID: BM-PAYI-PB6E1
Effective Date: November 1, 2021

Payments in kind include allowances or substitutes for money provided to an employee.

Texas
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Topic See page
Rules for including meals in payroll 41
Rules for including money substitutes in payroll 41

Rules for including meals in payroll
Rule ID: BM-PAYI-RE817
Effective Date: November 1, 2021

Include the value of meals employees received as part of their pay in payroll. Include the value to the extent shown in the employer's records.

Rules for including money substitutes in payroll

Rule ID: BM-PAYI-R4868

Effective Date: November 1, 2021

Include money substitutes received by employees as part of their pay in payroll.

Money substitutes
Money substitutes include

e store gift certificates
. merchandise
. credits, or

* any other substitutes for money.

Rules for including automobile mileage in payroll
Rule ID: BM-PAYI-R4673
Effective Date: November 1, 2021

Include automobile mileage allowances in excess of IRS guidelines in payroll.

Rules for including allocated business expenses in payroll
Rule ID: BM-PAYI-RA749

Effective Date: November 1, 2021

Include allocated business expenses in payroll.

Acceptable allocated business expense items
Acceptable expenses include

*  housing
*  automobiles

* clothing
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*  tools, and

*  similaritems.

Rules for including employee-authorized reductions from gross pay in payroll
Rule ID: BM-PAYI-R6090

Effective Date: November 1, 2021

Include payments for employee-authorized reductions from gross pay in payroll.

Employee-authorized reductions from gross pay
Payments for employee-authorized reductions from gross pay are as follows:

* salary reductions

. health savings accounts

* flexible spending accounts
* employee savings plans

* retirement plans, or

e cafeteria plans, including IRC 125 plans.

Rules for including annuity plans in payroll
Rule ID: BM-PAYI-R63B1
Effective Date: November 1, 2021

Include annuity plans in payroll.
Rules for including expense reimbursements in payroll

Rule ID: BM-PAYI-RC30B
Effective Date: November 1, 2021

Basic Manual

Include expense reimbursements to employees in payroll if the employer's records do not verify that the expense was incurred as a valid business

expense.

Rule for reasonable expense allowance exclusions from payroll

Exclude a reasonable expense allowance up to the IRS allowable per diem amount from payroll if it can be verified that the employee was away
from home overnight on the business of the employer, but the employer did not maintain verifiable receipts for incurred expenses. Include the

remaining nonverifiable expenses as payroll.

References

Refer to Rules for excluding from payroll expense reimbursements for information about contractual allowable travel expenses and expense

reimbursement exclusions.

Payroll exclusions
Rule ID: BM-PAYE-PO2F2
Effective Date: November 1, 2021

This rule provides information regarding what is excluded from payroll.

Topic See page
Additional payments to employees 43
Rules for excluding from payroll expense reimbursements 44
Rules for excluding from payroll employer-provided perks a4
Rules for excluding from payroll employer payments to group insurance and group pension plans 45
Rules for excluding from payroll third-party sick pay 46
Rules for excluding from payroll dismissal or severance payments 46
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Topic ‘ See page
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Rules for excluding from payroll payments issued due to the COVID-19 (coronavirus) pandemic ‘ 46

Additional payments to employees
Rule ID: BM-PAYE-A267C
Effective Date: November 1, 2021

Additional payments include tips, gratuities, payments for invention or discovery, payments for military duty, and meal money.

Topic See page
Rules for excluding from payroll tips or gratuities 43
Rules for excluding from payroll payments for invention or discovery 43
Rules for excluding from payroll payments for military duty 43
Rules for excluding from payroll meal money 43
Rules for excluding from payroll reimbursements for business expenses 43
Rules for excluding from payroll safety awards 43

Rules for excluding from payroll tips or gratuities
Rule ID: BM-PAYE-RAE1F
Effective Date: November 1, 2021

Exclude from payroll tips or other gratuities received by employees.
Rules for excluding from payroll payments for invention or discovery

Rule ID: BM-PAYE-RB980
Effective Date: November 1, 2021

Exclude from payroll the value of special rewards for individual invention or discovery.
Rules for excluding from payroll payments for military duty

Rule ID: BM-PAYE-R60A7
Effective Date: November 1, 2021

Exclude from payroll payments for active military duty.
Rules for excluding from payroll meal money

Rule ID: BM-PAYE-R167C
Effective Date: November 1, 2021

Exclude from payroll meal money for late work.
Rules for excluding from payroll reimbursements for business expenses

Rule ID: BM-PAYE-RAFCE
Effective Date: November 1, 2021

Exclude from payroll reimbursements for business expenses, such as automobiles, meals, and lodging.
Rules for excluding from payroll safety awards

Rule ID: BM-PAYE-RB34A
Effective Date: November 1, 2021

Exclude from payroll safety awards received by employees as a supplement to the employees' wages. This award is received in accordance with the
employer's written adopted accident prevention plan. The plan is provided to the carrier at policy inception or at the time of adoption of the

accident prevention plan during the policy period.
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Rules for excluding from payroll expense reimbursements
Rule ID: BM-PAYE-R168D
Effective Date: November 1, 2021

Exclude from payroll expense reimbursements to employees when the employer records confirm that the expense was incurred as a valid business
expense.

Topic See page
Rules for excluding from the audit reimbursed expenses and flat expense allowances 44
Rules for excluding from payroll allowable travel expenses 44

Rules for excluding from the audit reimbursed expenses and flat expense allowances
Rule ID: BM-PAYE-RB65F
Effective Date: November 1, 2021

Exclude from the audit reimbursement expenses and flat expense allowances paid to employees only when all of the following conditions are met:

*  The expenses or allowances are incurred for the business of the employer.
*  The amount of each employee's expense or allowance is shown separately in the employer records.
*  The amount of the expense or allowance approximates the actual expense incurred by the employee in the conduct of their work.

Maximum expense allowance for nonreceipted expenses
Exclude from payroll the maximum expense allowance when the employer does not have verifiable expense receipts for an employee who was
away from home overnight on business for the employer.

References
Refer to Rules for including in payroll expense reimbursements for information about the reasonable expense allowance for nonreceipted
expenses.

Rules for excluding from payroll allowable travel expenses
Rule ID: BM-PAYE-RD102
Effective Date: November 1, 2021

Exclude from payroll allowable travel expenses that are permitted by any contract with a federal, state, or local government entity such as a city,
borough, or village. The allowable travel expenses must be in addition to the current wage of the employee.

Rules for allowable travel expense records to be produced at audit
At audit, in lieu of verifiable receipts for the incurred expenses, the employer must produce a copy of the contract provision permitting the travel
expenses.

References
Refer to NCCl's Basic Manual User's Guide for an example.

Rules for excluding from payroll employer-provided perks
Rule ID: BM-PAYE-R4D8D
Effective Date: November 1, 2021

Exclude from payroll employer-provided perks such as

e use of company-provided automobiles

e airplane flights

. incentive vacations, such as contest winners
. discounts on property or services

¢ club memberships

*  entertainment event tickets

. educational assistance, or
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* relocation and moving expenses.

Topic See page
Rules for excluding from payroll employee discounts 45
Rules for excluding from payroll uniform allowances 45

Rules for excluding from payroll employee discounts
Rule ID: BM-PAYE-RF6C6
Effective Date: November 1, 2021

Exclude from payroll employee discounts on goods purchased from the employer.

Rules for excluding from payroll uniform allowances
Rule ID: BM-PAYE-RCA1F
Effective Date: November 1, 2021

Exclude from payroll work uniform allowances.

Rules for excluding from payroll employer payments to group insurance and group pension plans
Rule ID: BM-PAYE-R4D97
Effective Date: November 1, 2021

Exclude from payroll payments by an employer to group insurance or group pension plans for employees. Do not exclude from payroll

payment amounts normally withheld from employees to meet statutory obligations for insurance or pension plans such as the Federal Social
Security Act or Medicare, as described in Rule for including amounts normally withheld in payroll, and

employee-authorized reductions, as described in Rules for including employee-authorized reductions from gross pay in payroll.

References
Refer to

*  Rule for including amounts normally withheld in payroll, and

*  Rules for including employee-authorized reductions from gross pay in payroll.

Topic See page
Rules for excluding from payroll employer contributions to employee benefit plans 45
Rules for excluding from payroll employer payments into third-party trusts for the Davis-Bacon Act 46

Rules for excluding from payroll employer contributions to employee benefit plans
Rule ID: BM-PAYE-RAFS5B
Effective Date: November 1, 2021

Exclude from payroll employer contributions to employee benefit plans. This includes contributions made by the employer, at the employer's
expense, that are determined by the amount contributed by the employee.

Employee benefit plans
Employee benefit plans may include

e employee savings plans

* retirement plans

e cafeteria plans (IRC 125)

*  health savings accounts, and

* flexible spending accounts.
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Rules for excluding from payroll employer payments into third-party trusts for the Davis-Bacon Act
Rule ID: BM-PAYE-RF646
Effective Date: November 1, 2021

Exclude from payroll payments by an employer into third-party trusts for the Davis-Bacon Act or a similar prevailing wage law, provided the
pension trust is qualified under IRC Sections 401(a) and 501(a).

Rules for excluding from payroll third-party sick pay
Rule ID: BM-PAYE-R53D4
Effective Date: November 1, 2021

Exclude from payroll sick pay paid to an employee by a third party, such as disability income benefits an employer's group insurance carrier pays to
a disabled employee.

Rules for excluding from payroll dismissal or severance payments
Rule ID: BM-PAYE-R6139
Effective Date: November 1, 2021

Exclude from payroll dismissal or severance payments, except for time worked or vacation accrued.

Rules for excluding from payroll payments issued due to the COVID-19 (coronavirus) pandemic
Rule ID: BM-PAYE-P3491
Effective Date: November 1, 2021

Exclude from payroll payments made by an employer or any public governmental entity to paid furloughed employees as a result of federal, state,
and/or local emergency orders, laws, or regulations issued due to the COVID-19 (coronavirus) pandemic which impact an employer's staffing or
business operations.

Payments not excluded

Any appropriated funds or loans received by an employer as authorized by any law or regulation, or public governmental entity, that are used by an
employer specifically to retain or hire working employees are not excluded.

Applicability of rule

This rule for excluding from payroll payments issued due to the COVID-19 (coronavirus) pandemic is effective March 1, 2020. This rule will continue
to remain in effect and will not expire until determined at a later date as circumstances warrant and in consultation with state regulatory
authorities. A future filing will be made to establish an expiration date to this rule as determined and approved by the regulator.

References

Refer to Rules for payments to paid furloughed employees during federal, state, and/or local emergency orders, laws, or regulations issued due to
the COVID-19 (coronavirus) pandemic the definitions of paid furloughed employees and payments to paid furloughed employees.

Payroll limitations

Topic See page
Rules for applying payroll limitations to classifications 46
Rules for applying payroll limitations to overtime 47
Rules for applying payroll limitations to pay that exceeds weekly limitation 47
Rules for calculating time worked for payroll limitations 47
Rules for applying payroll limitations to bonuses 48

Rules for applying payroll limitations to classifications
Rule ID: BM-PAYP-RO1F3
Effective Date: November 1, 2021

Apply payroll limitations to classifications that have payroll limitation notes.
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References
Refer to Classification codes.

Rules for applying payroll limitations to executive officers, members of limited liability companies, partners, and sole

proprietors
Rule ID: BM-PAYP-R2DDA
Effective Date: November 1, 2021

Apply payroll limitations to

e executive officers
*  members of limited liability companies
. partners, and

*  sole proprietors.

Rule for applying executive officer payroll limitation to all classification codes
Apply the executive officer payroll limitation to officers assigned to all classification codes, including Code 8809.

References
Refer to

*  Advisory loss cost for the minimum and maximum weekly payroll limitations
*  Rule for premium determination of members of LLCs
*  Rule for premium determination of executive officers, and

e Partners or Sole Proprietors for information about the payroll limitations for executive officers, members of limited liability companies,
partners, and sole proprietors.

Rules for applying payroll limitations to overtime
Rule ID: BM-PAYP-RO1EA
Effective Date: November 1, 2021

Exclude the extra pay for overtime from payroll. Then, apply payroll limitations.

References
Refer to Rules for calculating overtime exclusions from payroll.

Rules for applying payroll limitations to pay that exceeds weekly limitation
Rule ID: BM-PAYP-R4D35
Effective Date: November 1, 2021

Use documentation provided by the employer to exclude the part of the average weekly pay that exceeds the applicable weekly limitation from
payroll, provided that

*  records are maintained to show that the total payroll earned by each employee exceeds the weekly payroll limitation for the total time
employed during the policy period, and

* records are separately maintained, in summary, by classification for such employees.

References
Refer to Payroll for information about payroll details.

Rules for calculating time worked for payroll limitations
Rule ID: BM-PAYP-RF313
Effective Date: November 1, 2021

Total all agreed-upon portions of time worked for each employee during the policy period to calculate the total time worked. Agreements may be
verbal or written.
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Rule for calculating weeks for average weekly pay
Consider partial weeks full weeks when determining average weekly pay.

Rules for applying payroll limitations to bonuses
Rule ID: BM-PAYP-R8DBE
Effective Date: November 1, 2021

Use documentation provided by the employer to confirm bonuses paid during the policy period were earned during the policy period. Then apply
payroll limitations.

*  Prorate bonuses for the employment period during the policy period to calculate the average weekly bonus to add to the average weekly
salary.

*  Divide the annual bonus for the policy period by the number of weeks the employee worked during the policy period to determine the
average weekly bonus.

References
Refer to

*  Rule forincluding bonuses in payroll, and

*  NCCl's Basic Manual User's Guide for an example .

Wages for time not worked

Topic See page
Rules for wages paid during idle time 48
Rules for wages paid to key employees 49

Rules for payments to paid furloughed employees during federal, state, and/or local emergency orders, laws, | 49
or regulations issued due to the COVID-19 (coronavirus) pandemic

Rules for wages paid during idle time
Rule ID: BM-PAYW-RD3B7
Effective Date: November 1, 2021

Idle time is downtime that occurs when employees are not working and the employer pays the employees for the time not worked. You must
include in payroll all wages paid to the employee for idle time. Assign wages paid during this time to the classification for work normally performed
by the employee under the following circumstances:

*  delays or suspension of work due to weather conditions

¢  delays while waiting for materials

* delays while waiting for another party to complete certain work

¢ delays due to breakdown in equipment

e "stand-by" time where employees such as equipment operators are on the job but their active services are not required continuously

*  special union requirements or agreements between employer and employees calling for pay for idle time under specific circumstances

* inability of nonstriking employees to perform normal duties due to other employees who are on strike, or

. all other causes of a similar nature.

Rule for idle nonstriking employees unable to perform normal duties due to other employees who are on strike
If nonstriking employees perform absolutely no work for their employer and are not present at their employer's premises or job sites during a
strike period, you must assign their payroll to Code 8810, provided adequate records are maintained by the employer.

Applicability of the rules

For purposes of the Rules for wages paid during idle time, idle time does not include "paid furloughed employees" or "payments to paid furloughed
employees" as provided in NCCl's Basic Manual Rules for payments to paid furloughed employees during federal, state, and/or local emergency
orders, laws, or regulations issued due to the COVID-19 (coronavirus) pandemic. This paragraph will continue to remain in effect and will not expire
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until determined at a later date as circumstances warrant and in consultation with state regulatory authorities. A future filing will be made to
establish an expiration date to this rule as determined and approved by the regulator.

References
Refer to

*  Rules for wages paid to key employees for information about the treatment of idle time by construction, erection, stevedoring, or oil and gas
field operations employers, and

*  NCClI's Basic Manual User's Guide for an example.

Rules for wages paid to key employees
Rule ID: BM-PAYW-RE322
Effective Date: November 1, 2021

You must assign wages paid to key employees of construction, erection, stevedoring, or oil and gas field operations employers to the classification
applicable to the work that each one actually performs during any period where no jobs are in progress.

* |If the work performed by a key employee consists exclusively of drafting or other office work, or if a key employee is completely idle, assign
the wages to Code 8810.

* Code 8810 is not available for office time of an employee who qualifies for Code 5606. It is normally expected that such an employee will
spend a considerable portion of time performing office work.

Rules for payments to paid furloughed employees during federal, state, and/or local emergency orders,

laws, or regulations issued due to the COVID-19 (coronavirus) pandemic
Rule ID: BM-PAYW-RD4B1
Effective Date: November 1, 2021

Payments to paid furloughed employees must be assigned to Code 0012, in accordance with NCCl's Statistical Plan. Payments to paid furloughed
employees made in accordance with the Rules for payments to paid furloughed employees during federal, state, and/or local emergency orders,
laws, or regulations issued due to the COVID-19 (coronavirus) pandemic are excluded from the premium and experience rating calculations only if
the employer keeps separate, accurate, and verifiable records. If separate, accurate, and verifiable records are not maintained, payroll is assigned
to the classification for work normally performed by the employee prior to any emergency orders, laws, or regulations issued due to the COVID-19
(coronavirus) pandemic.

Employee not deemed a paid furloughed employee

If an employee is requested to perform any duties for an employer, the employee is not deemed a paid furloughed employee for any period of time
they are performing duties for the employer. If the employee is not deemed a paid furloughed employee, payroll must be assigned to the
classification applicable to the work being performed in accordance with NCCl's Basic Manual Classification system purpose and application rule.

Definitions for Rules for payments to paid furloughed employees during federal, state, and/or local emergency orders, laws, or
regulations issued due to the COVID-19 (coronavirus) pandemic

For the purposes of the Rules for payments to paid furloughed employees during federal, state, and/or local emergency orders, laws, or regulations
issued due to the COVID-19 (coronavirus) pandemic, paid furloughed employees and payments to paid furloughed employees are defined as:

¢  Paid furloughed employees—Paid furloughed employees means employees who continue to receive payments during a temporary layoff or
an involuntary leave and are not performing any work duties for an employer.

*  Payments to paid furloughed employees—Payments to paid furloughed employees means payments made by an employer or any public
governmental entity to paid furloughed employees as a result of federal, state, and/or local emergency orders, laws, or regulations, issued due
to the COVID-19 (coronavirus) pandemic which impact an employer's staffing or business operations. Such payments do not include any
appropriated funds or loans received by an employer as authorized by any law or regulation, or public governmental entity, that are used by
an employer specifically to retain or hire working employees.

Applicability of the rules

The Rules for payments to paid furloughed employees during federal, state, and/or local emergency orders, laws, or regulations issued due to the
COVID-19 (coronavirus) pandemic are effective March 1, 2020. These rules will continue to remain in effect and will not expire until determined at
a later date as circumstances warrant and in consultation with state regulatory authorities. A future filing will be made to establish an expiration
date to this rule as determined and approved by the regulator.
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State payroll determination formulas
Rule ID: BM-PAYS-S0000
Effective Date: November 1, 2021

This section contains the State payroll determination formulas tables.

Topic See page
State payroll determination formulas table 1 — partners/sole proprietor and executive officer 50
State payroll determination formulas table 2 - Code 7370, Code 9178, and Code 9179 53

State payroll determination formulas table 1 — partners/sole proprietor and executive officer
Rule ID: BM-MEMS-SAB44
Effective Date: November 1, 2021

State payroll determination formulas table 1 contains formulas for determining: the Payroll Basis for Partners and Sole Proprietors; and the Weekly
Minimum and Maximum Payroll Limitation for Executive Officers.

State Effective Date Partners/Sole Executive Officer Weekly Payroll Limitation Comments
Proprlefor F.'ayroll Minimum 2 Maximum 1
Determination 1
AK 01/01/2012 SAWW x 52 x .64 SAWW x .50 SAWW x 2
AL 03/01/2011 SAWW x 52 SAWW SAWW x 4
AR 07/01/2011 SAWW x 52 SAWW SAWW x 4
AZ 01/01/2011 Minimum Monthly Maximum Monthly Maximum Monthly Refer to the Arizona
Wage Wage x 12/52 Wage x 12/52 x 4 miscellaneous values
for the applicable
Maximum Monthly Minimum or
Wage 3 Maximum Monthly
Wage for partners,
sole proprietors,
working members of
an LLC, and working
shareholders of a
corporation
Cco 01/01/2011 SAWW x 52 SAWW x 52 1 No minimum or
maximum weekly
payroll limitation for
executive officers
CT 01/01/2011 SAWW x 52 SAWW SAWW x 2
DC 11/01/2010 DAWW x 52 DAWW DAWW x 4
FL 01/01/2013 SAWW x 52 Nonconstruction SAWW x 3
Industry: SAWW
Construction Industry:
SAWW x 0.5
GA 03/01/2011 SAWW x 52 SAWW SAWW x 4
HI 01/01/2011 SAWW x 52 SAWW SAWW x 4
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State Effective Date Partners/Sole Executive Officer Weekly Payroll Limitation Comments
Proprle?or F"ayroll Minimum 2 Maximum 1
Determination 1
1A 01/01/2011 Minimum = SAWW x SAWW x 0.5 SAWW x 4
0.52
Maximum = SAWW x 4
ID 01/01/2011 Fixed Wage SAWW SAWW x 4 Refer to the Idaho
miscellaneous values
for the applicable
partner/sole
proprietor wage
IL 01/01/2011 SAWW x 52 SAWW SAWW x 4
IN 01/01/2012 QCEW x 0.85 2 QCEW x 0.85 QCEW x 4 Quarterly Census of
Employment and
QCEW x 4 Wages (QCEW) as
reported in the U.S.
Department of Labor
(USDOL) Bureau of
Labor Statistics (BLS).
KS 01/01/2011 SAWW x 52 SAWW SAWW x 4
KY 10/01/2010 SAWW x 52 SAWW SAWW x 4
LA 05/01/2011 SAWW x 52 SAWW SAWW x 3
MD 01/01/2011 SAWW x 52 SAWW SAWW x 4
ME 01/01/2011 SAWW x 52 SAWW SAWW x 4
MO 01/01/2011 SAWW x 52 x 0.9 SAWW x 52 x 0.9 No minimum or
maximum weekly
payroll limitation for
executive officers
MS 03/01/2011 SAWW x 52 SAWW SAWW x 5 x 0.6667
MT 09/01/2019 Minimum = Fixed Elected Coverage: Elected Coverage: Refer to the Montana
Wage Fixed Wage SAWW x 1.5 4 miscellaneous values
: for the applicable
Weekly Maximum = partner/sole
SAWW x 1.54 proprietor minimum
monthly wage and the
executive/corporate
officer minimum
weekly payroll
limitation. Refer to the
Rule for executive
officers.
NE 02/01/2011 SAWW x 52 SAWW SAWW x 4
NH 01/01/2013 SAWW x 52 x 0.5 Corporation: SAWW x | Corporation: SAWW x

0.5

4
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State Effective Date Partners/Sole Executive Officer Weekly Payroll Limitation Comments
Proprlefor F"ayroll Minimum 2 Maximum 1
Determination 1
Unincorporated Unincorporated
Association: SAWW x | Association: SAWW x 2
0.255
NM 01/01/2011 SAWW x 52 SAWW SAWW x 4
NV 03/01/2011 Deemed or Elective Deemed Wage Deemed Wage Refer to the Nevada
Wage miscellaneous values
for the applicable
partner/sole
proprietor deemed or
elective wage and the
executive officer
minimum and
maximum deemed
payroll limitation
OK 01/01/2011 SAWW x 52 SAWW SAWW x 4
OR 01/01/2011 SAWW x 52 SAWW SAWW x 4
RI 06/01/2011 N/A SAWW SAWW x 4 In accordance with
Rhode Island statute,
partners and sole
proprietors are
excluded from the
definition of
employee, and there
are no provisions for
them to opt-in to
workers compensation
coverage
SC 09/01/2014 SAWW x 52 SAWW x 0.5 SAWW x 4
SD 07/01/2011 SAWW x 52 SAWW SAWW x 4
TN 03/01/2013 Nonconstruction Nonconstruction Nonconstruction
Industry: SAWW x 52 | Industry: SAWW Industry: SAWW x 4
Construction Industry: | Construction Industry: | Construction Industry:
Minimum = (SAWW x | SAWW x 0.5 SAWW x 1.47 ¢
0.5) 2 x 52 Maximum =
SAWW x 52 x 1.47
TX 06/01/2014 TAWW x 52 x 1.25 7 Fixed Wage Fixed Wage Refer to the Texas
miscellaneous values
for the applicable
executive officer
minimum and
maximum weekly
payroll limitation.
uT 12/01/2010 SAWW x 52 SAWW SAWW x 4
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State Effective Date Partners/Sole Executive Officer Weekly Payroll Limitation Comments
Proprietor Payroll L .
P L. v Minimum 2 Maximum 1
Determination 1
VA 04/01/2011 SAWW x 52 SAWW x 0.5 SAWW x 2
VT 04/01/2020 SAWW x 52 x 0.5 SAWW x 0.5 SAWW x 4
WV 11/01/2010 SAWW x 52 SAWW SAWW x 4
1 Rounded to the nearest $100.00.
2 Rounded to the nearest $50.00.
3 No rounding.
4 Rounded to the nearest $1.00.
5 Rounded to the nearest $25.00.
6 Rounded to the nearest $10.00.
7 The Texas Average Weekly Wage is equal to 88 percent of the average covered employment computed by the Texas Workforce Commission effective October 1 of each year as required

by Section 207.002(c) Texas Labor Code.

State payroll determination formulas table 2 - Code 7370, Code 9178, and Code 9179

Rule ID: BM-PAYS-SCE3C

Effective Date: November 1, 2021

State payroll determination formulas table 2 contains formulas for determining: Payroll Basis for Code 7370 for employee-operated vehicles and
for leased or rented vehicles, in the absence of verifiable payroll records; and the Weekly Maximum Payroll Limitation for Code 9178 and Code

9179.
State Effective Date Code 7370 Payroll Code 7370 Payroll Code 9178 and Code | Comments
Basis for Employee Basis for Leased or 9179 Weekly
Operated Vehicle 1 Rented Vehicle 1 Maximum Payroll
Limitation 1
AK 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 2
AL 03/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
AR 07/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
AZ 01/01/2012 MMW x 12 x 1.5 MMW x 12 MMW x 12/52 x 4 Refer to the Arizona
miscellaneous values
for the applicable
Monthly Maximum
Wage (MMW).
CcO 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
CT 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW 2
DC 11/01/2011 DAWW x 52 x 1.5 DAWW x 52 DAWW x 4
FL 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 3
GA 03/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
HI 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
1A 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
ID 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
IL 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
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State Effective Date Code 7370 Payroll Code 7370 Payroll Code 9178 and Code | Comments
Basis for Employee Basis for Leased or 9179 Weekly
Operated Vehicle 1 Rented Vehicle 1 Maximum Payroll
Limitation 1
IN 01/01/2012 QCEW x52x 1.5 QCEW x 52 QCEW x 4 Quarterly Census of
Employment and
Wages (QCEW) as
reported in the U.S.
Department of Labor
(USDOL) Bureau of
Labor Statistics (BLS).
KS 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
KY 10/01/2011 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
LA 05/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 3
MD 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
ME 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
MO 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW
MS 03/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 5 x 0.6667
MT 07/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 1.5 3
NE 02/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
NH 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
NM 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
NV 03/01/2012 Minimum (Fixed Minimum (Fixed Refer to NRS 616B.222 | Refer to the Nevada
Wage, SAWW x 52 x Wage, SAWW x 52) miscellaneous values
1.5) for the applicable fixed
wage.
OK 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
OR 01/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
RI 07/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
SC 07/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
SD 07/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
TN 03/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
TX 06/01/2014 TAWW x 52 x 1.54,5 TAWW x 52 4,5 Fixed Wage 6 Refer to the Texas
miscellaneous values
for the applicable
weekly maximum
payroll limitation.
uT 12/01/2011 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
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State Effective Date Code 7370 Payroll Code 7370 Payroll Code 9178 and Code | Comments
Basis for Employee Basis for Leased or 9179 Weekly
Operated Vehicle 1 Rented Vehicle 1 Maximum Payroll
Limitation 1
VA 04/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 2
VT 04/01/2012 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
WV 11/01/2011 SAWW x 52 x 1.5 SAWW x 52 SAWW x 4
1 Rounded to the nearest $100.00.
2 Rounded to the nearest $50.00.
3 Rounded to the nearest $1.00.
4 Code 7370 does not apply in Texas. The formulas shown are for Code 7382.
5 The Texas Average Weekly Wage is equal to 88 percent of the average covered employment computed by the Texas Workforce Commission effective October 1 of each year as required

by Section 207.002(c) Texas Labor Code.

)}

The weekly maximum payroll limitation also applies to Code 4360 and Code 9186.
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Overtime

Rule ID: BM-OVER-OA32D

Effective Date: November 1, 2021

Overtime is hours worked for which there is an extra amount of pay over the regular rate of pay.

Overtime inclusions
Overtime includes

*  hours worked in any day or week in excess of the number of hours normally worked
*  hours worked in excess of 8 hours in any day

*  hours worked in excess of 40 hours in any week

. hours worked on Saturdays, Sundays, or holidays, or

*  hours worked in excess of the number specified in a guaranteed wage agreement.

References
Refer to Premium pay for information about forms of incentive pay that might not be considered overtime.

Topic See page
Premium pay 56
Exclusion of overtime payroll 56
Rules for excluding overtime pay from payroll 57
Guaranteed wage agreements and overtime 57
Overtime exclusions from payroll for premium pay 58

Premium pay

Rule ID: BM-OVED-P9D15

Effective Date: November 1, 2021

"Premium pay" or "shift differential" are forms of incentive pay associated with working other than normal day-shift hours during the standard
workweek and are not considered overtime.

References
Refer to Overtime exclusions from payroll for premium pay for more information about premium pay and an example.

Exclusion of overtime payroll

Rules for calculating overtime exclusions from payroll
Rule ID: BM-OVEE-RA8B2
Effective Date: November 1, 2021

Exclude the extra pay for overtime from payroll on which premium is calculated, provided that the employer's records show overtime pay
*  separately by employee, and
* in summary by classification.

Rule for calculating extra pay

Calculate extra pay as the difference between the regular pay rate and the overtime pay rate, multiplied by the number of overtime hours worked.
Calculate overtime exclusions from payroll as follows:

* If the records show extra pay for overtime separately by employee and in summary by classification, exclude from payroll the entire extra pay.

* If the records show regular pay and overtime pay in one combined total amount, and time-and-a-half is paid for overtime, exclude from
payroll one-third of total pay.
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*  |f the records show regular pay and overtime pay in one combined total amount, and double time is paid for overtime, exclude from payroll
one-half of the total pay.

Exception to overtime exclusions from payroll
Do not exclude overtime pay from payroll assigned to any classification under the caption Stevedoring with an F-Classification code.

When extra pay is excluded from overtime payroll
Rule ID: BM-OVEE-WFBE7
Effective Date: November 1, 2021

The only portion of the overtime that is excluded from payroll is the amount in excess of wages that would have been applied if the overtime were
compensated at the regular rate of pay.

Rules for excluding overtime pay from payroll

Rule ID: BM-OVEE-R97F4

Effective Date: November 1, 2021

Exclude the extra pay for overtime from payroll on which premium is calculated only if the employee receives extra pay in particular circumstances.

Permitted exclusions from payroll for overtime pay
Exclude from payroll extra pay for overtime only if the employee receives extra pay because the employee worked

* more than 8 hours in a day
. more than 40 hours in a week, or

* more hours in a day or a week than the typical number of hours for that employer or industry only when the employee works less than 8
hours per day or less than 40 hours per week. For example, when the workweek is usually 32 hours, treat any hours over 32 hours as
overtime.

Nonpermitted exclusions from payroll for overtime pay
Do not exclude overtime pay from payroll when an employee

* works in excess of 40 hours per week or in excess of his or her typical workweek, and

* does not receive an increase in his or her normal hourly rate of pay for the overtime work.

References
Refer to NCCl's Basic Manual User's Guide for examples.

Guaranteed wage agreements and overtime
Rule ID: BM-OVEE-G4730
Effective Date: November 1, 2021

In some industries, employees have guaranteed wage contracts or agreements that guarantee wages for work up to a specified number of hours
per week. The guaranteed wage could be calculated on the basis of a partial amount of the guaranteed hours at regular pay, and the remaining
hours at time-and-a-half of the regular rate of pay.

Example of guaranteed wage agreement
A guaranteed wage agreement for 50 hours a week might be calculated as 40 hours regular pay and 10 hours time-and-a-half.

Premium calculation
The full guaranteed wage is included in the premium calculation for any hours that an employee works up to the maximum number of 50 hours
covered by the guaranteed wage, regardless of how this wage is calculated.

Earnings in excess of guaranteed wages
Overtime is calculated only on the extra amount of pay over the guaranteed wages.

References
Refer to NCCl's Basic Manual User's Guide for examples of overtime exclusions from payroll.
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Overtime exclusions from payroll for premium pay
Rule ID: BM-OVEE-OEA7F
Effective Date: November 1, 2021

Premium pay differs from overtime pay. Premium pay is extra compensation paid to employees who work special hours and days or work under
unusual conditions that may traditionally be considered overtime. Special hours and days include Saturdays, Sundays, holidays, nights, or
weekends. Even if the employee has not worked the usual workweek, it is considered premium pay, but not overtime, when it is the normal pay for
working these shifts.

Example of premium pay vs. overtime pay
Premium pay: For a workweek of 40 hours, the day shift is paid $10 per hour, and the night shift is paid $15 per hour. Overtime exclusions from
payroll are not applied to night-shift pay because this is the typical pay for working night-shift. Instead, it is considered premium pay.

Overtime pay: For a night shift employee who works more than the usual workweek of 40 hours and receives an extra amount of pay over the
regular rate of $15 per hour for the additional hours, that extra pay is considered overtime pay and may be excluded from payroll.
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Executive officers

Rule ID: BM-EXEC-E11E8
Effective Date: November 1, 2021

For purposes of classification assignment and premium determination, executive officers of a corporation, an unincorporated association, or a
professional association are the president, vice president, secretary, treasurer, or any other officer appointed in accordance with the charter or
bylaws of such entity. This also applies to the payroll assignment of executive officers performing flight duties.

Executive officers paid by one or more corporations
Executive officers may be paid by one or more corporations. In some cases, the multiple corporations may be insured by a single carrier under one

or more policies. If so, the multiple corporations are considered a single unit with respect to the application of the executive officer rule. In all other
cases, the rule applies on a policy basis.

References
Refer to

*  NCCI's Basic Manual User's Guide for general election of coverage information

*  Election of Coverages Reference Table in NCCl's Basic Manual User's Guide for state election of coverage information
. Rule for insuring separate legal entities on one policy regarding combination of entities

e Majority interest definition for entities regarding majority interest, and

*  NCCl's Experience Rating Plan Manual for additional rules regarding combination of entities.

Topic See page
Rule for classification assignment of executive officers 59
Rule for premium determination of executive officers 59
Rule for assigning payroll of executive officers performing flight duties 60
Rules for excluding executive officers from coverage 60

Rule for classification assignment of executive officers
Rule ID: BM-EXEA-RA3EF
Effective Date: November 1, 2021

You must assign executive officers to the classification that applies to the principal operations that the executive officer performs.

Rule when executive officer performs construction, erection, stevedoring, or oil and gas field operations
You must divide and assign the executive officer's payroll to the classifications that apply to the different operations when the executive officer

performs construction, erection, stevedoring, or oil and gas field operations. This rule is subject to the requirements of the rules for Interchange of
Labor.

Rule when executive officer performs clerical or outside salesperson duties
You must assign Code 8809 for the payroll of an executive officer performing only clerical or outside salesperson duties.

Rule for premium determination of executive officers
Rule ID: BM-EXEP-RE6B6
Effective Date: November 1, 2021

Base the premium for executive officers on their total payroll, subject to the following limitations and the requirements of the Rules for applying
payroll limitations to classifications.

Minimum and maximum individual payroll
The minimum and maximum individual payroll for an executive officer are found in the advisory loss costs miscellaneous values.
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Application of minimum and maximum limitations

Minimum and maximum limitations apply to the average weekly payroll of each executive officer for the number of weeks the officer was
employed during the policy period. When an individual is not an executive officer for the entire policy period, prorate the payroll limitation based
on the number of weeks that the individual was an executive officer.

When to include payroll in premium determination
Include payroll, subject to minimum and maximum limitations, when any of the following apply:

*  The executive officer does not perform any duties but frequently visits the premises.

*  The executive officer frequently visits the premises of the employer for business conferences, directors' meetings, or similar duties, even if the
officer is an employee or officer of another employer in the operations of which the officer takes an active interest.

*  The officer receives no salary. However, a regular salary is credited to the officer in the employer's financial records. In this instance, include
the amount credited in payroll.

*  The officer receives no salary, either drawn or credited, or the audit records fail to disclose the salary. In this instance, include in payroll the
applicable minimum individual payroll for an executive officer found in the advisory loss costs miscellaneous values.

References
Refer to

* the advisory loss costs miscellaneous values
*  Rules for applying payroll limitations to classifications, and

e State payroll determination formulas for information about the weekly minimum and maximum individual payroll limitation formula.

Rule for assigning payroll of executive officers performing flight duties
Rule ID: BM-EXEE-R36F3
Effective Date: November 1, 2021

Assign the payroll of an executive officer who is a pilot or member of the flying crew of an aircraft used in the employer's business based on the
pilot's logbook, which is required under federal regulations, or on the basis of verifiable records.

*  For each day that the executive officer did not perform flight duties, assign the executive officer's payroll in accordance with the Rule for
premium determination of executive officers.

*  For each day the executive officer performed flight duties, you must assign the payroll calculated on the basis of 300 days a year to the
appropriate aviation flying crew classification. However, if the executive officer's nonflying duties on such a day are subject to a higher rated
classification, assign the higher rated classification for that day.

No verifiable records
If an aviation flying crew classification applies and verifiable records are not kept to indicate those days during which flying is performed by
executive officers, assign the executive officer's payroll to the highest rated classification that applies to any of their duties.

Rules for excluding executive officers from coverage
Rule ID: BM-EXEE-R8CC9
Effective Date: November 1, 2021

To exclude a corporate executive officer from coverage, attach the Texas Partners, Officers and Others Exclusion Endorsement to the policy naming
any corporate executive officer to be excluded from coverage. Otherwise, the corporate executive officer of the named insured is covered and
entitled to benefits under a workers compensation policy as an employee.

Rule for excluding executive officers with at least 25% equity ownership of the named insured from coverage
To exclude a corporate executive officer with at least 25% equity ownership in the named insured from coverage, attach the Texas Partners,
Officers and Others Exclusion Endorsement to the policy. Name the corporate executive officer to be excluded from coverage.

Rule for excluding executive officers with less than 25% equity ownership
You may exclude, at your option, a corporate executive officer of the named insured with less than 25% equity ownership in the named insured.
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Rule for excluding executive officers working under a building or construction contract with a governmental entity from coverage
You may exclude from coverage a corporate executive officer with an equity ownership of at least 25% if the named insured is working under a
building or construction contract with a governmental entity. Attach the Texas Partners, Officers and Others Exclusion Endorsement to the policy
and name the corporate executive officer to be excluded from coverage.
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Members of limited liability companies
Rule ID: BM-MEMB-M7BC4
Effective Date: November 1, 2021

Treatment of LLC members with at least 25% equity ownership
For coverage determination purposes, in a member-managed LLC, treat members with at least 25% equity ownership in the business as an
executive officer of a corporation. These members may be excluded from coverage.

Treatment of LLC members with less than 25% equity ownership
In a member-managed LLC, members with less than 25% equity ownership in the business may be excluded from coverage at the carrier's option.

Treatment of LLC managers with at least 25% equity ownership
For coverage determination purposes, treat managers with at least 25% equity ownership in the business as an executive officer of a corporation.
These managers may be excluded from coverage.

Treatment of LLC managers with less than 25% equity ownership
Managers with less than 25% equity ownership in the business may be excluded from coverage at the carrier's option.

Treatment of LLC members that work for the LLC
Members of an LLC who are not managers but work for the LLC are considered employees and cannot be excluded from coverage.

References
Refer to NCCl's Basic Manual User's Guide for information about Election of Coverages Reference Table.

Rule for premium determination of members of LLCs
Rule ID: BM-MEMP-RD5B6
Effective Date: November 1, 2021

Apply premium determination to LLCs in the following ways:

*  Members in a member-managed LLC and managers of an LLC are subject to the same payroll limitation for executive officers.

*  Members working as an employee for an LLC are subject to their total payroll.
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Partners or sole proprietors

This rule provides information regarding partners and sole proprietors.

Rule for premium determination for partners or sole proprietors
Rule ID: BM-PART-RD016
Effective Date: November 1, 2021

For purposes of this rule, include general partners and limited partners as partners.

Rule for coverage

Partners and sole proprietors are automatically covered under the policy unless you specifically exclude them by attaching the Texas Partners,
Officers and Others Exclusion Endorsement to the policy, naming the persons to be excluded from the policy. If the spouse of a partner or sole
proprietor is active in the operation of the named insured, then treat the coverage for the spouse in the same manner as the partner or sole
proprietor. For clarification purposes, attach the Texas Sole Proprietors, Partners, Officers and Others Coverage Endorsement to the policy naming
each partner, sole proprietor, and any of their spouses covered under the policy.

Rule for premium

Base the premium for each partner or sole proprietor, and any covered spouses, treated as an employee on the payroll amount in the loss costs or
rates miscellaneous values. Assign the payroll of partners or sole proprietors and spouses to classifications and rates under the rules that apply to
employees.

References
Refer to

*  State payroll determination formulas, and
*  NCCl's Basic Manual User's Guide for information about the Election of Coverages Reference Table.
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Premium

Basic Manual

This rule provides information regarding calculating premium, standard premium, estimated annual premium, final earned premium, and

catastrophe provisions.

Topic See page
Rules for calculating the premium 64
Deposit premium 64
Standard premium 65
Estimated annual premium 65
Final earned premium 66
Catastrophe provisions 66

Rules for calculating the premium
Rule ID: BM-CHAN-R63AE
Effective Date: November 1, 2021

Calculate the premium based on the total payroll paid or payable by the employer for services of employees who could receive workers

compensation benefits for work-related injuries as provided by the policy.

References

Refer to NCCl's Basic Manual User's Guide for examples of classifications that may have a different premium basis.

Deposit premium
Rule ID: BM-PARD-D205C
Effective Date: November 1, 2021

Deposit premium is the initial payment by an employer that is required by the carrier to provide coverage to an employer.

Topic See page
Applicability of deposit premium rules 64
Rules for adjusting the premium on an annual or interim basis 64
Rules for crediting a deposit premium 65

Applicability of deposit premium rules
Rule ID: BM-PARD-AODS83
Effective Date: November 1, 2021

Deposit premium rules in NCCl's Basic Manual apply only if approval for their use is obtained by or on behalf of the carrier from the appropriate

insurance regulatory authority.

Rules for adjusting the premium on an annual or interim basis

Rule ID: BM-PARD-RAD8SD
Effective Date: November 1, 2021

Premiums may be adjusted on an annual basis, or the policy may provide for interim adjustment and payment of premium on a monthly, quarterly,

or semiannual basis.
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Rules for crediting a deposit premium
Rule ID: BM-PARD-RAA4C
Effective Date: November 1, 2021

Credit the deposit premium to the final earned premium or renewal policy. Do not credit the deposit premium to interim premium adjustments.

Standard premium

Rule ID: BM-PARS-S7D73

Effective Date: November 1, 2021

Standard premium is the premium before premium discount is applied.

Standard premium determination basis
Standard premium is the state premium determined on the basis of

* disease loadings *  acquisition expense

*  nonratable elements ¢ small employers premium incentive

*  premium for increased limits of liability *  modeled rating adjustment

*  experience rating modification e applicable schedule rating modification, and
*  network credit *  minimum premium.

. deductible credit

Rules for determining total standard premium
Rule ID: BM-PARS-R782D
Effective Date: November 1, 2021

When determining total standard premium, include the total premium for all states covered by the policy before applying premium discount.
Exclude expense constant, additional charges for the catastrophe provisions detailed in the rules for Catastrophe provisions, and any disease
charge subject to the Federal Mine Safety and Health Act.

References
Refer to

* the workers compensation premium algorithm, or the assigned risk workers compensation premium algorithm if applicable, for additional
information on applying rating elements including state special rating elements, and

e the appropriate data reporting manual for a different definition of standard premium that should be used for annual Financial Call data
reporting to support ratemaking.

Estimated annual premium
Rule ID: BM-PARE-E662E
Effective Date: November 1, 2021

Estimated annual premium is based on the estimated payroll for the policy period. Estimated payrolls for each classification

e reflect actual payroll anticipated by the employer during the policy period, and

*  may be substantiated by the carrier through inspections or record evaluations.

References
Refer to

. NCClI's Basic Manual User's Guide, and

*  Workers Compensation Premium Algorithm for information about rating elements included in the estimated annual premium.
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Final earned premium
Rule ID: BM-PARF-F2C89
Effective Date: November 1, 2021

Final earned premium means the total premium earned during the policy period. Final earned premium is determined by the carrier at audit.

Rules for determining final earned premium
Rule ID: BM-PARF-R7B66
Effective Date: November 1, 2021

To determine final earned premium, multiply actual payroll by the rate for each corresponding classification.

e If the actual payroll is split between multiple classifications, multiply each portion of the actual payroll by the rate for its corresponding
classification, then add all amounts.

* Include all premium elements that apply to the employer in final earned premium.

*  You must determine final earned premium on the actual payroll as determined by you at audit. Do not use estimated payroll or any other
premium basis.

Rules for abiding by approved rules, classifications, and rates, and examining records when determining final earned

premium
Rule ID: BM-PARF-R1871
Effective Date: November 1, 2021

When determining final earned premium, abide by approved rules, classifications, and rates, which may be modified according to applicable rating
plans.

*  You have the right to determine the final earned premium based on an examination of the original payroll and accounting records of the
employer.

*  When determining final earned premium, the audit information must coincide with the policy's effective and expiration dates. You are
permitted a reasonable deviation from this standard to coordinate the audit with the first of the nearest month if the deviation does not affect
the final earned premium.

References
Refer to NCCl's Basic Manual User's Guide for an example.

Catastrophe provisions
Rule ID: BM-PARC-C499F
Effective Date: November 1, 2021

Catastrophe provisions of the policy are (a) Terrorism, and (b) Terrorism Risk Insurance Act (TRIA) of 2002 and any amendments thereto enacted by
Congress.

Premium for Terrorism

Premium for Terrorism is calculated on the basis of total payroll according to the Rules for premium basis and payroll allocation. Premium is
calculated by dividing an employer's total payroll in Texas by units of $100 and multiplying the result by the terrorism rate filed by the carrier with
the Texas Department of Insurance. The calculation is expressed as

Payroll/100 x Terrorism Rate = Premium.

This premium is added to the total standard premium and is not subject to any other modifications including, but not limited to

e premium discount

*  experience rating

*  modeled rating

*  schedule rating

. retrospective rating, or

*  premium incentive for small employers.
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A policy issued on an "if any" basis is not charged this premium unless such policy develops premium during the policy term or at audit.

Per capita classifications are not subject to this premium charge.
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Expense constant

Rule ID: BM-EXPE-EDFCD

Effective Date: November 1, 2021

This rule provides information regarding the application of the expense constant.

The expense constant

e isapremium charge that is applied to every policy regardless of premium size
*  contributes to the recovery of expenses common to issuing, recording, and auditing a policy
* ischarged at the inception of the policy and will not change when a state is added or deleted during the policy term

* isincluded in the minimum premium for each classification, and must not be added to the minimum premium if the minimum premium
becomes the final premium for the policy, and

* s filed by or on behalf of the carrier as this is a competitive rating jurisdiction.
The expense constant applied to a policy is found on the policy's Information Page.

References
Refer to

*  NCCl's Basic Manual User's Guide for an example, and

*  NCCl's Basic Manual User's Guide for information about the expense constant.

Topic See page
Application of premium elements not subject to expense constant 68
Rule for excluding expense constant from standard premium 68
Rule for changing expense constant when changing states on a policy 69
Rule for determining expense constant on multi-state policies 69
Rule for charging expense constant on short-term policies 69
Rule for charging expense constant on policies cancelled using the pro rata cancellation method 69

Application of premium elements not subject to expense constant
Rule ID: BM-EXPE-A014D
Effective Date: November 1, 2021

The following premium elements or additional charges are not subject to the expense constant:

*  experience rating modification

*  premium discount

. retrospective rating adjustment

e  United States Longshore and Harbor Workers' (USL&HW) Compensation Coverage Percentage factor, or
e additional charges for the catastrophe provisions detailed in the rules for Catastrophe provisions.

References
Refer to Catastrophe provisions.

Rule for excluding expense constant from standard premium
Rule ID: BM-EXPE-R2315
Effective Date: November 1, 2021

You must exclude the expense constant when determining the standard premium.
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Rule for changing expense constant when changing states on a policy
Rule ID: BM-EXPE-R3834
Effective Date: November 1, 2021

Do not change the expense constant that was charged at the inception of the policy when adding or deleting states during the policy term.

Rule for determining expense constant on multi-state policies
Rule ID: BM-EXPE-R018C
Effective Date: November 1, 2021

When more than one state is insured on the same policy, you must charge the highest expense constant, even if that state is on an "if any" basis. If
two or more states have the same highest expense constant, apply the expense constant of the state with the largest amount of standard
premium.

References
Refer to NCCl's Basic Manual User's Guide.

Rule for charging expense constant on short-term policies

Rule ID: BM-EXPE-RCA70

Effective Date: November 1, 2021

You must charge the full expense constant for short-term policies, except in certain circumstances when the expense constant is prorated.

Rule for prorating expense constant on short-term policies
Prorate the expense constant on a short-term policy when the policy is issued

* toreplace a binder, or

*  solely to establish a consistent effective date with other insurance policies.

Minimum expense constant
The pro rata portion of the expense constant must not be less than $15.

References
Refer to Cancellation Provisions.

Rule for charging expense constant on policies cancelled using the pro rata cancellation method
Rule ID: BM-EXPE-RC2CC
Effective Date: November 1, 2021

In accordance with the rule Calculate the premium for cancelled policies, charge the pro rata portion of the expense constant when the policy is
cancelled by your company or the employer.

Minimum expense constant
The pro-rated portion of the expense constant must be at least $15.

References
Refer to Calculate the premium for cancelled policies.
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Minimum premium rules
Rule ID: BM-MINI-G662D
Effective Date: November 1, 2021

The minimum premium rules include rules for

e determining at policy issuance

e adjusting at final audit

e charging on short-term policies

. prorating minimum premium, and

*  calculating when a policy is cancelled midterm.

Basic Manual

Minimum premium rules for policies that include United States Longshore and Harbor Workers' (USL&HW) Act coverage
A minimum premium up to $100 may apply to policies that include USL&HW Act coverage, in addition to the minimum premium or premium for

other operations on this type of policy even if no payroll subject to this Act develops upon audit.

Additional minimum premium rules for policies subject to Admiralty law or FELA

Additional minimum premium rules apply to policies that include classifications for operations subject to Admiralty law or FELA.

Minimum premium rules for domestic workers

To determine minimum premium for domestic workers, the Rule for minimum premium for policies with two or more classifications is applied.

References
Refer to

*  Rule for applying minimum premium for policies with two or more classifications for more information about the domestic workers minimum

premium, and

*  Rule for increasing limits of liability for Admiralty law or FELA classifications for more information about minimum premium rules.

Topic See page
Minimum premium requirements 70
Minimum premium determination 70
Additional rules for Admiralty law and FELA minimum premium treatment 72

Minimum premium requirements
Rule ID: BM-MINS-M1532
Effective Date: November 1, 2021

Minimum premium is the lowest policy premium required to provide insurance under the policy.

The minimum premium

*  must be shown on the Information Page of the policy
* is not subject to experience rating modification, and

* s filed by or on behalf of the carrier as this is a competitive rating jurisdiction.

References
Refer to NCCl's Basic Manual User's Guide.

Minimum premium determination
Topic See page

Rules for determining minimum premium at policy issuance 71
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Topic See page
Rules for adjusting minimum premium at final audit 71
Rules for charging minimum premium for short-term policies 71
Rules for prorating minimum premium 71

Rules for determining minimum premium when a policy with increased limits for employers liability and | 72
federal coverages is cancelled midterm

Rules for minimum premium and the acquisition expense discount 72

Rules for determining minimum premium at policy issuance
Rule ID: BM-MIND-R5161
Effective Date: November 1, 2021

Determine the minimum premium at policy issuance based on the following rules.

e For a policy with only one classification, apply the minimum premium for that classification to a maximum of $250.

*  For a policy with two or more classifications, apply the highest minimum premium for any classification on the policy subject to a maximum of
$250.

*  For a multiple-state policy, apply the minimum premium of the state with the single highest minimum premium, even if that state is on an "if
any" basis. If two or more states have the same highest minimum premium, apply the minimum premium of the state with the largest amount
of standard premium.

References
Refer to NCCl's Basic Manual User's Guide for an example.

Rules for adjusting minimum premium at final audit
Rule ID: BM-MIND-RA609
Effective Date: November 1, 2021

The minimum premium is subject to final adjustment at final audit. Determine the minimum premium at final audit based on those classifications
developing premium, and apply the following rules.

¢ If the final earned premium is less than the minimum premium determined on audit, you must charge the minimum premium.

* If no classification develops premium, you must charge the minimum premium for Code 8810.

* |f more than one state is insured on a policy, you must charge the minimum premium for the state with the single highest minimum premium,
even if that state is on an "if any" basis. If two or more states have the same highest minimum premium, you must charge the minimum
premium of the state with the largest amount of standard premium.

Rules for charging minimum premium for short-term policies
Rule ID: BM-MIND-R8CB9

Effective Date: November 1, 2021

Prorate minimum premium for short-term policies based on proration rules.

References
Refer to Rules for prorating minimum premium.

Rules for prorating minimum premium
Rule ID: BM-MIND-R1750
Effective Date: November 1, 2021

Prorate the minimum premium when

* ashort-term policy is issued to replace a binder

* ashort-term policy is issued to establish consistent effective dates with other insurance policies, or
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* apolicyis cancelled by the insurance carrier or employer.

Rules for determining minimum premium when a policy with increased limits for employers liability and

federal coverages is cancelled midterm
Rule ID: BM-MIND-R873A
Effective Date: November 1, 2021

When a policy with increased limits for employers liability and federal coverages is cancelled midterm, treat the minimum premium for the
increased limits for employers liability and federal coverages the same as you treat the classification minimum premium. When either the carrier or
the employer cancels the policy, the total premium for the policy must not be less than the pro rata portion of the minimum premium.

Rules for minimum premium and the acquisition expense discount
Rule ID: BM-MIND-R6D5A
Effective Date: November 1, 2021

If applicable, you must reduce the minimum premiums filed by the insurance carriers by the acquisition expense discount.

References
Refer to Texas Acquisition expense discount for information about the acquisition expense discount.

Additional rules for Admiralty law and FELA minimum premium treatment
Rule ID: BM-MINA-AFB46
Effective Date: November 1, 2021

Rules for policies that include classifications for operations subject to Admiralty law and FELA minimum premium are in addition to the Minimum
premium rules.

Rules for applying minimum premium for operations subject to Admiralty law or FELA
Rule ID: BM-MINU-R796A
Effective Date: November 1, 2021

Apply the minimum premium rules specific to Admiralty law or FELA in addition to the general minimum premium rules for other operations on the
policy. Do this only if you have filed the minimum premium or the minimum premium is filed on your behalf, and if approval for its use is granted
by the appropriate insurance regulatory authority. Determine the separate minimum premium for a policy that includes classifications for
operations subject to Admiralty law or FELA by applying the following rules.

* In administered pricing jurisdictions, the minimum premium must not be less than the minimum premium shown in the rule Increased limits
of liability for employers liability insurance.

*  This minimum premium is the lowest premium for insuring Admiralty or FELA operations.

*  Apply the minimum premium in addition to the minimum premium or premium for other operations on the policy.

*  This minimum premium is not subject to an experience rating modification.
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Premium discount

Rule ID: BM-PREM-P46FC
Effective Date: November 1, 2021

Premium discount is a percentage discount based on the amount of total standard premium.

Topic See page
Rules for applying premium discount 73
Policies that qualify for premium discount 73
Rules for determining premium discount 73
Rules for determining premium discount for combined policies 74
Premium discount tables 74

Rules for applying premium discount
Rule ID: BM-PREM-R2CF4
Effective Date: November 1, 2021

Obtain approval to apply premium discount from the appropriate regulatory authority, or, use a premium discount previously approved by the
regulator. You must use either Table 1 - Type A carriers premium discount table, in percent, or a method described in the Rule for determining
premium discount using any other method when applying premium discount for policies written in Texas.

Rules for applying premium discount under a Retrospective Rating Plan

Do not apply premium discount to the portion of standard premium under a Retrospective Rating Plan.

References
Refer to

e  Standard premium
* Table1-Type A carriers premium discount table, in percent, and

. Rule for determining premium discount using any other method.

Policies that qualify for premium discount
Rule ID: BM-PREM-P4F3F
Effective Date: November 1, 2021

A policy qualifies for premium discount when the standard premium exceeds the eligibility amount authorized by the insurance regulatory
authority.

Rules for determining premium discount
Rule ID: BM-PRED-RB6D1
Effective Date: November 1, 2021

Determine the premium discount based on total standard premium.

Rule for determining premium discount on single-state policies
For a single-state policy, apply the appropriate discount percentages to the amount of total standard premium that exceeds the authorized
threshold amount.

Rule for determining premium discount on multistate policies

For a multiple-state policy, apply premium discount on an interstate basis. Determine premium discount by applying the appropriate discount
percentages to each state's portion of the total standard premium that exceeds the authorized threshold amount. To calculate each state's portion
of the threshold amount and varying gradations of premium discount, multiply the total standard premium by the ratio of state standard premium
to total standard premium.
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Rule for determining premium discount on policies with retrospective rating

For a policy with retrospective rating, do not apply premium discount to the portion of the standard premium subject to a Retrospective Rating
Plan. Start by totaling the premium of all entities to determine the amount subject to the Retrospective Rating Plan. Calculate the premium
discount as if none of the premium is subject to retrospective rating (X). Then calculate the premium discount for the premium subject to
retrospective rating only (Y). Premium discount is the difference between (X) and (Y). The total premium discount by state is distributed by
allocating the state portion of standard premium to the premium discount.

Rule for determining premium discount using any other method

Any other method of determining premium discount may be used, as long as the result does not differ by more than 0.1% of the standard premium
from the premium discount calculated using the methods outlined in Rules for determining premium discount or the result gives at least the same
amount of discount as Table 1 - Type A carriers premium discount table, in percent.

Rules for determining premium discount for combined policies
Rule ID: BM-PREC-R3DH6
Effective Date: November 1, 2021

When determining premium discount for two or more policies that are issued to the same employer by one or more carriers that are under the
same management, the total standard premium for those policies may be combined.

Rule for determining premium discount on combined policies with different expiration dates
When policies that are combined have different expiration dates

* you must determine the policy effective date for application of the premium discount

e you must cancel all policies that are in effect before the determined effective date and rewrite these policies as of the determined policy
effective date, and

e all policies written to be effective after the determined effective date of the combination of policies must expire on the same date as the other
policies in the combination.

Premium discount tables

Topic See page
State reference chart premium discount tables 74
Premium discount tables 1-10 76

State reference chart premium discount tables
Rule ID: BM-PREP-SF38B
Effective Date: November 1, 2021

TYPE A CARRIERS TYPE B CARRIERS RESIDUAL MARKET (e) PLAN
State Effective Date Table Effective Date Table Effective Date Table
Alabama (f) (f) N/A
Alaska (f) (f) N/A
Arizona 10/1/1995 9 10/1/1995 10 N/A
Arkansas (f) (f) N/A
Colorado (f) (f) N/A
Connecticut (f) (f) 1/1/2011 10
District of (f) (f) N/A
Columbia
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TYPE A CARRIERS

TYPE B CARRIERS

RESIDUAL MARKET (e) PLAN

State Effective Date Table Effective Date Table Effective Date Table
Florida 1/1/2007 9 1/1/2007 10 N/A
Georgia (f) (f) N/A
Hawaii (f) (f) N/A
Idaho 1/1/1996 9 1/1/1996 10 N/A
lllinois 1/1/2004 9 (b) 1/1/2004 10 (b) N/A
Indiana 1/1/1996 9 (a) 1/1/1996 10 (a) N/A
lowa 1/1/1997 9 1/1/1997 10 N/A
Kansas (f) (f) N/A
Kentucky (f) (f) N/A
Louisiana (f) (f) N/A
Maine (f) (f) N/A
Maryland (f) (f) N/A
Mississippi (f) (f) N/A
Missouri (f) (f) N/A
Montana (f) (f) N/A
Nebraska (f) (f) N/A
Nevada (f) (f) N/A
New Hampshire | (f) (f) 1/1/2013 10
New Mexico (f) (f) N/A
Oklahoma (f) (f) N/A
Oregon (8) (8 N/A
Rhode Island (f) (f) N/A
South Carolina (f) (f) N/A
South Dakota (f) (f) N/A
Tennessee (f) (f) N/A
Texas (h) (h) N/A
Utah (f) (f) N/A
Vermont (f) (f) N/A
Virginia (f) (f) N/A
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TYPE A CARRIERS TYPE B CARRIERS RESIDUAL MARKET (e) PLAN
State Effective Date Table Effective Date Table Effective Date Table
West Virginia (f) (f) N/A
Key

*  N/A—Not Applicable.

* a—Premium discounts are not mandatory in Indiana.
e b—Advisory basis only or voluntary business.

* c—Reserved for future use.

e d—Reserved for future use.

* e—To be used by all carriers for policies issued under an assigned risk plan.

¢ f—NCCl does not file Premium Discount Tables. Carriers must choose the applicable table and obtain approval for its use from the appropriate

state insurance regulatory authority.

e g—NCCl does not file Premium Discount Tables. Carriers must file a table and obtain approval for its use from the Oregon Department of

Consumer and Business Services.

*  h—NCCI does not file Premium Discount Tables. Carriers must choose Table 1 or file a table that gives at least the same amount of discount
and obtain approval for its use from the Texas Department of Insurance.

Premium discount tables 1-10

Topic See page
Table 1 - Type A carriers premium discount table, in percent 76
Table 2 - Type B carriers premium discount table, in percent 79
Table 3 - Residual market* premium discount table, in percent 81
Table 4 - Type A carriers premium discount table, in percent 84
Table 5 - Type B carriers premium discount table, in percent 88
Table 6 - Residual market* premium discount table, in percent 91
Table 7 - Type A carriers* premium discount table, in percent 95
Table 8 - Type B carriers premium discount table, in percent 99
Table 9 - Type A carriers premium discount table, in percent 100
Table 10 - Type B carriers premium discount table, in percent 104

Table 1 - Type A carriers premium discount table, in percent

Rule ID: BM-PREP-TF246
Effective Date: November 1, 2021

Standard premium ($) Discount (%)
0-5,026 0.0
5,027-5,080 0.1
5,081-5,135 0.2
5,136-5,191 0.3
5,192-5,248 0.4
5,249-5,307 0.5
5,308-5,367 0.6
5,368-5,428 0.7
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Standard premium ($)

Discount (%)

5,429-5,491 0.8
5,492-5,555 0.9
5,556-5,621 1.0
5,622-5,688 1.1
5,689-5,757 1.2
5,758-5,828 13
5,829-5,900 1.4
5,901-5,974 1.5
5,975-6,050 1.6
6,051-6,129 1.7
6,130-6,209 1.8
6,210-6,291 1.9
6,292-6,375 2.0
6,376-6,462 2.1
6,463-6,551 2.2
6,552-6,643 2.3
6,644-6,737 2.4
6,738-6,834 2.5
6,835-6,934 2.6
6,935-7,037 2.7
7,038-7,142 2.8
7,143-7,251 2.9
7,252-7,364 3.0
7,365-7,480 3.1
7,481-7,599 3.2
7,600-7,723 33
7,724-7,851 3.4
7,852-7,983 35
7,984-8,119 3.6
8,120-8,260 3.7
8,261-8,407 3.8
8,408-8,558 3.9
8,559-8,715 4.0
8,716-8,878 4.1
8,879-9,047 4.2
9,048-9,223 4.3
9,224-9,405 4.4
9,406-9,595 4.5
9,596-9,793 4.6
9,794-9,999 4.7
10,000-10,215 4.8
10,216-10,439 4.9
10,440-10,674 5.0
10,675-10,919 5.1
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Standard premium ($) Discount (%)
10,920-11,176 5.2
11,177-11,445 53
11,446-11,728 5.4
11,729-12,025 5.5
12,026-12,337 5.6
12,338-12,666 5.7
12,667-13,013 5.8
13,014-13,380 5.9
13,381-13,768 6.0
13,769-14,179 6.1
14,180-14,615 6.2
14,616-15,079 6.3
15,080-15,573 6.4
15,574-16,101 6.5
16,102-16,666 6.6
16,667-17,272 6.7
17,273-17,924 6.8
17,925-18,627 6.9
18,628-19,387 7.0
19,388-20,212 7.1
20,213-21,111 7.2
21,112-22,093 7.3
22,094-23,170 7.4
23,171-24,358 7.5
24,359-25,675 7.6
25,676-27,142 7.7
27,143-28,787 7.8
28,788-30,645 7.9
30,646-32,758 8.0
32,759-35,185 8.1
35,186-37,999 8.2
38,000-41,304 8.3
41,305-45,238 8.4
45,239-49,999 8.5
50,000-55,882 8.6
55,883-63,333 8.7
63,334-73,076 8.8
73,077-86,363 8.9
86,364-100,877 9.0
100,878-104,545 9.1
104,546-108,490 9.2
108,491-112,745 9.3
112,746-117,346 9.4
117,347-122,340 9.5
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Standard premium ($) Discount (%)
122,341-127,777 9.6
127,778-133,720 9.7
133,721-140,243 9.8
140,244-147,435 9.9
147,436-155,405 10.0
155,406-164,285 10.1
164,286-174,242 10.2
174,243-185,483 10.3
185,484-198,275 10.4
198,276-212,962 10.5
212,963-229,999 10.6
230,000-249,999 10.7
250,000-273,809 10.8
273,810-302,631 10.9
302,632-338,235 11.0
338,236-383,333 111
383,334-442,307 11.2
442,308-511,904 11.3
511,905-565,789 114
565,790-632,352 11.5
632,353-716,666 11.6
716,667-826,923 11.7
826,924-977,272 11.8
977,273-1,194,444 11.9
1,194,445-1,535,714 12.0
1,535,715-2,149,999 121
2,150,000-3,583,333 12.2
3,583,334-10,749,999 12.3
10,750,000 and over 12.4

Discount basis for Type A carriers
Rule ID: BM-PREP-D8762
Effective Date: November 1, 2021

Table 1—Type A carriers premium discount table, in percent is based on the following discounts:

. First $5,000—0.0%

¢  Next $95,000—9.5%

. Next $400,000—11.9%
¢ Over $500,000—12.4%

Table 2 - Type B carriers premium discount table, in percent
Rule ID: BM-PREP-T4A5B
Effective Date: November 1, 2021

Standard premium ($) Discount (%)
0-5,128 0.0
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Standard premium ($) Discount (%)
5,129-5,405 0.1
5,406-5,714 0.2
5,715-6,060 0.3
6,061-6,451 0.4
6,452-6,896 0.5
6,897-7,407 0.6
7,408-7,999 0.7
8,000-8,695 0.8
8,696-9,523 0.9
9,524-10,526 1.0
10,527-11,764 11
11,765-13,333 1.2
13,334-15,384 13
15,385-18,181 1.4
18,182-22,222 1.5
22,223-28,571 1.6
28,572-39,999 1.7
40,000-66,666 1.8
66,667-102,439 1.9
102,440-107,692 2.0
107,693-113,513 2.1
113,514-119,999 2.2
120,000-127,272 2.3
127,273-135,483 2.4
135,484-144,827 2.5
144,828-155,555 2.6
155,556-167,999 2.7
168,000-182,608 2.8
182,609-199,999 2.9
200,000-221,052 3.0
221,053-247,058 3.1
247,059-279,999 3.2
280,000-323,076 33
323,077-381,818 3.4
381,819-466,666 3.5
466,667-514,893 3.6
514,894-537,777 3.7
537,778-562,790 3.8
562,791-590,243 3.9
590,244-620,512 4.0
620,513-654,054 4.1
654,055-691,428 4.2
691,429-733,333 4.3
733,334-780,645 4.4
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780,646—834,482 4.5
834,483-896,296 4.6
896,297-967,999 4.7
968,000-1,052,173 4.8
1,052,174-1,152,380 4.9
1,152,381-1,273,684 5.0
1,273,685-1,423,529 5.1
1,423,530-1,613,333 5.2
1,613,334-1,861,538 53
1,861,539-2,199,999 5.4
2,200,000-2,688,888 5.5
2,688,889-3,457,142 5.6
3,457,143-4,839,999 5.7
4,840,000-8,066,666 5.8
8,066,667—-24,199,999 5.9
24,200,000 and over 6.0

Discount basis for Type B carriers
Rule ID: BM-PREP-D1902
Effective Date: November 1, 2021

Table 2—Type B carriers premium discount table, in percent is based on the following discounts:

*  First $5,000—0.0%

. Next $95,000—2.0%
. Next $400,000—4.0%
e Over $500,000—6.0%

Table 3 - Residual market* premium discount table, in percent
Rule ID: BM-PREP-T84DA
Effective Date: November 1, 2021

Standard premium ($) Discount (%)
0-5,026 0.0
5,027-5,080 0.1
5,081-5,135 0.2
5,136-5,191 0.3
5,192-5,248 0.4
5,249-5,307 0.5
5,308-5,367 0.6
5,368-5,428 0.7
5,429-5,491 0.8
5,492-5,555 0.9
5,556-5,621 1.0
5,622-5,688 11
5,689-5,757 1.2
5,758-5,828 13
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Standard premium ($) Discount (%)
5,829-5,900 1.4
5,901-5,974 1.5
5,975-6,050 1.6
6,051-6,129 1.7
6,130-6,209 1.8
6,210-6,291 1.9
6,292-6,375 2.0
6,376-6,462 2.1
6,463-6,551 2.2
6,552-6,643 2.3
6,644-6,737 2.4
6,738-6,834 2.5
6,835-6,934 2.6
6,935-7,037 2.7
7,038-7,142 2.8
7,143-7,251 2.9
7,252-7,364 3.0
7,365-7,480 3.1
7,481-7,599 3.2
7,600-7,723 33
7,724-7,851 3.4
7,852-7,983 3.5
7,984-8,119 3.6
8,120-8,260 3.7
8,261-8,407 3.8
8,408-8,558 3.9
8,559-8,715 4.0
8,716-8,878 4.1
8,879-9,047 4.2
9,048-9,223 4.3
9,224-9,405 4.4
9,406-9,595 4.5
9,596-9,793 4.6
9,794-9,999 4.7
10,000-10,215 4.8
10,216-10,439 4.9
10,440-10,674 5.0
10,675-10,919 5.1
10,920-11,176 5.2
11,177-11,445 53
11,446-11,728 5.4
11,729-12,025 5.5
12,026-12,337 5.6
12,338-12,666 5.7
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Standard premium ($)

Discount (%)

12,667-13,013

5.8

13,014-13,380 5.9
13,381-13,768 6.0
13,769-14,179 6.1
14,180-14,615 6.2
14,616-15,079 6.3
15,080-15,573 6.4
15,574-16,101 6.5
16,102-16,666 6.6
16,667-17,272 6.7
17,273-17,924 6.8
17,925-18,627 6.9
18,628-19,387 7.0
19,388-20,212 7.1
20,213-21,111 7.2
21,112-22,093 7.3
22,094-23,170 7.4
23,171-24,358 7.5
24,359-25,675 7.6
25,676-27,142 7.7
27,143-28,787 7.8
28,788-30,645 7.9
30,646-32,758 8.0
32,759-35,185 8.1
35,186-37,999 8.2
38,000-41,304 8.3
41,305-45,238 8.4
45,239-49,999 8.5
50,000-55,882 8.6
55,883-63,333 8.7
63,334-73,076 8.8
73,077-86,363 8.9
86,364-100,877 9.0
100,878-104,545 9.1
104,546-108,490 9.2
108,491-112,745 9.3
112,746-117,346 9.4
117,347-122,340 9.5
122,341-127,777 9.6
127,778-133,720 9.7
133,721-140,243 9.8
140,244-147,435 9.9
147,436-155,405 10.0
155,406-164,285 10.1
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Standard premium ($) Discount (%)
164,286-174,242 10.2
174,243-185,483 10.3
185,484-198,275 10.4
198,276-212,962 10.5
212,963-229,999 10.6
230,000-249,999 10.7
250,000-273,809 10.8
273,810-302,631 10.9
302,632—-338,235 11.0
338,236-383,333 111
383,334-442,307 11.2
442,308-511,904 11.3
511,905-565,789 11.4
565,790-632,352 11.5
632,353-716,666 11.6
716,667—-826,923 11.7
826,924-977,272 11.8
977,273-1,194,444 11.9
1,194,445-1,535,714 12.0
1,535,715-2,149,999 12.1
2,150,000-3,583,333 12.2
3,583,334-10,749,999 12.3
10,750,000 and over 12.4

Discount basis for residual market* carriers
Rule ID: BM-PREP-D9435
Effective Date: November 1, 2021

Table 3—Residual market* premium discount table, in percent is based on the following discounts:
e First $5,000—0.0%

*  Next $95,000—9.5%

¢ Next $400,000—11.9%

e Over $500,000—12.4%

Note * To be used by all carriers for policies issued under a residual market plan.

Table 4 - Type A carriers premium discount table, in percent
Rule ID: BM-PREP-TF239
Effective Date: November 1, 2021

Standard premium ($) Discount (%)
0-1,005 0.0
1,006-1,016 0.1
1,017-1,027 0.2
1,028-1,038 0.3
1,039-1,050 0.4
1,051-1,062 0.5
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Standard premium ($)

Discount (%)

1,063-1,074 0.6
1,075-1,086 0.7
1,087-1,099 0.8
1,100-1,112 0.9
1,113-1,125 1.0
1,126-1,139 1.1
1,140-1,153 1.2
1,154-1,167 1.3
1,168-1,182 1.4
1,183-1,197 1.5
1,198-1,212 1.6
1,213-1,228 1.7
1,229-1,245 1.8
1,246-1,261 1.9
1,262-1,278 2.0
1,279-1,296 2.1
1,297-1,314 2.2
1,315-1,333 2.3
1,334-1,352 2.4
1,353-1,372 2.5
1,373-1,392 2.6
1,393-1,413 2.7
1,414-1,435 2.8
1,436-1,457 2.9
1,458-1,480 3.0
1,481-1,503 3.1
1,504-1,528 3.2
1,529-1,553 33
1,554-1,579 3.4
1,580-1,606 35
1,607-1,634 3.6
1,635-1,663 3.7
1,664-1,693 3.8
1,694-1,724 3.9
1,725-1,757 4.0
1,758-1,790 4.1
1,791-1,825 4.2
1,826-1,861 43
1,862-1,898 4.4
1,899-1,938 4.5
1,939-1,978 4.6
1,979-2,021 4.7
2,022-2,065 4.8
2,066-2,112 4.9
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2,113-2,160 5.0
2,161-2,211 5.1
2,212-2,265 5.2
2,266-2,320 53
2,321-2,379 5.4
2,380-2,441 5.5
2,442-2,506 5.6
2,507-2,575 5.7
2,576-2,647 5.8
2,648-2,724 5.9
2,725-2,805 6.0
2,806-2,892 6.1
2,893-2,984 6.2
2,985-3,081 6.3
3,082-3,186 6.4
3,187-3,298 6.5
3,299-3,418 6.6
3,419-3,547 6.7
3,548-3,686 6.8
3,687-3,836 6.9
3,837-3,999 7.0
4,000-4,177 7.1
4,178-4,372 7.2
4,373-4,585 7.3
4,586-4,820 7.4
4,821-5,020 7.5
5,021-5,092 7.6
5,093-5,165 7.7
5,166-5,240 7.8
5,241-5,318 7.9
5,319-5,398 8.0
5,399-5,480 8.1
5,481-5,565 8.2
5,566-5,653 8.3
5,654-5,743 8.4
5,744-5,837 8.5
5,838-5,933 8.6
5,934-6,033 8.7
6,034-6,136 8.8
6,137-6,243 8.9
6,244-6,353 9.0
6,354-6,468 9.1
6,469-6,587 9.2
6,588-6,710 9.3
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6,711-6,838 9.4
6,839-6,970 9.5

6,971-7,108 9.6

7,109-7,252 9.7

7,253-7,402 9.8

7,403-7,557 9.9

7,558-7,720 10.0
7,721-7,890 10.1
7,891-8,067 10.2
8,068-8,252 10.3
8,253-8,447 10.4
8,448-8,650 10.5
8,651-8,864 10.6
8,865-9,088 10.7
9,089-9,324 10.8
9,325-9,573 10.9
9,574-9,835 11.0
9,836-10,112 11.1
10,113-10,405 11.2
10,406-10,716 11.3
10,717-11,046 11.4
11,047-11,396 11.5
11,397-11,770 11.6
11,771-12,169 11.7
12,170-12,596 11.8
12,597-13,054 11.9
13,055-13,547 12.0
13,548-14,078 12.1
14,079-14,653 12.2
14,654-15,276 12.3
15,277-15,955 12.4
15,956-16,697 12.5
16,698-17,512 12.6
17,513-18,410 12.7
18,411-19,405 12.8
19,406-20,514 12.9
20,515-21,757 13.0
21,758-23,161 13.1
23,162-24,758 13.2
24,759-26,592 13.3
26,593-28,719 13.4
28,720-31,217 13.5
31,218-34,190 13.6
34,191-37,789 13.7
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37,790-42,235 13.8
42,236-47,866 13.9
47,867-55,230 14.0
55,231-65,272 14.1
65,273-79,777 14.2
79,778-100,461 14.3
100,462-105,891 14.4
105,892-111,942 14.5
111,943-118,727 14.6
118,728-126,387 14.7
126,388-135,103 14.8
135,104-145,111 14.9
145,112-156,719 15.0
156,720-170,347 15.1
170,348-186,571 15.2
186,572-206,210 15.3
206,211-230,470 15.4
230,471-261,199 155
261,200-301,384 15.6
301,385-356,181 15.7
356,182-435,333 15.8
435,334-559,714 15.9
559,715-783,599 16.0
783,600-1,305,999 16.1
1,306,000-3,918,000 16.2
3,918,001 and over 16.3

Discount basis for Type A carriers
Rule ID: BM-PREP-D7690
Effective Date: November 1, 2021

Table 4—Type A carriers premium discount table, in percent is based on the following discounts:

e First $1,000—0.0%

e Next $4,000—9.4%

*  Next $95,000—14.7%
e Over $100,000—16.3%

Table 5 - Type B carriers premium discount table, in percent
Rule ID: BM-PREP-T23E6
Effective Date: November 1, 2021

Standard premium ($) Discount (%)
0-1,014 0.0
1,015-1,044 0.1
1,045-1,076 0.2
1,077-1,126 0.3
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1,127-1,147 0.3
1,148-1,186 0.4
1,187-1,228 0.5
1,229-1,272 0.6
1,273-1,320 0.7
1,321-1,372 0.8
1,373-1,428 0.9
1,429-1,489 0.9
1,490-1,555 1.0
1,556-1,627 1.1
1,628-1,707 1.2
1,708-1,794 1.3
1,795-1,891 1.4
1,892-1,999 1.5
2,000-2,121 1.5
2,122-2,258 1.6
2,259-2,413 1.7
2,414-2,592 1.8
2,593-2,799 1.9
2,800-3,043 2.0
3,044-3,333 2.1
3,334-3,684 2.2
3,685-4,117 2.2
4,118-4,666 2.3
4,667-5,061 2.4
5,062-5,189 2.5
5,190-5,324 2.6
5,325-5,466 2.7
5,467-5,615 2.7
5,616-5,774 2.8
5,775-5,941 2.9
5,942-6,118 3.0
6,119-6,307 3.1
6,308-6,507 3.2
6,508-6,720 33
6,721-6,948 3.4
6,949-7,192 35
7,193-7,454 35
7,455-7,735 3.6
7,736-8,038 3.7
8,039-8,366 3.8
8,367-8,722 3.9
8,723-9,110 4.0
9,111-9,534 4.1
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9,535-9,999 4.2
10,000-10,512 4.2
10,513-11,080 4.3
11,081-11,713 4.4
11,714-12,423 4.5
12,424-13,225 4.6
13,226-14,137 4.7
14,138-15,184 4.8
15,185-16,399 4.9
16,400-17,825 4.9
17,826-19,523 5.0
19,524-21,578 5.1
21,579-24,117 5.2
24,118-27,332 5.3
27,333-31,537 5.4
31,538-37,272 5.5
37,273-45,555 5.6
45,556-58,570 5.6
58,571-69,999 5.7
70,000-101,132 5.8
101,133-105,098 5.9
105,099-109,387 6.0
109,388-114,042 6.1
114,043-119,111 6.2
119,112-124,651 6.3
124,652-130,731 6.4
130,732-137,435 6.5
137,436-144,864 6.6
144,865-153,142 6.7
153,143-162,424 6.8
162,425-172,903 6.9
172,904-184,827 7.0
184,828-198,518 7.1
198,519-214,400 7.2
214,401-233,043 7.3
233,044-255,238 7.4
255,239-282,105 7.5
282,106-315,294 7.6
315,295-357,333 7.7
357,334-412,307 7.8
412,308-487,272 7.9
487,273-654,444 8.0
654,445-762,714 8.1
762,715-1,072,000 8.2
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1,072,001-1,786,666 8.3
1,786,667-5,360,000 8.4
5,360,001 and over 8.5

Discount basis for Type B carriers
Rule ID: BM-PREP-D5266
Effective Date: November 1, 2021

Table 5—Type B carriers premium discount table, in percent is based on the following discounts:
e First $1,000—0.0%

¢ Next $4,000—3.0%

*  Next $95,000—6.0%

. Over $100,000—8.5%

Table 6 - Residual market* premium discount table, in percent
Rule ID: BM-PREP-TF5B3
Effective Date: November 1, 2021

Standard premium ($) Discount (%)
0-1,005 0.0
1,006-1,016 0.1
1,017-1,027 0.2
1,028-1,038 0.3
1,039-1,050 0.4
1,051-1,062 0.5
1,063-1,074 0.6
1,075-1,086 0.7
1,087-1,099 0.8
1,100-1,112 0.9
1,113-1,125 1.0
1,126-1,139 1.1
1,140-1,153 1.2
1,154-1,167 13
1,168-1,182 1.4
1,183-1,197 1.5
1,198-1,212 1.6
1,213-1,228 1.7
1,229-1,245 1.8
1,246-1,261 1.9
1,262-1,278 2.0
1,279-1,296 2.1
1,297-1,314 2.2
1,315-1,333 23
1,334-1,352 2.4
1,353-1,372 2.5
1,373-1,392 2.6
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1,393-1,413 2.7
1,414-1,435 2.8
1,436-1,457 2.9
1,458-1,480 3.0
1,481-1,503 3.1
1,504-1,528 3.2
1,529-1,553 3.3
1,554-1,579 3.4
1,580-1,606 3.5
1,607-1,634 3.6
1,635-1,663 3.7
1,664-1,693 3.8
1,694-1,724 3.9
1,725-1,757 4.0
1,758-1,790 4.1
1,791-1,825 4.2
1,826-1,861 4.3
1,862-1,898 4.4
1,899-1,938 4.5
1,939-1,978 4.6
1,979-2,021 4.7
2,022-2,065 4.8
2,066-2,112 4.9
2,113-2,160 5.0
2,161-2,211 5.1
2,212-2,265 5.2
2,266-2,320 5.3
2,321-2,379 5.4
2,380-2,441 5.5
2,442-2,506 5.6
2,507-2,575 5.7
2,576-2,647 5.8
2,648-2,724 5.9
2,725-2,805 6.0
2,806-2,892 6.1
2,893-2,984 6.2
2,985-3,081 6.3
3,082-3,186 6.4
3,187-3,298 6.5
3,299-3,418 6.6
3,419-3,547 6.7
3,548-3,686 6.8
3,687-3,836 6.9
3,837-3,999 7.0
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4,000-4,177 7.1
4,178-4,372 7.2
4,373-4,585 7.3
4,586-4,820 7.4
4,821-5,020 7.5
5,021-5,092 7.6
5,093-5,165 7.7
5,166-5,240 7.8
5,241-5,318 7.9
5,319-5,398 8.0
5,399-5,480 8.1
5,481-5,565 8.2
5,566-5,653 8.3
5,654-5,743 8.4
5,744-5,837 8.5
5,838-5,933 8.6
5,934-6,033 8.7
6,034-6,136 8.8
6,137-6,243 8.9
6,244-6,353 9.0
6,354-6,468 9.1
6,469-6,587 9.2
6,588-6,710 9.3
6,711-6,838 9.4
6,839-6,970 9.5
6,971-7,108 9.6
7,109-7,252 9.7
7,253-7,402 9.8
7,403-7,557 9.9
7,558-7,720 10.0
7,721-7,890 10.1
7,891-8,067 10.2
8,068-8,252 10.3
8,253-8,447 10.4
8,448-8,650 10.5
8,651-8,864 10.6
8,865-9,088 10.7
9,089-9,324 10.8
9,325-9,573 10.9
9,574-9,835 11.0
9,836-10,112 11.1
10,113-10,405 11.2
10,406-10,716 11.3
10,717-11,046 114
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11,047-11,396 115
11,397-11,770 11.6
11,771-12,169 11.7
12,170-12,596 11.8
12,597-13,054 11.9
13,055-13,547 12.0
13,548-14,078 12.1
14,079-14,653 12.2
14,654-15,276 12.3
15,277-15,955 12.4
15,956-16,697 125
16,698-17,512 12.6
17,513-18,410 12.7
18,411-19,405 12.8
19,406-20,514 12.9
20,515-21,757 13.0
21,758-23,161 131
23,162-24,758 13.2
24,759-26,592 13.3
26,593-28,719 13.4
28,720-31,217 13.5
31,218-34,190 13.6
34,191-37,789 13.7
37,790-42,235 13.8
42,236-47,866 13.9
47,867-55,230 14.0
55,231-65,272 14.1
65,273-79,777 14.2
79,778-100,461 14.3
100,462-105,891 14.4
105,892-111,942 14.5
111,943-118,727 14.6
118,728-126,387 14.7
126,388-135,103 14.8
135,104-145,111 14.9
145,112-156,719 15.0
156,720-170,347 15.1
170,348-186,571 15.2
186,572-206,210 15.3
206,211-230,470 15.4
230,471-261,199 155
261,200-301,384 15.6
301,385-356,181 15.7
356,182-435,333 15.8
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435,334-559,714 15.9
559,715-783,599 16.0
783,600-1,305,999 16.1
1,306,000-3,918,000 16.2
3,918,000 and over 16.3

Discount basis for residual market* carriers
Rule ID: BM-PREP-D1044
Effective Date: November 1, 2021

Table 6—Residual market* premium discount table, in percent is based on the following discounts:
*  First $1,000—0.0%

. Next $4,000—9.4%

. Next $95,000—14.7%

. Over $100,000—16.3%

Note * To be used by all carriers for policies issued under a residual market plan.

Table 7 - Type A carriers* premium discount table, in percent
Rule ID: BM-PREP-T1176
Effective Date: November 1, 2021

Standard premium ($) Discount (%)
0-5,023 0.0
5,024-5,069 0.1
5,070-5,117 0.2
5,118-5,165 0.3
5,166-5,215 0.4
5,216-5,265 0.5
5,266-5,317 0.6
5,318-5,369 0.7
5,370-5,422 0.8
5,423-5,477 0.9
5,478-5,532 1.0
5,533-5,589 11
5,590-5,647 1.2
5,648-5,706 13
5,707-5,767 1.4
5,768-5,828 15
5,829-5,891 1.6
5,892-5,956 1.7
5,957-6,022 1.8
6,023-6,089 1.9
6,090-6,158 2.0
6,159-6,228 2.1
6,229-6,300 2.2
6,301-6,374 2.3
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6,375-6,449 2.4
6,450-6,526 2.5
6,527-6,606 2.6
6,607-6,687 2.7
6,688-6,770 2.8
6,771-6,855 2.9
6,856-6,942 3.0
6,943-7,032 3.1
7,033-7,124 3.2
7,125-7,218 33
7,219-7,315 3.4
7,316-7,414 35
7,415-7,517 3.6
7,518-7,622 3.7
7,623-7,730 3.8
7,731-7,841 3.9
7,842-7,956 4.0
7,957-8,074 4.1
8,075-8,195 4.2
8,196-8,320 4.3
8,321-8,449 4.4
8,450-8,582 4.5
8,583-8,719 4.6
8,720-8,861 4.7
8,862-9,008 4.8
9,009-9,159 4.9
9,160-9,316 5.0
9,317-9,478 5.1
9,479-9,646 5.2
9,647-9,819 53
9,820-9,999 5.4
10,000-10,186 5.5
10,187-10,380 5.6
10,381-10,582 5.7
10,583-10,792 5.8
10,793-11,010 5.9
11,011-11,237 6.0
11,238-11,473 6.1
11,474-11,720 6.2
11,721-11,978 6.3
11,979-12,247 6.4
12,248-12,528 6.5
12,529-12,823 6.6
12,824-13,132 6.7
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13,133-13,456

6.8

13,457-13,797 6.9
13,798-14,155 7.0
14,156-14,533 7.1
14,534-14,931 7.2
14,932-15,352 7.3
15,353-15,797 7.4
15,798-16,268 7.5
16,269-16,769 7.6
16,770-17,301 7.7
17,302-17,868 7.8
17,869-18,474 7.9
18,475-19,122 8.0
19,123-19,818 8.1
19,819-20,566 8.2
20,567-21,372 8.3
21,373-22,244 8.4
22,245-23,191 8.5
23,192-24,222 8.6
24,223-25,348 8.7
25,349-26,585 8.8
26,586-27,948 8.9
27,949-29,459 9.0
29,460-31,142 9.1
31,143-33,030 9.2
33,031-35,161 9.3
35,162-37,586 9.4
37,587-40,370 9.5
40,371-43,599 9.6
43,600-47,391 9.7
47,392-51,904 9.8
51,905-57,368 9.9
57,369-64,117 10.0
64,118-72,666 10.1
72,667-83,846 10.2
83,847-99,090 10.3
99,091-104,418 10.4
104,419-109,512 10.5
109,513-115,128 10.6
115,129-121,351 10.7
121,352-128,285 10.8
128,286-136,060 10.9
136,061-144,838 11.0
144,839-154,827 11.1
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154,828-166,296 11.2
166,297-179,599 11.3
179,600-195,217 114
195,218-213,809 115
213,810-236,315 11.6
236,316-264,117 11.7
264,118-299,333 11.8
299,334-345,384 11.9
345,385-408,181 12.0
408,182-498,888 121
498,889-523,023 12.2
523,024-548,536 12.3
548,537-576,666 12.4
576,667-607,837 12.5
607,838-642,571 12.6
642,572—-681,515 12.7
681,516-725,483 12.8
725,484-775,517 12.9
775,518-832,962 13.0
832,963-899,599 13.1
899,600-977,826 13.2
977,827-1,070,952 13.3
1,070,953-1,183,684 13.4
1,183,685-1,322,941 135
1,322,942-1,499,333 13.6
1,499,334-1,729,999 13.7
1,730,000-2,044,545 13.8
2,044,546-2,498,888 13.9
2,498,889-3,212,857 14.0
3,212,858-4,497,999 14.1
4,498,000-7,496,666 14.2
7,496,667-22,489,999 14.3
22,490,000 and over 14.4

Discount basis for Type A carriers
Rule ID: BM-PREP-D8299
Effective Date: November 1, 2021

Table 7—Type A carriers* premium discount table, in percent is based on the following discounts:

e First $5,000—0.0%

*  Next $95,000—10.9%
*  Next $400,000—12.6%
e Over $500,000—14.4%

Note * To be used by all carriers for policies issued under an assigned risk plan.
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Table 8 - Type B carriers premium discount table, in percent
Rule ID: BM-PREP-TESES
Effective Date: November 1, 2021

Standard premium ($) Discount (%)
0-5,072 0.0
5,073-5,223 0.1
5,224-5,384 0.2
5,385-5,555 0.3
5,556-5,737 0.4
5,738-5,932 0.5
5,933-6,140 0.6
6,141-6,363 0.7
6,364-6,603 0.8
6,604-6,862 0.9
6,863-7,142 1.0
7,143-7,446 1.1
7,447-7,777 1.2
7,778-8,139 13
8,140-8,536 1.4
8,537-8,974 1.5
8,975-9,459 1.6
9,460-9,999 1.7
10,000-10,606 1.8
10,607-11,290 1.9
11,291-12,068 2.0
12,069-12,962 2.1
12,963-13,999 2.2
14,000-15,217 2.3
15,218-16,666 24
16,667-18,421 2.5
18,422-20,588 2.6
20,589-23,333 2.7
23,334-26,923 2.8
26,924-31,818 29
31,819-38,888 3.0
38,889-49,999 31
50,000-69,999 3.2
70,000-101,515 33
101,516-108,064 3.4
108,065-115,517 3.5
115,518-124,074 3.6
124,075-133,999 3.7
134,000-145,652 3.8
145,653-159,523 3.9
159,524-176,315 4.0
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176,316-197,058 4.1
197,059-223,333 4.2
223,334-257,692 4.3
257,693-304,545 4.4
304,546-372,222 4.5
372,223-478,571 4.6
478,572-518,888 4.7
518,889-543,023 4.8
543,024-569,512 4.9
569,513-598,717 5.0
598,718-631,081 5.1
631,082-667,142 5.2
667,143-707,575 5.3
707,576-753,225 5.4
753,226-805,172 5.5
805,173-864,814 5.6
864,815-933,999 5.7
934,000-1,015,217 5.8
1,015,218-1,111,904 5.9
1,111,905-1,228,947 6.0
1,228,948-1,373,529 6.1
1,373,530-1,556,666 6.2
1,556,667-1,796,153 6.3
1,796,154-2,122,727 6.4
2,122,728-2,594,444 6.5
2,594,445-3,335,714 6.6
3,335,715-4,669,999 6.7
4,670,000-7,783,333 6.8
7,783,334-23,349,999 6.9
23,350,000 and over 7.0

Discount basis for Type B carriers
Rule ID: BM-PREP-D2099
Effective Date: November 1, 2021

Table 8—Type B carriers premium discount table, in percent is based on the following discounts:

*  First $5,000—0.0%

. Next $95,000—3.5%
. Next $400,000—5.0%
e Over $500,000—7.0%

Table 9 - Type A carriers premium discount table, in percent
Rule ID: BM-PREP-T7252
Effective Date: November 1, 2021

Standard premium ($) Discount (%)
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Standard premium ($)

Discount (%)

0-10,055

0.0

10,056-10,167 0.1
10,168-10,282 0.2
10,283-10,399 0.3
10,400-10,520 0.4
10,521-10,643 0.5
10,644-10,769 0.6
10,770-10,898 0.7
10,899-11,030 0.8
11,031-11,165 0.9
11,166-11,304 1.0
11,305-11,446 1.1
11,447-11,592 1.2
11,593-11,741 1.3
11,742-11,895 1.4
11,896-12,052 1.5
12,053-12,214 1.6
12,215-12,380 1.7
12,381-12,551 1.8
12,552-12,727 1.9
12,728-12,907 2.0
12,908-13,093 2.1
13,094-13,284 2.2
13,285-13,481 2.3
13,482-13,684 2.4
13,685-13,893 2.5
13,894-14,108 2.6
14,109-14,330 2.7
14,331-14,559 2.8
14,560-14,796 2.9
14,797-15,041 3.0
15,042-15,294 3.1
15,295-15,555 3.2
15,556-15,826 33
15,827-16,106 3.4
16,107-16,396 35
16,397-16,697 3.6
16,698-17,009 3.7
17,010-17,333 3.8
17,334-17,669 3.9
17,670-18,019 4.0
18,020-18,383 4.1
18,384-18,762 4.2
18,763-19,157 43
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Standard premium ($) Discount (%)
19,158-19,569 4.4
19,570-19,999 4.5
20,000-20,449 4.6
20,450-20,919 4.7
20,920-21,411 4.8
21,412-21,927 4.9
21,928-22,469 5.0
22,470-23,037 5.1
23,038-23,636 5.2
23,637-24,266 5.3
24,267-24,931 5.4
24,932-25,633 5.5
25,634-26,376 5.6
26,377-27,164 5.7
27,165-27,999 5.8
28,000-28,888 5.9
28,889-29,836 6.0
29,837-30,847 6.1
30,848-31,929 6.2
31,930-33,090 6.3
33,091-34,339 6.4
34,340-35,686 6.5
35,687-37,142 6.6
37,143-38,723 6.7
38,724-40,444 6.8
40,445-42,325 6.9
42,326-44,390 7.0
44,391-46,666 7.1
46,667-49,189 7.2
49,190-51,999 7.3
52,000-55,151 7.4
55,152-58,709 7.5
58,710-62,758 7.6
62,759-67,407 7.7
67,408-72,799 7.8
72,800-79,130 7.9
79,131-86,666 8.0
86,667-95,789 8.1
95,790-107,058 8.2
107,059-121,333 8.3
121,334-139,999 8.4
140,000-165,454 8.5
165,455-200,377 8.6
200,378-208,235 8.7
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Standard premium ($) Discount (%)
208,236-216,734 8.8
216,735-225,957 8.9
225,958-235,999 9.0
236,000-246,976 9.1
246,977-259,024 9.2
259,025-272,307 9.3
272,308-287,027 9.4
287,028-303,428 9.5
303,429-321,818 9.6
321,819-342,580 9.7
342,581-366,206 9.8
366,207-393,333 9.9
393,334-424,799 10.0
424,800-461,739 10.1
461,740-505,714 10.2
505,715-558,947 10.3
558,948-624,705 10.4
624,706-707,999 10.5
708,000—-816,923 10.6
816,924-965,454 10.7
965,455-1,179,999 10.8
1,180,000-1,517,142 10.9
1,517,143-1,824,799 11.0
1,824,800-1,983,478 11.1
1,983,479-2,172,380 11.2
2,172,381-2,401,052 11.3
2,401,053-2,683,529 114
2,683,530-3,041,333 115
3,041,334-3,509,230 11.6
3,509,231-4,147,272 11.7
4,147,273-5,068,888 11.8
5,068,889-6,517,142 11.9
6,517,143-9,123,999 12.0
9,124,000-15,206,666 121
15,206,667-45,619,999 12.2
45,620,000 and over 12.3

Discount basis for Type A carriers
Rule ID: BM-PREP-D0899
Effective Date: November 1, 2021

Table 9—Type A carriers premium discount table, in percent is based on the following discounts:

e First $10,000—0.0%
*  Next $190,000—9.1%
e Next $1,550,000—11.3%
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e Over$1,750,000—12.3%

Table 10 - Type B carriers premium discount table, in percent
Rule ID: BM-PREP-T2A98
Effective Date: November 1, 2021

Standard premium ($) Discount (%)
0-10,099 0.0
10,100-10,303 0.1
10,304-10,515 0.2
10,516-10,736 0.3
10,737-10,967 0.4
10,968-11,208 0.5
11,209-11,460 0.6
11,461-11,724 0.7
11,725-11,999 0.8
12,000-12,289 0.9
12,290-12,592 1.0
12,593-12,911 11
12,912-13,246 1.2
13,247-13,599 13
13,600-13,972 14
13,973-14,366 15
14,367-14,782 1.6
14,783-15,223 1.7
15,224-15,692 1.8
15,693-16,190 1.9
16,191-16,721 2.0
16,722-17,288 2.1
17,289-17,894 2.2
17,895-18,545 2.3
18,546-19,245 2.4
19,246-19,999 2.5
20,000-20,816 2.6
20,817-21,702 2.7
21,703-22,666 2.8
22,667-23,720 2.9
23,721-24,878 3.0
24,879-26,153 3.1
26,154-27,567 3.2
27,568-29,142 33
29,143-30,909 3.4
30,910-32,903 3.5
32,904-35,172 3.6
35,173-37,777 3.7
37,778-40,799 3.8
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40,800-44,347 3.9
44,348-48,571 4.0
48,572-53,684 4.1
53,685-59,999 4.2
60,000-67,999 4.3
68,000-78,461 4.4
78,462-92,727 4.5
92,728-113,333 4.6
113,334-145,714 4.7
145,715-200,606 4.8
200,607-213,548 4.9
213,549-228,275 5.0
228,276-245,185 5.1
245,186-264,799 5.2
264,800-287,826 5.3
287,827-315,238 5.4
315,239-348,421 5.5
348,422-389,411 5.6
389,412-441,333 5.7
441,334-509,230 5.8
509,231-601,818 5.9
601,819-735,555 6.0
735,556-945,714 6.1
945,715-1,323,999 6.2
1,324,000-1,809,565 6.3
1,809,566-1,981,904 6.4
1,981,905-2,190,526 6.5
2,190,527-2,448,235 6.6
2,448,236-2,774,666 6.7
2,774,667-3,201,538 6.8
3,201,539-3,783,636 6.9
3,783,637-4,624,444 7.0
4,624,445-5,945,714 7.1
5,945,715-8,323,999 7.2
8,324,000-13,873,333 7.3
13,873,334-41,619,999 7.4
41,620,000 and over 7.5

Discount basis for Type B carriers
Rule ID: BM-PREP-D2889
Effective Date: November 1, 2021

Table 10—Type B carriers premium discount table, in percent is based on the following discounts:

*  First $10,000—0.0%
*  Next $190,000—5.1%
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. Next $1,550,000—6.5%
e Over $1,750,000—7.5%
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Subcontractors

This rule provides information regarding subcontractors.

Topic See page
Rule for evidence of subcontractor workers compensation insurance 107
Rule for charging premium for subcontractors without workers compensation insurance 107
Rule for contracted vehicle workers entitled to workers compensation insurance 107
Rule for classifying subcontractor payroll 108
Rule for applying experience rating modification to uninsured contractors 108

Rule for evidence of subcontractor workers compensation insurance
Rule ID: BM-SUBC-RA78D
Effective Date: November 1, 2021

For information on coverage for certain independent contractors, and certain building and construction workers, refer to Section 406, Subchapters
F and G of the Texas Labor Code.

Rule for charging premium for subcontractors without workers compensation insurance
Rule ID: BM-SUBC-R7CF4
Effective Date: November 1, 2021

Charge additional premium on the contractor's policy for each subcontractor who does not provide satisfactory evidence of workers compensation
insurance.

Use documentation provided by the contractor to calculate additional premium
Use the documentation provided by the contractor to calculate the additional premium as follows:

*  When the contractor provides complete payroll records of the subcontractor's employees, use the payroll detailed in the records to calculate
the additional premium.

*  When the contractor provides incomplete payroll records and the subcontract price does not reflect a definite payroll amount, use the full
subcontract price of the work performed during the policy period by the subcontractor as payroll.

*  When the contractor provides incomplete payroll records, but documentation of a specific job discloses that a definite amount of the
subcontract price represents payroll, use the payroll amount indicated by the documentation provided as the payroll. This payroll amount is
subject to Minimum percentages to calculate additional premium rule.

Minimum percentages to calculate additional premium
Minimums to calculate additional premium are a percentage of the subcontract price. The percentage depends on the type of job performed.
Calculate an amount not less than

. 33 1/3% of the subcontract price for mobile equipment with operators such as, but not limited to, earth movers, graders, bulldozers, or log
skidders

*  50% of the subcontract price for labor and material
*  90% of the subcontract price for labor only, and

*  100% of the subcontract price for piecework. The entire amount paid to pieceworkers must be the payroll.

Rule for contracted vehicle workers entitled to workers compensation insurance
Rule ID: BM-SUBC-R7603
Effective Date: November 1, 2021

Owners of vehicles with drivers, chauffeurs, messengers, or helpers may engage these workers under verbal or written contract. These workers
may be entitled to benefits under workers compensation insurance law. Charge premium on the vehicles' owner's policy when evidence of
required workers compensation insurance has not been provided.
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Use owner-provided documents to calculate payroll
When the owner of the vehicle has not provided evidence of workers compensation insurance, calculate the payroll amount based on the
documentation provided by the vehicle owner as follows:

*  When payroll can be obtained, you must include the total payroll of the contractors as the payroll of the insured employer that contracted for
the vehicles.

*  When payroll is not provided or the worker is an owner-operator and does not receive a set payroll, you must include one-third of the total
contract price for the vehicles as payroll of the workers. If the contract price does not include the cost of fuel, maintenance, or other services
provided to the owner or the owner-operator, you must add the value of these goods and services to the contract price before determining
the one-third amount.

Rule for classifying subcontractor payroll
Rule ID: BM-SUBC-R9193
Effective Date: November 1, 2021

Assign the payroll for subcontractors to the classification that would apply if the individuals had been employees of the contractor.

Rule for applying experience rating modification to uninsured contractors
Rule ID: BM-SUBC-ROE15
Effective Date: November 1, 2021

If an experience rating modification has been developed for the contractor, apply it to the premium for the uninsured subcontractor.
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Waiver of subrogation
Rule ID: BM-WAIV-W7420
Effective Date: November 1, 2021

This rule provides information regarding waiver of subrogation.

Rules for charging premium for the Waiver of Our Right To Recover from Others Endorsement

(waiver of subrogation)
Rule ID: BM-WAIV-R3682
Effective Date: November 1, 2021

Attach the Texas Waiver of Our Right To Recover from Others Endorsement to the policy to provide a waiver of subrogation on a specific, named
basis, or a blanket waiver basis.

Rule for charging premium for a waiver of subrogation on a specific, named basis, or a blanket waiver

For a specific, named waiver of subrogation, charge a maximum of 5% of the premium developed in conjunction with the work for which the
waiver of subrogation is provided for each person or organization named in the endorsement. For a blanket waiver of subrogation, charge a
maximum of 2% of the total Texas manual premium.
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This rule provides information regarding employers liability insurance.

Basic Manual

Topic See page
Standard limits of liability for Employers Liability Insurance 110
Increased limits of liability for employers liability insurance 111
Tables of minimum premium and increased limits percentages 114
USL&HW Act and Extensions of the USL&HW Act 115

Standard limits of liability for Employers Liability Insurance

Rule ID: BM-EMPS-SB2F6
Effective Date: November 1, 2021

Standard limits of liability apply to Employers Liability Insurance with Workers Compensation Insurance, for employees subject to Voluntary
Compensation Insurance, for operations subject to USL&HW Act, for damages under Admiralty law or FELA, and for oil, gas, or other mineral

operations on or over water.

Topic See page
Bodily injury by accident 110
Bodily injury by disease 110
Standard limits for bodily injury 110

Bodily injury by accident
Rule ID: BM-EMPS-B076D
Effective Date: November 1, 2021

Bodily injury by accident is represented by each accident limit and applies to all bodily injury resulting from a single accident.

Bodily injury by disease
Rule ID: BM-EMPS-B6448
Effective Date: November 1, 2021

Bodily injury by disease is represented by each employee limit and a policy limit.

Each employee limit

Each employee limit is the maximum amount of damages that a carrier will pay for a single employee during the policy year. It applies as a separate

limit to bodily injury by disease to any one employee.

Policy limit

Policy limit is an aggregate limit that applies to all bodily injury occurring from disease during the term of the policy, regardless of the number of
employees who are injured by disease. An aggregate limit is the maximum amount of damages that a carrier pays during the policy year.

Standard limits for bodily injury
Rule ID: BM-EMPS-SA940
Effective Date: November 1, 2021

Standard limits for bodily injury vary by accident, disease, frequency, compensation type, and law.

Bodily injury type Frequency Employers liability, voluntary Admiralty law and FELA
compensation, USL&HW Act, and
extensions

By accident Each accident $100,000 $25,000
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Bodily injury type Frequency Employers liability, voluntary

compensation, USL&HW Act, and

Admiralty law and FELA

extensions

By disease Each employee $100,000 Not applicable
By disease Policy limit $500,000 $25,000
Increased limits of liability for employers liability insurance

Rule ID: BM-EMPI-1466A

Effective Date: November 1, 2021
The standard limits of liability may be increased under Part Two—Employers Liability.

Topic See page
Policy 111
Voluntary compensation insurance 113
Admiralty law or FELA 113
Policy

Topic See page
Rules for applying additional premiums for increased limits 111
Employers Liability increased limits percentage 111
Employers Liability (E/L) increased limits percentage table 112

Rules for applying additional premiums for increased limits
Rule ID: BM-EMPI-R32ED
Effective Date: November 1, 2021

Calculate any additional premium for increased limits before applying any of the following:

*  expense constant

. experience rating modification

e schedule rating modification

e premium discount

. retrospective rating adjustment

* deductible credit

. premium incentive for small employers
*  network credit

*  acquisition expense discount, and

*  modeled rating adjustment.

Employers Liability increased limits percentage
Rule ID: BM-EMPI-E20A7
Effective Date: November 1, 2021

Employers Liability increased limits percentage is a percentage that applies to the manual premium if the employer chooses to increase its standard

limits under Part Two—Employers Liability.

Part Two limits of liability increases
If the limits of liability under Part Two are increased
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e The limits of liability must be the same for all states specified in Item 3A of the Information Page of the policy.

*  The additional premium for increased limits may be determined by multiplying the total manual premium by a percentage up to the maximum
percentage in the Employers Liability increased limits percentage table or Table 1—Workers compensation and employers liability—Table for
minimum premium and increased limits percentages.

The Department requires a carrier to make a rate filing if the carrier uses lower percentages for increased limits than the percentages found in
the Employers Liability increased limits percentage table or Table 1—Workers compensation and employers liability—Table for minimum
premium and increased limits percentages.

*  Asacompetitive rating jurisdiction, the additional premium must not be less than the minimum premium, if any, filed by or on behalf of the
carrier and approved for use by the appropriate insurance regulatory authority.

*  The minimum premium for increased limits is in addition to the policy minimum premium at standard limits of liability and applies although
coverage for increased limits may have been added during the policy term.

*  When more than one state is insured on the same policy

—  the applicable increased limits minimum premium for the policy is that of the state with the highest increased limits minimum premium,
or

— noincreased limits minimum premium applies to any of the states when the premium calculated for all states equals or exceeds the
increased limits minimum premium for the state with the highest increased limits minimum premium. The combined increased limits
premium for all states apply.

References
Refer to

*  Table 1—Workers compensation and employers liability—Table for minimum premium and increased limits percentages
*  Employers Liability (E/L) increased limits percentage table
3 Minimum Premium Determination, and

*  NCCl's Basic Manual User's Guide for examples.

Employers Liability (E/L) increased limits percentage table
Rule ID: BM-EMPI-E6877
Effective Date: November 1, 2021

The percentage and minimum premium for increased limits varies by the limits of liability.

Limits of liability (5000 omitted) Percentage Minimum premium for increased limits (dollars)
500/500/500 11 100
1,000/1,000/1,000 1.4 150
2,000/2,000/2,000 1.8 175
3,000/3,000/3,000 2.2 200
4,000/4,000/4,000 2.6 225
5,000/5,000/5,000 3.0 250
6,000/6,000/6,000 3.4 260
7,000/7,000/7,000 3.7 270
8,000/8,000/8,000 4.0 280
9,000/9,000/9,000 43 290
10,000/10,000/10,000 4.6 300
References

Refer to Tables of Minimum Premium and Increased Limits Percentages for information about additional values.
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Voluntary compensation insurance

Rule for increasing standard limits for employees subject to voluntary compensation insurance
Rule ID: BM-EMPI-RCB7B
Effective Date: November 1, 2021

You may increase the standard limits under Part Two—Employers Liability Insurance for employees subject to Voluntary Compensation Insurance.
Determine the premium for increased limits by using the appropriate minimum premium and increased limit percentage.

References
Refer to

*  Employers Liability (E/L) increased limits percentage table, and

*  Table 1—Workers compensation and employers liability—Table for minimum premium and increased limits percentages.

Admiralty law or FELA

Topic See page
Rule for increasing limits of liability for Admiralty law or FELA classifications 113
Availability of increased limits for employers liability insurance for residual market policies 113
Admiralty law or FELA limits table 113
Application of increased limits for Admiralty Law or FELA to policies for oil, gas, or other mineral operations | 114

on or over water

Rule for increasing limits of liability for Admiralty law or FELA classifications
Rule ID: BM-EMPI-R2974
Effective Date: November 1, 2021

Determine the total premium, including the additional premium for increased limits, by applying the factor in the Admiralty law or FELA limits table
to the total premium for Admiralty law or FELA classifications.

Rule for applying the minimum premium for increased limits of liability for Admiralty law or FELA

When the limits of liability are increased, apply the minimum premium for increased limits in addition to the policy minimum premium at standard
limits of liability, even though the coverage for increased limits may have been established during the policy period.

References
Refer to Minimum Premium Determination

Availability of increased limits for employers liability insurance for residual market policies
Rule ID: BM-EMPI-A911A
Effective Date: November 1, 2021

Contact the residual market administrator to determine applicability for Admiralty law and FELA coverage.
Admiralty law or FELA limits table

Rule ID: BM-EMPI-ACB16
Effective Date: November 1, 2021

Pertaining to employers liability insurance for Admiralty law or FELA, the minimum premium varies by program type and limits per
accident/disease, and the factor varies by limits per accident/disease.

Limits per accident/disease- Factor Minimum premium Minimum premium
aggregate (policy limit) Program | Program |

25,000 1.00 50 100

50,000 1.23 54 107

100,000 1.36 55 109
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Limits per accident/disease- Factor Minimum premium Minimum premium
aggregate (policy limit) Program | Program I|

200,000 1.48 56 112

300,000 1.59 58 116

400,000 1.70 59 118

500,000 1.80 60 120

Higher limit exception
If limits higher than those shown in the table are desired, then the higher limits factor is an "A" rate.

References
Refer to NCCl's Basic Manual User's Guide.

Application of increased limits for Admiralty Law or FELA to policies for oil, gas, or other mineral operations on or

over water
Rule ID: BM-EMPI-AC177
Effective Date: November 1, 2021

Increased limits of liability for employers liability insurance for Admiralty law or FELA apply to policies that include operations subject to oil, gas, or
other mineral operations on or over water. If limits are higher than those shown in the table for Admiralty law or FELA limits, then the higher limits
factoris an "A" rate.

References
Refer to Admiralty Law or FELA limits.

Tables of minimum premium and increased limits percentages

Table 1—Workers compensation and employers liability—Table for minimum premium and increased limits

percentages
Rule ID: BM-EMPT-TCF93
Effective Date: November 1, 2021

Bodily injury by disease: Policy limit (5000 omitted)

Loss Limit |Minimum |500 1,000 |2,000 |3,000 |4,000 |5,000 |6,000 |7,000 8,000 |9,000 | 10,000
Premium:
Bodily Injury by 100 - 00% |02% |0.4% |0.6% |0.8% |1.0% |12% |1.4% |1.6% |1.8% |2.0%
Accident Each
Accident Limit and | 200 $100 04% |0.6% |0.8% |1.0% |1.2% |1.4% |1.6% |1.8% |2.0% |2.2% | 2.4%
Bodily Injury b
D'i’s;a‘ge"é:x v 300 $100 07% |09% |1.1% |13% |1.5% |1.7% |1.9% |2.1% |2.3% |2.5% |2.7%
Employee Limit 400 $100 09% |1.1% |13% |15% |17% |1.9% |2.1% |2.3% |2.5% |2.7% |2.9%
($000 omitted)
500 $100 11% |13% [15% |17% |1.9% |2.1% [2.3% |2.5% |2.7% |2.9% |3.1%
1,000 $150 14% |1.6% |1.8% |2.0% |22% |2.4% |2.6% |2.8% |3.0% |3.2%
2,000 3175 1.8% |2.0% [2.2% |2.4% |2.6% |2.8% [3.0% |3.2% | 3.4%
3,000 $200 22% |2.4% |2.6% |2.8% |3.0% [3.2% |3.4% 3.6%
4,000 $225 26% |2.8% [3.0% |32% 3.4% |3.6% |3.8%
5,000 $250 3.0% (32% |3.4% |3.6% |3.8% |4.0%
6,000 $260 3.4% [3.6% |3.8% |4.0% |4.2%

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Basic Manual

Texas

Page 115
Loss Limit | Minimum | 500 1,000 |2,000 |3,000 4,000 5000 6,000 |7,000 |8,000 (9,000 |10,000
Premium:
7,000 $270 3.7% [3.9% |41% |4.3%
8,000 $280 4.0% 4.2% 4.4%
9,000 $290 4.3% 4.5%
10,000 $300 4.6%

1 The same minimum premium applies for all of the Bodily Injury by Disease policy limits within the same row. For increased limits not displayed in the table, carriers must file the
percentages with the Texas Department of Insurance in accordance with the law.

USL&HW Act and Extensions of the USL&HW Act

Rule ID: BM-EMPI-U4036

Effective Date: November 1, 2021

The policy increased limits of liability applies to policies that include coverage for the USL&HW Act and its extensions.
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Voluntary Compensation Insurance
Rule ID: BM-VOLU-V9803
Effective Date: November 1, 2021

This rule provides information on voluntary compensation.

Rules for providing voluntary compensation insurance
Rule ID: BM-VOLU-ROD3E
Effective Date: November 1, 2021

To add voluntary compensation insurance to the policy, use the Voluntary Compensation and Employers Liability Coverage Endorsement.

*  Determine the premium based on the approved workers compensation rules, classifications, and rates in NCCl's Basic Manual for the state
law designated in the schedule on the Voluntary Compensation and Employers Liability Coverage Endorsement.

*  Use documentation provided by the employer to confirm that the employer has maintained separate payroll records for employees covered
by the Voluntary Compensation and Employers Liability Coverage Endorsement, when voluntary compensation is provided for a group of
employees.

References
Refer to NCCl's Basic Manual for information about voluntary compensation insurance in the Additional Coverages Summary Table.
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Coal mine disease charge (Federal Mine Safety and Health Act)

Rule ID: BM-COAL-COBAF
Effective Date: November 1, 2021

This rule provides information regarding the coal mine disease charge for the Federal Mine Safety and Health Act.

Topic See page

Rule for applying the coal mine disease charge 117

Rule for determining advisory loss costs or rates for employers not described by a coal mine classification | 117
and for former coal mine operators

Advisory loss costs and rates for states without coal mines 117

Rule for applying the coal mine disease charge
Rule ID: BM-COAL-R1CA5
Effective Date: November 1, 2021

In states where disease coverage is provided for employers subject to the Federal Mine Safety and Health Act, the charge for this coverage is
applied to total standard premium and not subject to experience rating, premium discounts, or retrospective rating.

References
Refer to NCCl's Statistical Plan for the applicable codes to report disease experience where there is liability under the Federal Mine Safety and

Health Act.

Rule for determining advisory loss costs or rates for employers not described by a coal mine

classification and for former coal mine operators

Rule ID: BM-COAL-RA648
Effective Date: November 1, 2021

You determine the advisory loss costs or rates for employers that are not described by a coal mine classification and for former coal mine
operators. These loss costs and rates are not shown separately for each state.

Advisory loss costs and rates for states without coal mines

Rule ID: BM-COAL-AE369
Effective Date: November 1, 2021

In states where there are no coal mines, there is no advisory loss cost and rate information.
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Supplemental and supplementary loading

This rule provides information regarding supplemental disease exposure and supplementary disease loading.

Disease loading
Rule ID: BM-SUPD-D0915
Effective Date: November 1, 2021

This rule provides information regarding supplemental disease exposure and supplementary disease loading.

Topic See page
Supplemental disease exposure 118
Rules for supplementary disease loading 118

Supplemental disease exposure
Rule ID: BM-SUPD-S1257
Effective Date: November 1, 2021

You may apply a supplemental disease loading to the advisory loss cost for a classification code.

Rules for supplementary disease loading
Rule ID: BM-SUPD-R1E55
Effective Date: November 1, 2021

Use supplementary disease advisory loss costs for Texas, which reflect hazards involved in foundry, abrasive, or sandblasting operations.

Rule for supplementary disease advisory loss costs with exposure to foundry hazard
You may assign supplementary disease advisory loss costs for Code 0065, Code 0066, and Code 0067 to the payroll of employees exposed to the
foundry hazard. This does not apply to employees assigned to Code 3081, Code 3082, and Code 3085.

Rule for supplementary disease advisory loss cost with exposure to abrasive or sandblasting operations
You may assign a supplementary disease advisory loss cost for Code 0059 to the entire payroll of employees exposed to abrasives or sandblasting
hazards regardless of whether the operations are conducted on a full-time or occasional basis.
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Federal coverages

Rule ID: BM-FEDE-C8CCE
Effective Date: November 1, 2021

This rule provides information regarding the classifications, loss costs, and rates subject to Admiralty law, FELA, and the United States Longshore
and Harbor Workers' (USL&HW) Act.

References
Refer to

*  NCCl's Basic Manual User's Guide for information about Additional Coverages Summary Table, and
*  NCClI's Basic Manual User's Guide for information about Program | and Program Il Classification Comparison Tables.

Topic See page

Rule for including premium for F-classifications and Admiralty law and FELA classifications that include| 119
USL&HW Act benefits

Rule for including premium for non-F-classification operations subject to USL&HW Act 119
Rule for including premium for Admiralty law and FELA classifications subject to USL&HW Act 120
Rules for providing insurance to operations on waters not subject to Admiralty jurisdiction 120
Rules for determining premium for extensions of the USL&HW Act 120

Rule for including premium for F-classifications and Admiralty law and FELA classifications that

include USL&HW Act benefits
Rule ID: BM-FEDE-R8D36
Effective Date: November 1, 2021

The loss costs for F-classifications and those Admiralty law and FELA classifications applicable to Program [I—USL&HW Act benefits include
premium for operations that are subject to the USL&HW Act.

Rule for increasing Admiralty law classifications rates
To provide transportation, wages, maintenance, and cure coverage, you may increase the rates for Admiralty law classifications up to 10%.

Rule for including premium for non-F-classification operations subject to USL&HW Act
Rule ID: BM-FEDE-RF018
Effective Date: November 1, 2021

The loss costs for non-F-classifications do not include premium for operations subject to the USL&HW Act. If operations assigned to non-F-
classifications include employees that are subject to the USL&HW Act

*  assign the non-F-classification that describes the duties performed

e adjust the loss cost and minimum premium for the non-F-classification by the USL&HW Coverage Percentage factor found in the Texas
miscellaneous values, or by the factor developed by the carrier

* do not apply the USL&HW Compensation Coverage Percentage factor, or the factor developed by the carrier to the expense constant for the
non-F-classification, and

*  apply the adjusted loss cost to the portion of an employee's payroll that is subject to the USL&HW Act.

References
Refer to

* the advisory loss costs miscellaneous values for information about the applicable USL&HW Compensation Coverage Percentage factor

e Minimum Premium Determination for information about additional minimum premium rules to consider for policies in Texas that include
USL&HW Act coverage, and
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*  Rules for applying minimum premium for operations subject to Admiralty law or FELA for information about additional minimum premium
rules to consider for policies in Texas that include USL&HW Act coverage.

Rule for including premium for Admiralty law and FELA classifications subject to USL&HW Act
Rule ID: BM-FEDE-R8766
Effective Date: November 1, 2021

The rates and loss costs for Admiralty law and FELA classifications under Program | and Il—State Act do not include premium for operations subject
to the USL&HW Act. If operations assigned to Admiralty law and FELA classifications include employees who are subject to USL&HW Act benefits,
assign the Admiralty law and FELA classification under Program Il—USL&HW Act that describes the duties performed. The Program [l —USL&HW
Act classifications' rates include a provision for operations that are subject to the USL&HW Act.

Rules for providing insurance to operations on waters not subject to Admiralty jurisdiction
Rule ID: BM-FEDE-RB3CE
Effective Date: November 1, 2021

If you provide insurance for operations on waters not subject to Admiralty jurisdiction, you must use policy and endorsement forms. This insurance
is subject to the rules that apply to statutory workers compensation insurance. Apply Admiralty law classifications and rates and loss costs for
Program Il to operations on waters that are not subject to such operations.

*  The advisory loss cost for each classification is shown after its code number applicable in the state.

*  The manual rate for each classification is the authorized rate approved by the appropriate insurance regulatory authority for your use.

References
Refer to

*  NCClI's Basic Manual User's Guide for information about Additional Coverages Summary Table, and

*  NCCl's Basic Manual User's Guide for information about Program | and Program Il Classification Comparison Tables.

Rules for determining premium for extensions of the USL&HW Act
Rule ID: BM-FEDE-RC872
Effective Date: November 1, 2021

You may endorse the workers compensation and employers liability insurance policy to change or provide additional coverages under the USL&HW
Act. Determine premium for extensions of the USL&HW Act in the same manner that you determine the premium for the USL&HW Act.

References
Refer to NCCl's Basic Manual User's Guide for information about extensions.

Rules for applying classifications and loss costs to oil, gas, or other mineral operations on or over water
Rule ID: BM-FEDE-RBB9ID
Effective Date: November 1, 2021

You may need to apply specific classifications and loss costs to non-over water (OW) classifications because non-OW loss costs do not include
premium for operations subject to oil, gas, or other mineral operations on or over water.

Rules for applying specific classifications and loss costs
If operations assigned to non-OW classifications include employees who are subject to oil, gas, or other mineral operations on or over water

*  assign the non-OW classifications that describe the duties performed, and

* increase the loss cost and minimum premium for non-OW classifications by the factor developed by the carrier.

Rule for providing transportation, wages, maintenance, and cure coverage
Code 7016, Code 7024, and Code 7047 apply for the crew of all barges, supply boats, tugs, or any vessel used in connection with oil, gas, or other
mineral operations.

To provide transportation, wages, maintenance, and cure coverage, you may increase the loss costs for Code 7016, Code 7024, and Code 7047 up
to 10%.
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References
Refer to

*  NCClI's Basic Manual User's Guide for information about Additional Coverages Summary Table, and
*  NCCl's Basic Manual User's Guide for information about Program | and Program Il Classification Comparison Tables.
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Types of workers

This rule provides information regarding volunteer workers, migrant and seasonal agricultural workers, and domestic workers.

Topic See page
Volunteer workers 122
Rule for calculating migrant and seasonal agricultural workers insurance premium 123
Domestic workers-residences 123
Rule for electing to cover real estate salespersons 126

Volunteer workers
Rule ID: BM-TYPV-R7F9A
Effective Date: November 1, 2021

Only volunteers of political subdivisions and emergency service organizations may be covered under a workers compensation policy.

Topic See page

Providing workers compensation coverage to volunteers of political subdivisions and emergency service | 122
organizations

Rule for providing workers compensation coverage to volunteers 123

Providing workers compensation coverage to volunteers of political subdivisions and emergency service

organizations
Rule ID: BM-TYPV-PFD34
Effective Date: November 1, 2021

Definitions

*  Emergency service organization—An emergency service organization means any organization established to provide for the general public:

— fire prevention and suppression
—  hazardous materials response operations, or

— emergency medical services.

*  Normal functions—Normal functions means any response to, participation in, or departure from

— anincident scene

—  training

—  meetings

—  performance of equipment maintenance, or

—  organizational functions.

*  Political subdivision—A political subdivision means

— acounty

—  amunicipality

—  aspecial district

— aschool district

— ajunior college district

— ahousing authority
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— acommunity center for mental health and mental retardation services established under Subchapter A, Chapter 534, Health and Safety
Code, or

— any other legally-constituted political subdivision of the state.

*  Volunteer members—Volunteer members means individuals who are carried on the membership list of the organization as active participants
and who receives no remuneration for their services.

Workers compensation for volunteers

A political subdivision may elect to obtain workers compensation coverage for volunteer firefighters, police officers, emergency medical personnel,
and other volunteers that are specifically named who will be entitled to full medical benefits and the minimum compensation payments provided
under the law.

An emergency service organization which is not a political subdivision or which is separate from any political subdivision may elect to obtain
workers compensation coverage for its named volunteer members who participate in the normal functions of the organization. Named volunteer
members are entitled to full medical benefits and the minimum compensation payments provided under the law.

Rule for providing workers compensation coverage to volunteers
Rule ID: BM-TYPV-R8CCC
Effective Date: November 1, 2021

To provide workers compensation coverage to volunteers, attach the Texas Volunteer Workers Coverage Endorsement to the policy. Designate the
volunteers or volunteer members or classification of volunteers to be covered in either the endorsement or in Item 4 of the Information Page.
Rules for determining premium for volunteers

Classify and rate volunteers covered by the policy using the appropriate classifications, subject only to specific exceptions granted by the Texas
Department of Insurance.

To calculate payroll for premium determination, use the starting hourly wage of a beginning full-time employee doing the same or similar work as
the volunteer or volunteer member.

Volunteer or volunteer members payroll must not exceed a maximum annual payroll of $5,200.

Rule for calculating migrant and seasonal agricultural workers insurance premium
Rule ID: BM-TYPM-R419B
Effective Date: November 1, 2021

Determine the classification that applies to the work performed by migrant and seasonal agricultural workers. Base the premium on the rate your
company filed for the applicable classification.

Coverage for farm and ranch employees

Refer to Chapter 406, Subchapter H of the Texas Labor Code for information on coverage available to farm and ranch employees, including migrant
and seasonal workers.

References

Refer to NCCl's Basic Manual User's Guide for more information about the Migrant and Seasonal Agricultural Workers Protection Act in the
Additional Coverages Summary Table.

Domestic workers-residences

Topic See page
Overview of domestic workers - residences 124
Rules for assigning maintenance, repair, or construction classifications 124
Coverages for domestic workers - residences 124
Employer designation 124
Advisory loss costs and premium for domestic worker classifications 124
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Overview of domestic workers - residences
Rule ID: BM-TYPD-00881
Effective Date: November 1, 2021

Domestic workers are hired to perform duties inside or outside a private residence. The domestic worker must be employed directly by the
resident owner, the estate of the owner, or family of the resident.

Domestic workers - residences classification codes
Examples of domestic workers classified to Code 0908, Code 0913, and Code 0923 include cooks, housekeepers, laundry workers, maids, butlers,
companions, nurses, babysitters, private chauffeurs, and gardeners.

*  Code 0908 applies to part-time domestic workers employed inside or outside a private residence. "Part-time" applies to any domestic worker
who is employed 20 hours or less per workweek. Au pairs or domestic workers who are compensated by room and board are considered full-
time.

*  Code 0913 applies to full-time domestic workers employed inside or outside a private residence. "Full-time" applies to any domestic worker
who is employed more than 20 hours per workweek. Au pairs or domestic workers who are compensated by room and board are considered
to be full-time.

*  Code 0923 applies to domestic workers employed inside or outside a private residence.

Exception for commercial farm operations, nursing, maid, or companion services
If commercial farm operations, nursing services, maid services, or companion services are conducted, Code 0908, Code 0913, and Code 0923 do not
apply and must be assigned to the appropriate classification for these operations.

Rules for assigning maintenance, repair, or construction classifications
Rule ID: BM-TYPD-RBD86
Effective Date: November 1, 2021

Assign ordinary repair or maintenance of the employer's premises or equipment by domestic workers to Code 0908, Code 0913, or Code 0923, as
appropriate. You must assign extraordinary repairs, alterations, new construction, erection, or demolition of structures to the appropriate
construction or erection classifications.

Coverages for domestic workers - residences
Rule ID: BM-TYPD-RBD87
Effective Date: November 1, 2021

Statutory workers compensation obligations of an employer with regard to domestic workers may be insured by attaching the Texas Exempt
Employees Coverage Endorsement to the workers compensation and employers liability insurance policy.

Employer designation
Rule ID: BM-TYPD-E6578
Effective Date: November 1, 2021

One or more members of the same residence may be named as the employer in Item 1 of the policy's Information Page, but only in connection
with the employment of domestic workers in that residence.

Advisory loss costs and premium for domestic worker classifications
Rule ID: BM-TYPD-A8839
Effective Date: November 1, 2021

Advisory loss costs for Code 0908 and Code 0913 are per capita premium charges. A per capita classification is one that uses number of workers
rather than payroll to measure exposure.

The advisory loss cost for Code 0923 is applied on a payroll basis.

Topic See page
Employer requirements for maintaining records 125
Rules for determining premium of domestic workers—residences 125
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Topic See page
Rule for applying minimum premium for policies with two or more classifications 125
Catastrophe provision premium for per capita classifications 125

Employer requirements for maintaining records
Rule ID: BM-TYPD-EOC57
Effective Date: November 1, 2021

An employer classified to Code 0908 or Code 0913 must maintain a record of the names, duties, and period of service of each domestic worker.
Domestic workers need not be named on the policy or on the Information Page. The substitution of one worker for another requires no notice to
the carrier.

An employer classified to Code 0923 must maintain payroll records for all domestic workers covered on a workers compensation policy because
workers compensation premium is determined on a payroll basis.

Rules for determining premium of domestic workers—residences
Rule ID: BM-PARP-RF584
Effective Date: November 1, 2021

Determine premium for domestic workers according to the rules for part-time or full-time workers, as appropriate.

Rules for determining premium of part-time domestic workers
You must calculate the estimated premium of domestic workers classified to Code 0908 based on the estimated aggregate (total) time of all
occasional domestic workers employed during the policy period.

Regardless of concurrent employment, apply a single per capita charge for each aggregate of employed time 20 hours or less per workweek. Apply
an additional per capita charge to any remainder less than 20 hours or less per workweek.

Rules for determining premium of full-time domestic workers
You must calculate the estimated premium of domestic workers classified to Code 0913 based on the estimated number of full-time domestic
workers employed during the policy period.

Prorate the per capita premium charges if additional domestic workers classified to Code 0913 are employed during the policy period, or if some
domestic workers are no longer employed and are not replaced.

Apply each pro rata charge based on the period of employment or on 25% of the per capita charge, whichever is greater.

Rule for determining premium of domestic workers classified to Code 0923
Calculate the premium of domestic workers classified to Code 0923 based on the total payroll for domestic workers during the policy period.

Rule for applying minimum premium for policies with two or more classifications
Rule ID: BM-TYPD-RG6EAQ
Effective Date: November 1, 2021

For a policy with two or more classifications, whether per capita rated or payroll rated, apply the highest minimum premium for any classification

on the policy.

Catastrophe provision premium for per capita classifications

Rule ID: BM-TYPD-C316C

Effective Date: November 1, 2021

The premium for catastrophe provisions detailed in Catastrophe and terrorism premium charges does not apply to per capita classifications.

References
Refer to Catastrophe provisions for information about premium applicability.
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Rule for electing to cover real estate salespersons

Rule ID: BM-TYPS-RE97C

Effective Date: November 1, 2021

You must attach the Texas Sole Proprietors, Partners, Officers and Others Coverage Endorsement to the policy if an employer elects to provide
coverage of real estate salespersons who are compensated solely by commissions. Include the name of each salesperson to be covered in the
endorsement or in Item 4 of the Information Page.
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This rule provides information regarding the pricing programs.

Texas
Page 127

Topic See page
Texas Acquisition Expense Discount 127
Texas Deductible Insurance 128
Texas Certified Workers Compensation Healthcare Network 133
Texas Group Purchase of Workers Compensation 134
Texas Modeled Rating Factor 138
Texas Policy Coverage 140
Texas Premium Incentives for Small Employers 140

Texas Acquisition Expense Discount
Rule ID: BM-TXPP-T507E
Effective Date: November 1, 2021

An acquisition expense discount is a premium credit for employers that are members of a common group or organization insured by the same

carrier. The discount reflects acquisition expense savings that you document and file.

Examples of acquisition expense savings

Reduced expenses in areas such as marketing, sales, and commissions are all applicable acquisition expense savings.

References

Refer to Rule for acquisition expense discount insurance carrier requirements.

Topic See page
Employer eligibility for acquisition expense discount 127
Rule for applying the acquisition expense discount to the total standard premium 127
Rule for acquisition expense discount insurance carrier requirements 128

Employer eligibility for acquisition expense discount

Rule ID: BM-TXPP-E63C7
Effective Date: November 1, 2021

Members of the common group or organization are eligible for an acquisition expense savings in the form of a discount that you file.

References

Refer to Rule for acquisition expense discount insurance carrier requirements.

Rule for applying the acquisition expense discount to the total standard premium

Rule ID: BM-TXPP-R195A
Effective Date: November 1, 2021

Apply the acquisition expense discount factor to the total standard premium after premium discount. Apply this discount

. in addition to the premium discount, and

*  to minimum premium policies.

Example of the acquisition expense discount factor
For an acquisition expense discount of 5%, the factor is .95.
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References
Refer to Workers Compensation Premium Algorithm.

Rule for acquisition expense discount insurance carrier requirements

Rule ID: BM-TXPP-R35A8
Effective Date: November 1, 2021

Basic Manual

You are required to file the proposed amount of the acquisition expense discount to offer employers for each common group or organization with

the Texas Department of Insurance, including

*  adefinition of the common group or organization receiving the discount, and

* the acquisition expense discount percentage with supporting documentation.

Rule for adhering to the Texas Administration Code

Filings must comply with the Texas Administrative Code, Title 28, Chapter 5, Subchapter M, Filing Requirements.

Texas Deductible Insurance
Rule ID: BM-TXPP-T6CD5
Effective Date: November 1, 2021

Each carrier transacting or offering to transact workers compensation insurance in Texas must offer deductibles to employers meeting the eligibility

requirements.

When a deductible is elected, the employer is required to reimburse the insurance carrier for benefits payable under the law up to the deductible

amount. The election of a deductible option by an employer results in a premium credit being applied against the policy premium.

Topic See page
Types of deductible coverage 128
Eligibility for per accident, per claim, and medical-only deductible 129
Rule for employer election of deductible program 129
The Deductible Notice of Election form (DNE-1A) 129
Rule for offer of negotiated deductible 129
Credit investigation results and employer financial security 130
Endorsement to provide coverage 130
Rule for available deductible amounts 130
Rule for applying the deductible to a claim 131
Rule for paying and reimbursing deductible amounts 131
Treatment of the payment or nonpayment of deductible amounts 131
Deductible coverage policy premium credit 131
Reporting the premium credit 132
Reporting losses 132

Types of deductible coverage
Rule ID: BM-TXPP-TE192
Effective Date: November 1, 2021

The two types of deductible options are

e deductible coverage (deductible), and

* negotiated deductible (negotiated deductible) coverages.
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For purposes of these two types of deductible coverages, the rule refers to “deductible” collectively. Negotiated deductibles are specifically and
individually addressed as applicable.

Deductible options
The deductible options available for the deductible and negotiated deductible programs are the same for both programs and are

*  peraccident
. per claim, and

*  medical-only.

Eligibility for per accident, per claim, and medical-only deductible
Rule ID: BM-TXPP-RCDDB
Effective Date: November 1, 2021

All employers, including members of a certified Texas Workers Compensation Group Purchase Program and employers with operations in other
states, with a workers compensation total manual premium in excess of $5,000, are eligible for a per accident, per claim, and medical-only
deductible option.

Rule for employer election of deductible program
Rule ID: BM-TXPP-E95BD
Effective Date: November 1, 2021

The employer may choose only one deductible program option per policy. The employer's election of a deductible or negotiated deductible
program option must be made before the effective date of the policy, and it must apply to the entire policy period.

Important Receipt of notice of election by agent or salaried employee is deemed to have been received by the employer.

The Deductible Notice of Election form (DNE-1A)
Rule ID: BM-TXPP-R6ABD
Effective Date: November 1, 2021

The employer's election or rejection of a deductible program option must be executed each policy year, in writing, using the Deductible Notice of
Election form (DNE-1A). The Deductible Notice of Election form must contain the name of the employer, the name of the carrier, the policy
number, and the signature of the employer or authorized employer representative. You must maintain the signed DNE-1A form in your file and
make it available to the Texas Department of Insurance upon specific request.

Rule for offer of negotiated deductible
Rule ID: BM-TXPP-TA565
Effective Date: November 1, 2021

You may offer a negotiated deductible to employers meeting the eligibility requirements.
Rule for negotiated deductible eligibility

Rule ID: BM-TXPP-RC175
Effective Date: November 1, 2021

If you offer to write workers compensation in Texas, you may negotiate terms of a deductible option with an employer when

e anemployer elects a deductible amount that exceeds the highest deductible option ($25,000) available for any deductible plan, or

e an employer's total manual premium is at least $100,000 before the application of any deductible credit. Employers with operations in other
states may use their combined workers compensation premium to qualify for a negotiated deductible.

Rule for wrap-up construction project negotiated deductible eligibility
For a wrap-up construction project, as defined in the rules for Wrap-up construction projects, if you are providing insurance for all of the
contractors enrolled in this program, you can combine the total manual premium for those contractors to

e qualify for a negotiated deductible, and

e establish the deductible amount for each policy issued through the program.
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Note Wrap-up construction projects are also referred to as consolidated insurance programs, owner-controlled programs, or contractor-controlled
programs.

Credit investigation results and employer financial security
Rule ID: BM-TXPP-ROE9D
Effective Date: November 1, 2021

If, as a result of a credit investigation, you determine that the employer is not sufficiently financially stable to be responsible for the payment of the
deductible amounts, security may be required for both deductible and negotiated deductible programs. The amount of the security may not
exceed 100% of the estimated annual premium for the policy. A deductible program option is not effective until you receive and accept any
required security.

Executing a security agreement for deductible and negotiated deductible programs
For deductible and negotiated deductible programs, a security agreement detailing the circumstances under which the carrier may draw upon the
security, as well as how long the security will be required, may be executed by mutual agreement between the carrier and the employer.

Rule for employer financial security for negotiated deductibles
Rule ID: BM-TXPP-R22EB
Effective Date: November 1, 2021

For negotiated deductibles, you must maintain security for 100% of claims paid and credit taken against reserves for each policy from the inception
of the policy through ultimate loss development, as required by Section 28 TAC § 8.4, Texas Administrative Code.

Endorsement to provide coverage
Rule ID: BM-TXPP-EBOB1
Effective Date: November 1, 2021

This rule provides information regarding applicable Texas endorsements.

Endorsement to provide deductible coverage
To provide deductible coverage, attach to the policy the

*  Texas Accident Deductible Endorsement
e  Texas Claim Deductible Endorsement, or

e  Texas Medical Benefits Deductible Endorsement.

Endorsement to provide negotiated deductible coverage

If you want to include a negotiated deductible in a Texas workers compensation policy, you must file its form of endorsement with the Texas
Department of Insurance for approval before using. You must attach to the policy a copy of the negotiated deductible endorsement reflecting the
terms and conditions negotiated by the carrier and the employer.

Rule for available deductible amounts
Rule ID: BM-TXPP-C39D0
Effective Date: November 1, 2021

You must make the following deductible program options and amounts available to an eligible employer.

Rule for per accident deductible option

You must make per accident deductibles available for combined medical and indemnity benefits at levels of $1,000, $2,500, $5,000, $10,000, and
$25,000. The deductible amount on a per accident basis must not exceed 50% of the employer's estimated annual workers compensation premium
for which this deductible option is chosen.

Rule for per claim deductible option

You must make per claim deductibles available for combined medical and indemnity benefits at levels of $1,000, $2,500, $5,000, $10,000, and
$25,000. The deductible amount on a per claim basis must not exceed 50% of the employer's estimated annual workers compensation premium for
which this deductible option is chosen.

Rule for medical-only deductible option
You must make medical deductibles available for medical benefits at levels of $500, $1,000, $1,500, $2,000, and $2,500.
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Rule for applying the deductible to a claim
Rule ID: BM-TXPP-R569B
Effective Date: November 1, 2021

Depending on the deductible option chosen, you may apply the deductible to indemnity and medical benefit payments or only to medical benefit
payments, and to damages and allocated loss adjustment expenses under Part One, Part Two, or any other endorsement to the policy.

Rule for per accident deductible option
You must apply the deductible separately to all bodily injuries arising out of one accident covered under the policy, regardless of the number of
employees involved in the accident.

Rule for per claim deductible option
You must apply the deductible separately to each person who sustains bodily injury by accident or by disease covered under the policy.

Rule for medical-only deductible option
You must apply the deductible separately to each medical-only claim for bodily injury by accident or disease covered under the policy.

Rule for paying and reimbursing deductible amounts
Rule ID: BM-TXPP-ROE50
Effective Date: November 1, 2021

For deductible and negotiated deductible programs, you must pay the claim, which must then be reimbursed by the employer for any deductible
amounts paid by you. The employer is liable for reimbursement up to the limit of the deductible chosen. You may not request reimbursement more
frequently than monthly, unless both parties agree to a more frequent reimbursement.

Rule for subrogated claims
In the event that you make a recovery from a third party through subrogation, you must first apply the amount recovered to the amount you paid
on the claim, and then to the amount of the deductible paid by the employer, with reimbursement being made to the employer, if necessary.

Escrow fund
The carrier and employer may agree to establish an escrow fund for the payment of the deductible.

Treatment of the payment or nonpayment of deductible amounts
Rule ID: BM-TXPP-R2295
Effective Date: November 1, 2021

The payment or nonpayment of deductible amounts by the employer to the carrier is treated under the policy in the same manner as payment or
nonpayment of premium.

Deductible coverage policy premium credit
Rule ID: BM-TXPP-RDB10
Effective Date: November 1, 2021

The deductible coverage policy premium credit (credit) is determined in accordance with the following rules.

Topic See page
Rule for use of advisory loss elimination ratio (LER) in the voluntary market 132
Advisory loss elimination ratio (LER) 132
Rule for determining the hazard group 132
Rule for determining the credit for negotiated deductible 132
Rule for applying the premium credit 132
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Rule for use of advisory loss elimination ratio (LER) in the voluntary market
Rule ID: BM-TXPP-R11DA
Effective Date: November 1, 2021

Determine the credit using the published advisory LER that corresponds to the appropriate hazard group and chosen deductible amount in the
Texas advisory miscellaneous values.

Advisory loss elimination ratio (LER)
Rule ID: BM-TXPP-RB9C3
Effective Date: November 1, 2021

The applicable advisory LER represents the percentage of expected losses removed when an employer is responsible for losses up to the deductible
amount. Advisory LERs vary by deductible amount and hazard group. The advisory LER is a key variable used in determining the credit.

Deductible amounts not shown in tables
Use of a deductible not shown in the Texas Advisory Miscellaneous Values and not meeting the qualification of a negotiated deductible will take
the credit of the next lowest deductible.

Rule for determining the hazard group
Rule ID: BM-TXPP-RE42B
Effective Date: November 1, 2021

Assign the hazard group based on the classification, subject to any deductible amount, that produces the largest amount of Texas estimated
standard premium.

References
Refer to Table of classifications by hazard group.

Rule for determining the credit for negotiated deductible
Rule ID: BM-TXPP-T64CB
Effective Date: November 1, 2021

You and the employer must agree on the amount of deductible credit for the negotiated deductible.

Rule for applying the premium credit
Rule ID: BM-TXPP-D9E92
Effective Date: November 1, 2021

Using the appropriate LER, apply the premium credit percentage to total Texas premium as detailed in the Texas Workers Compensation Premium
Algorithm.

References
Refer to Workers Compensation Premium Algorithm.

Reporting the premium credit
Rule ID: BM-TXPP-R5482
Effective Date: November 1, 2021

The premium credit is reported in accordance with the appropriate NCCI data reporting manuals.
Reporting losses

Rule ID: BM-TXPP-A90D8
Effective Date: November 1, 2021

Losses reported according to NCCl's Statistical Plan must be reported as gross losses or total losses incurred, including those paid under the
deductible.
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Texas Certified Workers Compensation Healthcare Network
Rule ID: BM-TXPP-T00B2
Effective Date: November 1, 2021

The Texas Insurance Code and Texas Administrative Code authorize the use of a certified workers compensation healthcare network. A carrier can
establish its own network for certification or contract with an already certified network. The Texas Department of Insurance (TDI) anticipates that
these networks can help reduce the cost of workers compensation claims and that the cost savings, both anticipated and actual, should be passed
on to participating employers as a premium credit.

References
Refer to Texas Insurance Code Title 8, Chapter 1305 and Texas Administrative Code Title 28, Chapter 10.

Topic See page
Rule for advising TDI of certified workers compensation healthcare network offering 133
Rules for providing network information to employers 133
Endorsement for the Texas Healthcare Network 133
Rules for determining premium reductions 133
Reporting the premium credit 134

Rule for advising TDI of certified workers compensation healthcare network offering
Rule ID: BM-TXPP-RID6C
Effective Date: November 1, 2021

You are required to advise TDI whether you offer a certified workers compensation healthcare network to employers. If you offer a network, you
must provide to TDI the percentage premium credit, when applicable. Otherwise, provide a statement to TDI that indicates you are not
participating in a certified workers compensation healthcare network.

Rules for providing network information to employers
Rule ID: BM-TXPP-R1CD9
Effective Date: November 1, 2021

You must provide the following information to employers in accordance with Title 8, Sections 1305.005(d) and 1305.451 of the Texas Insurance
Code and the Workers Compensation Healthcare Networks rule in Title 28, Chapter 10 of the Texas Administrative Code:

* the employee notice of network requirements

* the employee acknowledgement form, and

* adescription of service areas as required under Title 28, § 10.22 of the Texas Administrative Code.

Endorsement for the Texas Healthcare Network
Rule ID: BM-TXPP-EA3A1
Effective Date: November 1, 2021

You must attach the Texas Healthcare Network Endorsement to the policy, if the employer elects to participate in a certified workers compensation
healthcare network.

Rules for determining premium reductions
Rule ID: BM-TXPP-R4C72
Effective Date: November 1, 2021

The amount of the premium reduction, if applicable, is shown on the Information Page of the policy. Determine the premium reduction amount by
applying the network credit factor to the applicable premium.

Rule for prorating the premium reduction amount

You may prorate the premium reduction based on when, during the policy period, the election to participate or the election to terminate
participation is made.
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Rule for forfeiting the premium reduction

You may terminate the premium reduction if you determine that the employer failed to provide employees with the employee notice of network
requirements or the employee acknowledgement form. Before an employer's premium reduction can be terminated, you must send a letter to the
employer giving 30 days' notice of possible termination of premium reduction explaining why the premium credit is being forfeited. If the employer
corrects the reason for the potential termination within the 30 days' notice, do not terminate the premium reduction.

Minimum premium policies
Minimum premium policies are not eligible for this premium reduction.

References
Refer to Workers Compensation Premium Algorithm.

Reporting the premium credit
Rule ID: BM-TXPP-R9573
Effective Date: November 1, 2021

The premium credit is reported in accordance with the appropriate NCCI data reporting manuals.

Texas Group Purchase of Workers Compensation
Rule ID: BM-TXPP-G4D72
Effective Date: November 1, 2021

Upon issuance of certificates of approval by the Department, two or more eligible business entities engaged in the same or similar business
pursuits or two or more members of a trade association may join together to form a group for the benefit of a group purchase program. Members
of the group may save insurance dollars as a result of premium discount and dividends paid to group members. Additionally, members of a group
may benefit from specialized safety programs designed specifically for the group.

Definitions for this rule

*  Business entity—A business enterprise owned by a single person or a corporation, organization, business trust, trust, partnership, joint
venture, association, or other business entity.

*  Group—On receipt of a certification of approval issued by the Department, two or more business entities or two or more members of a trade
association that join together to form a group to purchase individual workers compensation insurance policies covering each member of the
group.

*  Same as or similar business pursuits—The governing classification code of each business entity is the same or the business entities are
engaged in similar operations as approved by the Department.

*  Predetermined premium discount evaluation date—The date agreed upon by the group and the insuring carrier and set forth in the group's
Plan of Operation used in lieu of a common expiration date by the members of the group.

Topic See page
Group member eligibility for group purchase program 134
Group filing requirements 135
Certificate of approval 136
Rules for premium determination 137
Endorsement for employer to be in the group purchase program 138
Policy cancellation 138

Group member eligibility for group purchase program
Rule ID: BM-TXPP-GCDD6
Effective Date: November 1, 2021

To be eligible to join a group, a business entity must be engaged in a business pursuit that is the same as or similar to the other business entities in
the group, as determined by the Department, or a member of the same trade association as the other business entities in the group.
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Carrier requirements

Policies for all members within a group must be issued by one or more carriers under the same management and are subject to the current filed
rate for that carrier. Carriers who have filed Schedule Rating Plans are not required to apply schedule credits uniformly to all policies issued within
the group.

Group filing requirements
Rule ID: BM-TXPP-GD354
Effective Date: November 1, 2021

Prior to a group's formation and renewal, the forms outlined in this section must be filed with the Department. Group certification requires that
filings be made annually with the Department in accordance with the requirements in this rule.

Topic See page
Application form 135
Renewal form 135
Plan of Operation 135
Final report 136
Submission of forms, plans, reports, and applications 136

Application form
Rule ID: BM-TXPP-ADEOE
Effective Date: November 1, 2021

Prior to a group's formation, an application form (Form GPP-1B) must be completed and submitted to the Department at least 60 days prior to the
proposed start-up date of the group.

Renewal form
Rule ID: BM-TXPP-R8E6D
Effective Date: November 1, 2021

For existing groups, a renewal application form (Form GPP-2B) must be completed and submitted to the Department at least 30 days prior to each
renewal date or the predetermined premium discount evaluation date.

Plan of Operation
Rule ID: BM-TXPP-P262D
Effective Date: November 1, 2021

A Plan of Operation must be developed, adopted by the group, filed with the carrier, and filed with the Department. The Plan of Operation, once
filed with the Department, may not be amended without Department approval.

Required contents of the Plan of Operation
The Plan of Operation must include the following elements:

*  Composition and selection of a governing board, which is composed of members of the group and as a whole representative of the
membership of the entire group.

*  Methods for administering the group, including:
—  who will administer day-to-day operations of the group
—  how the administrator is selected
—  the cost of this administration, and

—  from where these funds will be derived.

An administrator for group purchase of workers compensation insurance is not required to be licensed as a Third Party Administrator.

*  Guidelines for obtaining workers compensation coverage for the group, including:
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—  payment of premiums
—  funding of security requirements and reimbursement for payments made by the carrier under a deductible option

—  predetermined premium discount evaluation date as agreed upon by the group and insuring carrier if a common expiration date is not
used

— distribution of discounts and dividends
—  methods of providing risk management, and
—  treatment of members who withdraw prior to the group's expiration or predetermined premium discount evaluation date, or who do not
maintain good standing in the group.
e  Safety and loss control measures as recommended by the insuring carrier or other safety group or organization.

*  Procedures to resolve disputes and claims that may arise among members and potential members of the group.

Note The group governing body, the carrier, or both are responsible for establishing membership eligibility criteria, as well as accepting, declining,
or terminating employers from eligibility in the group.

Final report
Rule ID: BM-TXPP-FCDOB
Effective Date: November 1, 2021

A final report listing all group members must be filed with the Department no later than 60 days after the common expiration date or the
predetermined premium discount evaluation date of policies written for the members of the group.

Contents of the annual final report
The annual final report must include a list of

. active members
*  terminated members, and

*  members added subsequent to the group's certification or renewal.

At the annual review, if there appear to be ineligible employers in the group, the group is notified of the ineligible employers.

Submission of forms, plans, reports, and applications
Rule ID: BM-TXPP-SFB43
Effective Date: November 1, 2021

The group must submit the completed application form (GPP-1B) or renewal application form (GPP-2B), the Plan of Operation, and the final report
to the address below.

Texas Department of Insurance
WC Group Purchase Program
Mail Code 104-PC

PO Box 149104

Austin, TX 78714-9104

Email: PropertyCasualty@tdi.texas.gov

Certificate of approval
Rule ID: BM-TXPP-CO6EC
Effective Date: November 1, 2021

When the required forms are received by the Department and deemed to comply with Department criteria, the Department must issue a
Certificate of Approval authorizing formation and maintenance of the group. The Certificate of Approval reflects an approval number for the group,
which is the control number for that group. The Certificate of Approval is required on all filings for group members, such as policies, deductible
notice of election forms, endorsements, and all correspondence directed to the Department relative to the group program. Group certification
does not in any way allow for exceptions to the laws that would otherwise be applicable.
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Rules for premium determination
Rule ID: BM-TXPP-R09CA
Effective Date: November 1, 2021

Write each policy in accordance with the rules in this manual and NCCl's Experience Rating Plan Manual.

Topic See page
Rule for experience rating modifications 137
Basis for premium discount 137
Rules for determining the premium discount 137
Rules for distributing the premium discount 137
Determination date of premium discount percentage 137
Rule for applying authorized dividends and deviations 138
Rule for small employer discounts and surcharges 138
Deductible options 138

Rule for experience rating modifications
Rule ID: BM-TXPP-R9001
Effective Date: November 1, 2021

Each group member's policy is subject to its own experience rating modification, if applicable. Do not promulgate an experience rating modification
for a group. Apply the current filed rate for policies issued to individual members of the group. Carriers with filed Schedule Rating plans are not
required to apply schedule credits uniformly to all policies issued within the group.

Basis for premium discount
Rule ID: BM-TXPP-B44A7
Effective Date: November 1, 2021

Premium discount for two or more policies issued to a certified group purchase program is based on the group's total standard premium.

Rules for determining the premium discount
Rule ID: BM-TXPP-R417E
Effective Date: November 1, 2021

At the inception of the group members' policies, determine the premium discount based on the total estimated premium of the group. You must
adjust the premium discount based on audited premium or reported premium as required by this rule. You must combine the total premium for all
members that are still part of the group at the common expiration of the policies, or at the predetermined premium discount evaluation date as set
forth in the group's Plan of Operation, to determine the premium discount percentage applicable to each individual group member's premium.

Rules for distributing the premium discount
Rule ID: BM-TXPP-R74FB
Effective Date: November 1, 2021

Distribute the premium discount in accordance with the group's Plan of Operation submitted to and approved by the Department. The premium
discount for an individual member cannot be less than what it would have been had the member not been part of the group.

Determination date of premium discount percentage
Rule ID: BM-TXPP-DF47F
Effective Date: November 1, 2021

All policies written for members of a group must have a common expiration date or a predetermined premium discount evaluation date. If a
common expiration is not used, the predetermined evaluation date is the renewal date for the group. The insurance carrier and group
administrator may agree that the final premium discount percentage is determined based on the premium reported as of the common expiration
of the group's policies or the predetermined premium discount evaluation date rather than wait until all policies are audited. Otherwise, the final
premium discount percentage is not determined until all policies subject to the group are audited.
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Rule for applying authorized dividends and deviations
Rule ID: BM-TXPP-R881F
Effective Date: November 1, 2021

Apply any authorized dividend or deviation that members of a group are entitled to as outlined in the Plan of Operation.

Rule for small employer discounts and surcharges
Rule ID: BM-TXPP-R0763
Effective Date: November 1, 2021

Do not apply the discounts and surcharges established as Premium Incentives for Small Employers to group member policies.

Deductible options
Rule ID: BM-TXPP-D938D
Effective Date: November 1, 2021

Members of a group are entitled to deductible options they may qualify for based on their individual estimated annual premium. Funding of
deductible reimbursement or security funds required as collateral by the carrier may be specified in the Plan of Operation. Eligibility for a
deductible option is in accordance with the Texas Deductible Programs Miscellaneous Rule.

Endorsement for employer to be in the group purchase program
Rule ID: BM-TXPP-E7A44
Effective Date: November 1, 2021

You must attach the Texas Group Purchase of Workers Compensation Insurance Endorsement to each policy issued to a member of a group.

Policy cancellation
Rule ID: BM-TXPP-P2454
Effective Date: November 1, 2021

Distribution of dividends and discounts for members terminated from the group must be addressed in the Plan of Operation filed with the
Department.

References
Refer to Cancellation Provisions for information about policy cancellation rules.

Texas Modeled Rating Factor
Rule ID: BM-TXPP-TO9E7
Effective Date: November 1, 2021

This rule provides information regarding the Texas Modeled Rating Factor.

Topic See page
Modeled Rating Factors 138
Rules for applying the MRF 139
Rule for determining MRF for renewal policies 139
Requirements for filing MRF information with TDI 139
Reporting the MRF 139

Modeled Rating Factors
Rule ID: BM-TXPP-MO0AS81
Effective Date: November 1, 2021

The Modeled Rating Factor (MRF) is an optional factor that carriers can file with the Texas Department of Insurance (TDI) to be used when
calculating premium.
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The MRF takes into consideration individual risk characteristics and loss experience of an employer. Carriers can use predictive modeling to
determine the MRF. The term MRF can include a tier rating factor and other similar terms.

Rules for applying the MRF
Rule ID: BM-TXPP-REF94
Effective Date: November 1, 2021

The Modeled Rating Factor (MRF) is an optional factor to calculate premium. If you file MRFs with TDI, you must apply the MRFs to all of your
policies.

*  You must apply the MRF to the policy in a multiplicative manner.

*  You must not apply or use the MRF in a way to duplicate other rating factors, such as schedule and experience rating.

*  You must apply the MRF for the entire policy period.

Guidelines for applying MRFs in a multiplicative manner
Apply the MRF in a multiplicative manner

e after the application of the experience rating modification, and

e  before the application of

—  schedule rating
—  premium discounts, and
—  the expense constant.

References
Refer to Workers Compensation Premium Algorithm.

Rule for determining MRF for renewal policies
Rule ID: BM-TXPP-R02E1
Effective Date: November 1, 2021

You must reevaluate each policy's characteristics and experience at each renewal to determine the MRF for the renewal policy.

Requirements for filing MRF information with TDI
Rule ID: BM-TXPP-RBD4D
Effective Date: November 1, 2021

You must file all MRF information with TDI according to the requirements in the Texas Administrative Code, Title 28, Chapter 5, Subchapter M.,
Filing Requirements.

Guidelines for filing MRF information with TDI
When filing MRF information with TDI, you must provide information on

*  MREFs to be used when calculating premiums
3 characteristics, variables, or criteria used to determine the MRF, and

*  actuarial support and other documentation supporting the MRFs.

Reporting the MRF
Rule ID: BM-TXPP-R017B
Effective Date: November 1, 2021

The MREF is reported in accordance with the appropriate NCCI data reporting manuals.
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Texas Policy Coverage
Rule ID: BM-TXPP-TD90C
Effective Date: November 1, 2021

This rule provides information regarding Texas Policy Coverage.

Topic See page

Workers Compensation and Employers Liability Insurance Policy (Policy) coverage for employees and| 140
workplaces

Endorsement for Policy Coverage 140

Workers Compensation and Employers Liability Insurance Policy (Policy) coverage for employees and
workplaces

Rule ID: BM-TXPP-W40FA
Effective Date: November 1, 2021

The Policy provides automatic coverage for employees and workplaces. The Policy Coverage includes employees hired and operations started after
the effective date of the Policy.
Policy coverage for employees

The Policy provides automatic coverage for all employees of the named employer on the Policy, unless specifically excluded from coverage by
statute, endorsement, or terms and conditions of the Policy.

Policy coverage for workplaces
The Policy provides automatic coverage for all workplaces in states listed in Item 3.A. of the Information Page.

Endorsement for Policy Coverage
Rule ID: BM-TXPP-E697E
Effective Date: November 1, 2021

Attach the Designated Workplaces Exclusion Endorsement to the Policy to restrict coverage if part of the operations of the named employer(s) are

covered by the Policy of another carrier.

Texas Premium Incentives for Small Employers
Rule ID: BM-TXPP-T2CF7
Effective Date: November 1, 2021

This rule provides information regarding Texas Premium Incentives for Small Employers.

Topic See page
Eligibility for Premium Incentives for Small Employers 140
Small employers 141
Rule for applying discounts and surcharges to qualifying small employers 141

Eligibility for Premium Incentives for Small Employers
Rule ID: BM-TXPP-EFBD?
Effective Date: November 1, 2021

All small employers are eligible for Texas Premium Incentives for Small Employers.
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Small employers
Rule ID: BM-TXPP-S1531
Effective Date: November 1, 2021

A "small employer" is an employer that is not experience rated for workers compensation insurance purposes and whose annual workers
compensation premium is less than $5,000.

Rule for applying discounts and surcharges to qualifying small employers
Rule ID: BM-TXPP-RE21C
Effective Date: November 1, 2021

All carriers writing workers compensation insurance in Texas must grant a premium discount to small employers that qualify, and they must assess
a surcharge against small employers that experience two or more employee compensable lost-time injuries during the most recent one-year period
for which statistics are available.

Qualifying employees
The rule for applying discounts and surcharges applies to business entities that have been in existence for at least one year and that carried
workers compensation insurance during that year.

Topic See page
Rules for applying discounts to small employers with no compensable employee lost-time injury 141
Rule for applying discounts to small employers with one compensable employee lost-time injury in a year 141

Rule for assessing a surcharge for small employers with two or more compensable employee lost-time | 141
injuries in a year

Discounts and surcharges for small employers 142

Rules for applying discounts to small employers with no compensable employee lost-time injury
Rule ID: BM-TXPP-RF91A
Effective Date: November 1, 2021

Provide a discount on workers compensation insurance premium to a small employer that has not experienced a compensable employee lost-time

injury.

*  Provide a discount of 10% to a small employer that has not experienced a compensable employee lost-time injury during the most recent one-
year period for which statistics are available.

*  Provide a discount of 15% to a small employer that has not experienced a compensable employee lost-time injury during the most recent two-
year period for which statistics are available.

Rule for applying discounts to small employers with one compensable employee lost-time injury in a year
Rule ID: BM-TXPP-R40BD
Effective Date: November 1, 2021

Do not provide a discount on workers compensation insurance premium to a small employer that has experienced one compensable employee
lost-time injury during the most recent one-year period for which statistics are available.

Rule for assessing a surcharge for small employers with two or more compensable employee lost-time injuries in a

year
Rule ID: BM-TXPP-R304D
Effective Date: November 1, 2021

Assess a surcharge of 10% on workers compensation insurance premium for a small employer that has experienced two or more compensable
employee lost-time injuries during the most recent one-year period for which statistics are available.
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Discounts and surcharges for small employers
Rule ID: BM-TXPP-D15AB
Effective Date: November 1, 2021

Discounts and surcharges established under this rule are not cumulative. A small employer is entitled to receive a discount or surcharge provided
by this rule, in addition to any lesser deviation in the rate used to write an insurance policy under Sections 2053.051 and 2053.052(a) and (b) of the
Texas Insurance Code.

Topic See page
Rule for applying discounts and surcharges to annual workers compensation premiums 142
Rules for when to apply discounts and surcharges 142
Rule for projecting premiums for short-term or cancelled policies 142
Rule for premium on Terrorism Risk Insurance Act for small employers 142

Rule for applying discounts and surcharges to annual workers compensation premiums
Rule ID: BM-TXPP-RF59A
Effective Date: November 1, 2021

For any annual workers compensation premium for a small employer, do not provide a discount of more than 15%, or do require a surcharge of
more than 10%.

Rules for when to apply discounts and surcharges
Rule ID: BM-TXPP-RAD42
Effective Date: November 1, 2021

If the policy premium of a small employer does not exceed $5,000, apply the discount or surcharge at the beginning of the policy. However, when
circumstances indicate that the premium might exceed $5,000, apply the discount or surcharge at the time of audit.

Rule for projecting premiums for short-term or cancelled policies
Rule ID: BM-TXPP-R6D36
Effective Date: November 1, 2021

If the policy is written for a period of less than one year, or if the policy is cancelled prior to the expiration date, project the premium to an annual
basis to determine eligibility for the premium incentive for small employers.

Rule for premium on Terrorism Risk Insurance Act for small employers
Rule ID: BM-TXPP-ROBSA
Effective Date: November 1, 2021

Premium for the Terrorism Risk Insurance Act of 2002 is not subject to the premium incentive for small employers.
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Schedule Rating Plan

Rule ID: BM-SCHR-S6DD1
Effective Date: November 1, 2021

Schedule Rating Plan contains Schedule Rating Plan information, including eligibility, application, and range of modification.

Topic See page
Schedule rating 143
Schedule Rating Plan eligibility 143
Schedule Rating Plan application 143
Schedule rating table 144

Schedule rating
Rule ID: BM-SCHR-SBA78
Effective Date: November 1, 2021

The premium for an employer may be modified according to the Schedule Rating Table filed by the carrier with the Department to reflect such
characteristics of the employer that are not reflected in its experience.

The employer characteristics or schedule rating criteria are not standard between carriers.

Schedule Rating Plan eligibility
Rule ID: BM-SCHR-S6B7B
Effective Date: November 1, 2021

The Schedule Rating Plan is available to any employer with an estimated annual premium greater than minimum premium.
Schedule Rating Plan application

Rule ID: BM-SCHR-SBDCF
Effective Date: November 1, 2021

Schedule Rating Plan application includes information and rules for applying the Schedule Rating Plan.

Topic See page
Maximum amount of the schedule rating factor 143
Rule for applying the schedule rating factor 144
Credit and debit ranges 144
Rule for having documentation on file 144
Rule for the effective date of the schedule rating factor 144
Rate filing requirements 144

Maximum amount of the schedule rating factor
Rule ID: BM-SCHR-M31E4
Effective Date: November 1, 2021

The amount of the schedule rating factor is subject to a maximum that is listed in the Schedule Rating Table.
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Rule for applying the schedule rating factor
Rule ID: BM-SCHR-RDD7D
Effective Date: November 1, 2021

Apply the amount of the schedule rating factor in a multiplicative manner

*  after you apply any experience rating modification, and

*  before you apply the premium discount and expense constant.

Credit and debit ranges
Rule ID: BM-SCHR-C30F1
Effective Date: November 1, 2021

The credit or debit must be within the range for each specific characteristic filed by the carrier with the Texas Department of Insurance.

Rule for having documentation on file
Rule ID: BM-SCHR-RE2E3
Effective Date: November 1, 2021

You must maintain supporting documentation for all schedule ratings used in calculating premium.

Rule for the effective date of the schedule rating factor
Rule ID: BM-SCHR-R9256
Effective Date: November 1, 2021

The effective date of the schedule rating factor must be on or after the date that you receive the documentation supporting the basis for the
schedule rating factor. If the employer can correct the reason for any schedule debit to your satisfaction, you may remove the debit effective on
the date that documentation for the correction is received in your office.

Rate filing requirements
Rule ID: BM-SCHR-R65AA
Effective Date: November 1, 2021

The carrier must file the schedule rating criteria and the maximum modification for the schedule rating with the Texas Department of Insurance as
a rate filing.

Schedule rating table
Rule ID: BM-SCHR-S34BE
Effective Date: November 1, 2021

Multiple characteristics are considered when determining any credit or debit, as shown in the Schedule rating table.

Schedule rating table
RANGE OF MODIFICATION (Credit to Debit)
State Maximum Eligibility Premises Class Medical Safety Employees | Mgmt— Mgmt—
Modification | (Minimum Peculiarities | Facilities Devices —Selection, | Cooperation | Safety
Annual Training, With Organization
Premium at Supervision |Insurance
Manual Carrier
Rates)
Alabama 25% $1,000 10%-10% 10%-10% 5%—5% 5%—5% 10%-10% 5%—5% 5%—5%
Arizona 25% 1 See Arizona Schedule Rating Plan | and Arizona Schedule Rating Plan II.
Colorado 25% ! 10%-10% 10%-10% 5%—5% 5%—5% 10%-10% 5%—5% 5%—5%
Connecticut |25% $5,500 See Connecticut Schedule rating table.
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RANGE OF MODIFICATION (Credit to Debit)
State Maximum Eligibility Premises Class Medical Safety Employees | Mgmt— Mgmt—
Modification | (Minimum Peculiarities | Facilities Devices —Selection, | Cooperation | Safety

Annual Training, With Organization

Premium at Supervision |Insurance

Manual Carrier

Rates)
District of 25% ! 10%-10% 10%-10% 5%—5% 5%—5% 10%-10% 5%—5% 5%—5%
Columbia
Idaho 25% 2 See ldaho Schedule rating table.
Indiana 50% Any risk See Indiana Schedule rating table.
lowa 15% Any risk 5%—5% 5%—5% 5%—5% 5%—5% 5%—5% 5%—5% 5%—5%
Kansas 25% Any risk 10%—-10% 10%—-10% 5%—-5% 5%—-5% 10%—-10% 5%—-5% 5%—-5%
Kentucky 25% B 10%-10% 10%-10% 5%—5% 5%—5% 10%-10% 5%—5% 5%—5%
Maryland 25% ! 10%-10% 10%-10% 5%—5% 5%—5% 10%-10% 5%—5% 5%—5%
Mississippi | 25% ! 10%-10% 10%-10% 5%—5% 5%—5% 10%-10% 5%—5% 5%—5%
Montana 25% Any risk 10%—-10% 10%—-10% 5%—-5% 5%—-5% 10%—-10% 5%—-5% 5%—-5%
Nevada 25% $500 10%-10% 10%-10% 5%—5% 5%—5% 10%-10% 5%—5% 5%—5%
New 25% $1,000 See New Hampshire Schedule rating table.
Hampshire
New Mexico |15% $1,500 6%—6% 6%—6% 3%—3% 3%—3% 6%—6% 3%—3% 3%—3%
Oklahoma 25% 3 10%—-10% 10%—-10% 5%—-5% 5%—-5% 10%—-10% 5%—-5% 5%—-5%
Rhode Island | 25% B 10%-10% 10%-10% 5%—5% 5%—5% 10%-10% 5%—5% 5%—5%
South 25% Any risk 10%-10% 10%-10% 5%—5% 5%—5% 10%-10% 5%—5% 5%—5%
Carolina
South 25% 2 10%—-10% 10%—-10% 5%—-5% 5%—-5% 10%—-10% 5%—-5% 5%—-5%
Dakota
Tennessee 25% Any risk 10%-10% 10%-10% 5%—5% 5%—5% 10%-10% 5%—5% 5%—5%
Texas +/-40% 2 See Texas Schedule Rating Special Rules.
Utah 25% $3,500 10%-10% 10%-10% 5%—5% 5%—5% 10%-10% 5%—5% 5%—5%
Vermont 25% 2 10%-10% 10%-10% 5%—5% 5%—5% 10%-10% 5%—5% 5%—5%
Virginia +/-15% See Virginia Schedule rating table.
West 25% $5,000 10%-10% 10%-10% 5%—-5% 5%—-5% 10%-10% 5%—-5% 5%—-5%
Virginia

1 Annual manual premium must be at least the applicable state minimum eligibility amount shown in Column B of the State Table of Subject Premium Eligibility Amounts. The applicable
minimum eligibility amount is the value in effect as of the policy's effective date. Refer to NCCl's Experience Rating Plan Manual for the State Table of Subject Premium Eligibility

Amounts.

w N

Risks that generate premium in excess of the classification minimum premium.
Risks that generate premium in excess of the classification minimum premium in the private carrier market.
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Texas Workers Compensation Premium Algorithm

Rule ID: BM-BMPP-W0064
Effective Date: November 1, 2021

This algorithm provides the framework for premium charges and credits. Where not specified, the premium base is the result from the prior line.

Texas Workers Compensation Premium Algorithm

PREMIUM ELEMENTS EXPLANATORY NOTES

1 MANUAL PREMIUM [(PAYROLL / 100) * RATE]

2 Supplementary Disease (foundry, abrasive, sandblasting) [(SUBJECT PAYROLL / 100) * DISEASE RATE]

3 USL&H Exposure for non-F-classification codes [(SUBJECT PAYROLL / 100) * (RATE * USL&H FACTOR)]

4 OW Exposure for non-OW classification codes [(SUBJECT PAYROLL / 100) * (RATE * OW FACTOR)]

5 TOTAL MANUAL PREMIUM Total of all class code premium [Row 1 + 2 + 3 + 4]

6 Waiver of Subrogation Factor (Blanket, Specific (Named)) [% applied to the portion of Total Manual Premium based on
the type of waiver selected, if applicable, subject to minimum
charge]

7 Employers Liability (E/L) increased limits factor [% applied to Total Manual Premium]

8 Employers Liability increased limits charge [Balance to E/L increased limits minimum premium]

9 Employers Liability increased limits factor (Admiralty law, [Factor applied to the portion of Manual Premium where

FELA) Admiralty law/FELA coverage is applicable]
10 Employers Liability increased limits charge (Admiralty law, [Balance to Admiralty law, FELA E/L increased limits minimum
FELA) premium]
11 Employers Liability/Voluntary Compensation flat charge [Coverage in Monopolistic State Funds]
12 SUBJECT PREMIUM [Row5+6+7+8+9+10+11]
13 Experience Rating Modification (Exp Mod) or Negotiated
Modifier

14 TOTAL MODIFIED PREMIUM [Row 12 x 13]

15 Premium Incentive for Small Employers (1 — PISE credit %) or | [nonexperience rated risks] [Row 12 x PISE factor]
(1 + PISE debit %)

16 Modeled Rating Factor [(Row 14 + 15) x Modeled Rating Factor]

17 Schedule Rating factor (1 — SR credit %) or (1 + SR debit %) [(Row 14 + 15 + 16) x Schedule Rating factor]

18 Certified Workers Compensation Healthcare Network Credit | [(Row 14 + 15 + 16 + 17) x Healthcare Network Credit Factor]

factor (1 — credit %)

19 Small Deductible credit [Row 14 + 15 + 16 + 17 + 18 x Deductible Credit %]

20 Supplemental Disease Exposure (Asbestos NOC)1, 2

21 Atomic Energy Radiation Exposure NOCt, 2

22 Charge for nonratable catastrophe loading?
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PREMIUM ELEMENTS EXPLANATORY NOTES
23 + Balance to Minimum Premium (State Act) [Balance to minimum premium at Standard Limits (State Act)]
24 + Balance to Minimum Premium (Admiralty law, FELA, USL&H) | [Balance to minimum premium at Standard Limits (Admiralty
law, FELA, USL&H)]
25 TOTAL STANDARD PREMIUM
26 - Premium Discount3 [% applied to Total Standard Premium]
27 X Acquisition Expense Discount (1 — credit %) [Row 25 — 26 x Acquisition Expense Discount factor]
28 + Coal Mine Disease Charge [Underground, surface, surface auger]
29 + Expense Constant
30 + Terrorism [(PAYROLL / 100) * TERRORISM RATE]
31 ESTIMATED ANNUAL PREMIUM

1 Not Otherwise Classified.

2 Nonratable Element Premiums generated by nonratable portion of manual rate are subject to all applicable premium elements applied to the policy, however, not subject to experience

rating or retrospective rating.

3 For policies subject to premium adjustments under a retrospective rating plan, premium discount does not apply.
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Ownership

This rule provides information regarding ownership.

Topic See page
Majority interest definition for entities 148
Combination of legal entities, locations, and operations 148
Rule for insuring operations and locations on one policy 148

Majority interest definition for entities
Rule ID: BM-OWNM-MD890
Effective Date: November 1, 2021

Majority interest is determined based on the makeup of the entity.

For an entity that ... Then majority interest is defined as more than 50% ...

has voting stock of voting stock.

has no voting stock of owners, partners, or members.

has no voting stock, owners, partners, or members of board of directors or comparable governing body.

is a partnership participation of each general partner in profits. Limited partners are not
considered in determining majority interest.

has ownership interest held by an entity as a fiduciary which also of total ownership interest.

includes any ownership held in a nonfiduciary capacity

References

Refer to NCCl's Experience Rating Plan Manual for more information.

Combination of legal entities, locations, and operations
Rule ID: BM-OWNL-CEB4F
Effective Date: November 1, 2021

Combination of legal entities, locations, and operations includes the rules for insuring separate legal entities, locations, and operations on one

policy.

Rule for insuring separate legal entities on one policy
Rule ID: BM-OWNL-R1C65
Effective Date: November 1, 2021

You may insure separate legal entities on one policy only when the same persons, or group of persons, own the majority interest in those entities.
*  Where the combination of separate entities is permissible, you may issue a single policy to insure more than one corporation.

*  Apply classifications separately to each legal entity.

References
Refer to NCCl's Experience Rating Plan Manual for information about majority interest.

Rule for insuring operations and locations on one policy
Rule ID: BM-OWNO-R13B1
Effective Date: November 1, 2021

You must insure on one policy all operations of any one employer at a single location.

*  You must insure on one policy all locations and operations of the employer in a state, if required by the state workers compensation law.

*  You may insure on one policy separate legal entities at the same location, only when the same persons, or group of persons, own the majority
interest in those entities.
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References
Refer to NCCl's Experience Rating Plan Manual for more information.

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Texas Basic Manual
Page 150

Professional employer organizations

Rule ID: BM-ELTX-P765A
Effective Date: November 1, 2021

These rules and definitions apply to employee leasing arrangements or professional employer organization (PEO) arrangements for voluntary
market policies only.

Topic See page
Definitions 150
Rule for calculating premium for covered employees 152
Administration for professional employer organization (PEO) policy basis 152
Administration for client policy basis 154
Rule for audit 155
Rule for client notification 155
Rule for providing experience rating modification 155
Providing claim information 155
Definitions

Rule ID: BM-ELTX-D42CC
Effective Date: November 1, 2021

The terms used throughout this rule are defined as follows.

Topic See page
Client 150
Client policy basis 150
Coemployer 151
Coemployment relationship 151
Covered employee 151
Direct employee 151
Professional employer organization (PEO) 151
Professional employer organization (PEO) policy basis 151
Professional employer services 151
Professional employer services agreement 152
Client

Rule ID: BM-ELTX-C3042
Effective Date: November 1, 2021

A client is any person who enters into a professional employer services agreement with a PEO.
Client policy basis

Rule ID: BM-ELTX-C9922
Effective Date: November 1, 2021

A client policy basis is a policy issued in the name of the client that provides coverage for the client's covered employees and direct employees, if
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any.

Coemployer
Rule ID: BM-ELTX-C3CCE
Effective Date: November 1, 2021

A coemployer is a PEO or a client that is a party to a coemployment relationship.

Coemployment relationship
Rule ID: BM-ELTX-C533C
Effective Date: November 1, 2021

A coemployment relationship is a contractual relationship between a client and a PEO that involves the sharing of employment responsibilities
with, or allocation of employment responsibilities to, covered employees in accordance with the professional employer services agreement and
Texas Labor Code, Chapter 91.

Covered employee
Rule ID: BM-ELTX-CE856
Effective Date: November 1, 2021

A covered employee is an individual having a coemployment relationship with a PEO in accordance with Texas Labor Code, Section 91.0012.

Direct employee
Rule ID: BM-ELTX-DE6E8
Effective Date: November 1, 2021

A direct employee is an individual who is employed by a PEO or a client and does not have a coemployment relationship with a PEO.

Professional employer organization (PEO)
Rule ID: BM-ELTX-P3FD9
Effective Date: November 1, 2021

A professional employer organization (PEO) is a business entity that offers professional employer services.

Professional employer organization (PEO) policy basis
Rule ID: BM-ELTX-P714E
Effective Date: November 1, 2021

A professional employer organization (PEO) policy basis is a policy issued in the name of the PEO that provides coverage for the client's covered
employees and the PEQO's direct employees, if any.

Professional employer services
Rule ID: BM-ELTX-ECEB1
Effective Date: November 1, 2021

Professional employer services are services provided through coemployment relationships in which all or a majority of the employees providing
services to a client or to a division or work unit of a client are covered employees.

This term does not include

*  temporary help
* anindependent contractor

* the provision of services that otherwise meet the definition of professional employer services by one person solely to other persons who are
related to the service provider by common ownership, or

*  atemporary common worker employer as defined by Texas Labor Code, Chapter 92.

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Texas Basic Manual
Page 152

Professional employer services agreement
Rule ID: BM-ELTX-P3872
Effective Date: November 1, 2021

A professional employer services agreement is a contract between a PEO and a client that includes details of the coemployment relationship.

Rule for calculating premium for covered employees
Rule ID: BM-ELTX-RA619
Effective Date: November 1, 2021

The client and the PEO must specify in the professional employer services agreement whether the parties have elected to obtain coverage for the
covered employees and must specify which party will maintain coverage. Calculate premiums and other charges based on the payroll and rate for
each applicable classification of the client's covered employees.

Administration for professional employer organization (PEO) policy basis
Rule ID: BM-ELTX-A0A37
Effective Date: November 1, 2021

This section provides information on administration for PEO policy basis.

Topic See page
Rule for policy issuance for PEO policy basis 152
Treatment of executive employees on a PEO policy basis 152
Experience rating on a PEO policy basis 153
Notification of cancellation or nonrenewal on a PEO policy basis 153
Endorsements on a PEO policy basis 153

Rule for policy issuance for PEO policy basis
Rule ID: BM-ELTX-RB749
Effective Date: November 1, 2021

If the PEO maintains coverage for covered employees to comply with a professional employer services agreement, issue coverage in the name and
Federal Employer Identification Number (FEIN) of the PEO in accordance with this rule and all other rules governing the issuance of a policy.

*  You must attach the Texas Professional Employer Organization (PEO) Endorsement to each policy.

*  You must cover direct employees of the PEO, if any, under one of the policies issued in the name of the PEO. If the PEO has more than one
policy, attach the Designated Workplaces Exclusion Endorsement to each of the policies, listing the address of the PEO.

*  Aseparate policy may be obtained by the client for the client's direct employees, if any. Attach the Texas Covered Employee Exclusion
Endorsement for Policy Covering Direct Employees of a Client to the client's policy to exclude coverage for the client's covered employees that
are covered by the PEQ's policy.

Treatment of executive employees on a PEO policy basis
Rule ID: BM-ELTX-TDD51
Effective Date: November 1, 2021

An individual who is the client's executive employee, as described in Texas Labor Code, Section 406.097 and the Rule for executive officers, is a
covered employee of the PEO and is treated as an executive employee for premium calculation and classification purposes, unless the PEO and the
client expressly agree in the professional employer services agreement that the individual is not a covered employee.

* |f the client's executive employees are covered employees, they may be excluded from the PEO's policy when

— an executive employee of the client is a corporate executive officer, a manager of a limited liability company (LLC), or a managing
member of an LLC with at least 25% equity ownership, or is a sole proprietor or a partner
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— an executive employee of the client is a corporate executive officer, a manager of an LLC, or a managing member of an LLC with equity
ownership of at least 25% in the client, or is a sole proprietor or a partner and is working under a building or construction contract with a

governmental entity, or

— an executive employee of the client is a corporate executive officer, a manager of an LLC, or a managing member of an LLC with less than
25% equity ownership in the client and the carrier agrees to exclude the executive employee from coverage.

In each case, attach the Texas Professional Employer Organization (PEO) Executive Employee Exclusion Endorsement to the policy naming the
executive employees excluded from coverage.

* If the professional employer services agreement states an executive employee is not a covered employee, attach the Texas Professional
Employer Organization (PEO) Executive Employee Exclusion Endorsement to the policy, naming the executive employees excluded from

coverage.

* If some or all of the client's executive employees are covered employees, attach the Texas Professional Employer Organization (PEO) Executive
Employee Inclusion Endorsement to the PEO policy, naming the client's executive employees covered. A separate endorsement is required for

each client.

Experience rating on a PEO policy basis

Rule ID: BM-ELTX-EEFOA
Effective Date: November 1, 2021

For the rules regarding the treatment of experience rating modifications, refer to NCCl's Experience Rating Plan Manual.

Notification of cancellation or nonrenewal on a PEO policy basis

Rule ID: BM-ELTX-ND4A?7
Effective Date: November 1, 2021

The PEO must notify each client by certified mail within three days of the PEO receiving notice of cancellation or nonrenewal of the PEQ's policy.

The PEO must notify you in writing within 10 days of an amendment to or termination of a professional employer services agreement with a client.
You must then notify the Texas Department of Insurance, Division of Workers' Compensation, of the change.

Endorsements on a PEO policy basis

Rule ID: BM-ELTX-E4D7F
Effective Date: November 1, 2021

When the PEO maintains coverage for the covered employees, you must attach these endorsements, when applicable.

Type of policy

Endorsement

Purpose

PEO Policy (covered employees of the client
and direct employees of the PEO)

Texas Professional Employer Organization
(PEO) Endorsement

Provides coverage for covered employees of
the client(s) under the PEO policy

Texas Professional Employer Organization
(PEO) Executive Employee Inclusion
Endorsement

Provides coverage for some or all of the
covered executive employees of the client
listed on the endorsement

A separate endorsement is required for each
client

Texas Professional Employer Organization
(PEO) Executive Employee Exclusion
Endorsement

Excludes coverage for some or all of the client's
executive employees

A separate endorsement is required for each
client

Client Policy (direct employees only)

Texas Covered Employee Exclusion
Endorsement for Policy Covering Direct
Employees of a Client

Excludes coverage for the client's covered
employees that are covered by the PEO policy
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Administration for client policy basis
Rule ID: BM-ELTX-A02B0
Effective Date: November 1, 2021

This section provides information on administration for a client policy basis.

Topic See page
Rule for policy issuance on a client policy basis 154
Treatment of executive employees on a client policy basis 154
Experience rating on a client policy basis 154
Notification of cancellation or nonrenewal for client policy basis 154
Endorsements on a client policy basis 154

Rule for policy issuance on a client policy basis
Rule ID: BM-ELTX-RC23B
Effective Date: November 1, 2021

If the client maintains coverage for the covered employees under the client's policy to comply with a professional employer services agreement,
you must issue the policy in the name and Federal Identification Number (FEIN) of the client in accordance with this rule and all other rules
governing the issuance of a policy.

* Theclient's policy provides coverage for the client's covered and direct employees, if any. You must attach the Texas Professional Employer
Organization (PEO) Client Endorsement to the client's policy to provide coverage for the covered employees of the client.

*  You must attach the Texas Advance Notice of Cancellation to the Professional Employer Organization (PEO) to the client's policy, which
requires you to provide advance notice to the PEO of not less than 10 days before cancellation of the client's policy.

Treatment of executive employees on a client policy basis
Rule ID: BM-ELTX-T3558
Effective Date: November 1, 2021

Refer to the Rules for executive officers on a PEO policy basis for more information on executive employees.

Experience rating on a client policy basis
Rule ID: BM-ELTX-E85F0
Effective Date: November 1, 2021

For the Rules regarding the treatment of experience rating modifications, refer to NCCl's Experience Rating Plan Manual.
Notification of cancellation or nonrenewal for client policy basis

Rule ID: BM-ELTX-N2FBO
Effective Date: November 1, 2021

The client must notify the PEO by certified mail within three days of the client receiving notice of cancellation or nonrenewal of the client's policy.
Endorsements on a client policy basis

Rule ID: BM-ELTX-M2D88
Effective Date: November 1, 2021

When the client maintains coverage for the covered employees, attach the following endorsements to the client's policy.

Type of policy Endorsement Purpose

Client policy (covered employees and direct Texas Advance Notice of Cancellation to the Requires the carrier to provide advance notice

employees of the client) Professional Employer Organization (PEO) of not less than 10 days before cancellation of
the client's policy to the PEO.
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Type of policy Endorsement Purpose
Texas Professional Employer Organization Provides coverage for covered employees of
(PEO) Client Endorsement the clients under the client policy.

Rule for audit
Rule ID: BM-ELTX-RB1A3
Effective Date: November 1, 2021

Follow these guidelines.

*  You may conduct periodic audits at any time after the effective date of the policy for any purpose.

*  You have the same access to records relating to the policy for audit purposes for both the client and the PEO in a professional employer
services agreement.

*  You may make adjustments in premium calculations as a result of such audits.

Maintenance of payroll records and job descriptions
When the PEO maintains coverage for the covered employees, the PEO must separately maintain payroll records and job descriptions of covered
employees for each client and furnish such records to you upon request.

Rule for client notification
Rule ID: BM-ELTX-R2A53
Effective Date: November 1, 2021

If an insured enters into a professional employer services agreement during its policy period, it must notify you within ten days and comply with all
provisions of this rule within 90 days. Calculate premium for such insured for the remaining policy period in accordance with this rule effective as of
the date of the inception of the professional employer services agreement.

Rule for providing experience rating modification
Rule ID: BM-ELTX-R317A
Effective Date: November 1, 2021

On request, you, as the PEQ's carrier, must provide to the client's prospective carrier the PEQ's experience rating modification in effect at the time

the professional employer services agreement is terminated.

Providing claim information
Rule ID: BM-ELTX-POF45
Effective Date: November 1, 2021

Upon written request of the client, a PEO that elects to provide coverage for covered employees must provide to the client a list of

¢  claims associated with that client made against the PEO's policy, and

*  payments made and reserves established on each claim.

The PEO must provide this information in writing from its own records if the PEO is a qualified self-insurer, or from information the PEO receives
from its carrier following the PEQO's request under Texas Insurance Code, Section 2051.151, not later than the 60th day after the date the PEO
receives the client's written request. This information is considered to be provided to the client on the date the information is

. received by the US Postal Service, or

e personally delivered to the client.
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Wrap-up construction projects

Rule ID: BM-WRAP-W6C9A
Effective Date: November 1, 2021

A wrap-up construction project, consolidated insurance program, owner-controlled program, or contractor-controlled program is a large
construction, erection, or demolition project for which individual workers compensation policies are written for each contractor or subcontractor
working on the project. By having individual policies, the contractor or subcontractor maintains its own experience, used to calculate experience
rating modification for that entity.

Topic See page
Rules for assigning classifications for wrap-up construction projects 156
Wrap-up construction project designated workplace exclusion endorsement 156

Rules for assigning classifications for wrap-up construction projects
Rule ID: BM-WRAP-R87D3
Effective Date: November 1, 2021

Assign appropriate classifications to each separate legal entity based on the operations performed.

Rule for calculating experience rating modification for contractors and subcontractors for wrap-up construction projects
To calculate an experience rating modification for a contractor or subcontractor, use the experience maintained in their individual policies.

Wrap-up construction project designated workplace exclusion endorsement
Rule ID: BM-WRAP-WBEB2
Effective Date: November 1, 2021

A contractor or subcontractor may have a separate workers compensation policy for work performed other than on these large construction
projects. The Designated Workplace Exclusion Endorsement should be attached to both policies, each excluding coverage from the other policy.
This eliminates duplication of coverage.
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Cancellation provisions

This rule provides information regarding cancellation provisions.

Topic See page
Cancellations 157
Calculate the premium for cancelled policies 157

Cancellations
Rule ID: BM-CANC-C4F8F
Effective Date: November 1, 2021

The cancellation condition of the policy permits cancellation by the employer or by the carrier. Most states regulate these cancellations.
Calculate the premium for cancelled policies

Rule ID: BM-CANR-C5F65
Effective Date: November 1, 2021

Use the pro rata method to calculate the premium for a cancelled policy. Short rate calculations are not allowed.

If the policy is cancelled by the ... Then calculate the premium by using the ...
carrier pro rata method.

employer pro rata method.

References

Refer to Use the pro rata method to calculate a cancelled policy premium.

Use the pro rata method to calculate a cancelled policy premium
Rule ID: BM-CANR-U021D
Effective Date: November 1, 2021

1. Apply the authorized rates to the payroll developed during the period the policy was in effect.

2. Apply an experience rating modification in accordance with the approved experience rating plan for workers compensation and employers
liability insurance.

3. Add the pro rata portion of the expense constant, but not less than $15.

The total premium for the cancelled policy must not be less than the pro rata portion of the minimum premium.

Pro rata cancellation table
Rule ID: BM-CANA-PAEA2
Effective Date: November 1, 2021

Day of month Day of year Ratio
Number of days
January 1 1 .003
January 2 2 .005
January 3 3 .008
January 4 4 .011
January 5 5 .014
January 6 6 .016
January 7 7 .019
January 8 8 .022
January 9 9 .025
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Day of month Day of year Ratio
Number of days
January 10 10 .027
January 11 11 .030
January 12 12 .033
January 13 13 .036
January 14 14 .038
January 15 15 .041
January 16 16 .044
January 17 17 .047
January 18 18 .049
January 19 19 .052
January 20 20 .055
January 21 21 .058
January 22 22 .060
January 23 23 .063
January 24 24 .066
January 25 25 .068
January 26 26 .071
January 27 27 .074
January 28 28 .077
January 29 29 .079
January 30 30 .082
January 31 31 .085
February 1 32 .088
February 2 33 .090
February 3 34 .093
February 4 35 .096
February 5 36 .099
February 6 37 .101
February 7 38 .104
February 8 39 .107
February 9 40 .110
February 10 41 112
February 11 42 115
February 12 43 118
February 13 a4 121
February 14 45 123
February 15 46 .126
February 16 47 129
February 17 48 132
February 18 49 134
February 19 50 137
February 20 51 .140
February 21 52 142
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Day of month Day of year Ratio
Number of days
February 22 53 .145
February 23 54 .148
February 24 55 151
February 25 56 .153
February 26 57 .156
February 27 58 1.59
February 28 59 .162
March 1 60 .164
March 2 61 167
March 3 62 .170
March 4 63 173
March 5 64 175
March 6 65 .178
March 7 66 181
March 8 67 .184
March 9 68 .186
March 10 69 .189
March 11 70 .192
March 12 71 .195
March 13 72 .197
March 14 73 .200
March 15 74 .203
March 16 75 .205
March 17 76 .208
March 18 77 211
March 19 78 214
March 20 79 .216
March 21 80 .219
March 22 81 222
March 23 82 .225
March 24 83 227
March 25 84 .230
March 26 85 .233
March 27 86 .236
March 28 87 .238
March 29 88 .241
March 30 89 244
March 31 90 .247
April 1 91 .249
April 2 92 .252
April 3 93 .255
April 4 94 .258
April 5 95 .260
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Day of month Day of year Ratio
Number of days
April 6 96 .263
April 7 97 .266
April 8 98 .268
April 9 99 271
April 10 100 274
April 11 101 277
April 12 102 .279
April 13 103 .282
April 14 104 .285
April 15 105 .288
April 16 106 .290
April 17 107 293
April 18 108 .296
April 19 109 .299
April 20 110 .301
April 21 111 .304
April 22 112 .307
April 23 113 .310
April 24 114 312
April 25 115 315
April 26 116 .318
April 27 117 321
April 28 118 .323
April 29 119 .326
April 30 120 .329
May 1 121 .332
May 2 122 .334
May 3 123 .337
May 4 124 .340
May 5 125 .342
May 6 126 .345
May 7 127 .348
May 8 128 .351
May 9 129 .353
May 10 130 .356
May 11 131 .359
May 12 132 .362
May 13 133 .364
May 14 134 .367
May 15 135 370
May 16 136 .373
May 17 137 .375
May 18 138 .378
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Day of month Day of year Ratio
Number of days
May 19 139 .381
May 20 140 .384
May 21 141 .386
May 22 142 .389
May 23 143 .392
May 24 144 .395
May 25 145 .397
May 26 146 .400
May 27 147 .403
May 28 148 .405
May 29 149 408
May 30 150 411
May 31 151 414
June 1 152 416
June 2 153 419
June 3 154 422
June 4 155 425
June 5 156 427
June 6 157 430
June 7 158 433
June 8 159 436
June 9 160 438
June 10 161 441
June 11 162 444
June 12 163 447
June 13 164 449
June 14 165 452
June 15 166 .455
June 16 167 .458
June 17 168 460
June 18 169 463
June 19 170 .466
June 20 171 468
June 21 172 471
June 22 173 474
June 23 174 477
June 24 175 479
June 25 176 .482
June 26 177 .485
June 27 178 488
June 28 179 .490
June 29 180 493
June 30 181 496
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Day of month Day of year Ratio
Number of days
July 1 182 499
July 2 183 .501
July 3 184 .504
July 4 185 .507
July 5 186 .510
July 6 187 .512
July 7 188 .515
July 8 189 .518
July 9 190 .521
July 10 191 .523
July 11 192 .526
July 12 193 .529
July 13 194 .532
July 14 195 .534
July 15 196 .537
July 16 197 .540
July 17 198 .542
July 18 199 .545
July 19 200 .548
July 20 201 .551
July 21 202 .553
July 22 203 .556
July 23 204 .559
July 24 205 .562
July 25 206 .564
July 26 207 .567
July 27 208 .570
July 28 209 .573
July 29 210 .575
July 30 211 .578
July 31 212 .581
August 1 213 .584
August 2 214 .586
August 3 215 .589
August 4 216 .592
August 5 217 .595
August 6 218 .597
August 7 219 .600
August 8 220 .603
August 9 221 .605
August 10 222 .608
August 11 223 611
August 12 224 .614
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Day of month Day of year Ratio
Number of days
August 13 225 .616
August 14 226 .619
August 15 227 .622
August 16 228 .625
August 17 229 .627
August 18 230 .630
August 19 231 .633
August 20 232 .636
August 21 233 .638
August 22 234 .641
August 23 235 .644
August 24 236 .647
August 25 237 .649
August 26 238 .652
August 27 239 .655
August 28 240 .658
August 29 241 .660
August 30 242 .663
August 31 243 .666
September 1 244 .668
September 2 245 .671
September 3 246 .674
September 4 247 .677
September 5 248 .679
September 6 249 .682
September 7 250 .685
September 8 251 .688
September 9 252 .690
September 10 253 .693
September 11 254 .696
September 12 255 .699
September 13 256 .701
September 14 257 .704
September 15 258 .707
September 16 259 .710
September 17 260 712
September 18 261 715
September 19 262 718
September 20 263 721
September 21 264 723
September 22 265 .726
September 23 266 .729
September 24 267 732
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Day of month Day of year Ratio
Number of days

September 25 268 734
September 26 269 737
September 27 270 .740
September 28 271 742
September 29 272 .745
September 30 273 .748
October 1 274 751
October 2 275 .753
October 3 276 .756
October 4 277 .759
October 5 278 .762
October 6 279 .764
October 7 280 .767
October 8 281 .770
October 9 282 773
October 10 283 775
October 11 284 778
October 12 285 .781
October 13 286 .784
October 14 287 .786
October 15 288 .789
October 16 289 .792
October 17 290 .795
October 18 291 797
October 19 292 .800
October 20 293 .803
October 21 294 .805
October 22 295 .808
October 23 296 .811
October 24 297 .814
October 25 298 .816
October 26 299 .819
October 27 300 .822
October 28 301 .825
October 29 302 .827
October 30 303 .830
October 31 304 .833
November 1 305 .836
November 2 306 .838
November 3 307 .841
November 4 308 .844
November 5 309 .847
November 6 310 .849
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Day of month Day of year Ratio
Number of days
November 7 311 .852
November 8 312 .855
November 9 313 .858
November 10 314 .860
November 11 315 .863
November 12 316 .866
November 13 317 .868
November 14 318 .871
November 15 319 .874
November 16 320 .877
November 17 321 .879
November 18 322 .882
November 19 323 .885
November 20 324 .888
November 21 325 .890
November 22 326 .893
November 23 327 .896
November 24 328 .899
November 25 329 901
November 26 330 .904
November 27 331 .907
November 28 332 .910
November 29 333 912
November 30 334 915
December 1 335 918
December 2 336 921
December 3 337 923
December 4 338 .926
December 5 339 .929
December 6 340 .932
December 7 341 .934
December 8 342 .937
December 9 343 .940
December 10 344 .942
December 11 345 .945
December 12 346 .948
December 13 347 .951
December 14 348 .953
December 15 349 .956
December 16 350 .959
December 17 351 .962
December 18 352 .964
December 19 353 .967

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Texas

Basic Manual

Page 166
Day of month Day of year Ratio
Number of days

December 20 354 .970
December 21 355 .973
December 22 356 .975
December 23 357 .978
December 24 358 .981
December 25 359 .984
December 26 360 .986
December 27 361 .989
December 28 362 .992
December 29 363 .995
December 30 364 .997
December 31 365 1.000
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Dispute Resolution Process

Rule ID: BM-DISP-D5B64
Effective Date: November 1, 2021

This rule provides information regarding the Dispute Resolution Process.

Topic See page
Summary of Dispute Resolution Process 167
Dispute Resolution Process steps 167
Authority, interstate policies, and other available remedies 168
Dispute Resolution Process operations 168

Summary of Dispute Resolution Process
Rule ID: BM-DISP-D5B65
Effective Date: November 1, 2021

The Dispute Resolution Process is intended to assist in the resolution of disputes between policyholders and carriers about the application of NCCI
manual rules to NCCl's workers compensation and employers liability insurance policy (Policy). The Dispute Resolution Process interprets and
applies NCClI manual rules based on the facts of each dispute.

Under this Dispute Resolution Process, policyholders and carriers can seek dispute resolution services. If the carrier brings the dispute, the dispute
is treated in the same manner as if brought by a policyholder under this Dispute Resolution Process.

NCCI Manual Rules
Rule ID: BM-DISP-N6F1B
Effective Date: November 1, 2021

NCCI manual rules are rules pertaining to the application of the workers compensation rating system used as the basis for premium calculation.
This system includes, but is not limited to, classifications and experience rating modifications.

The NCCI manual rules that are in effect for the policy period(s) in dispute are the rules that apply to the Dispute Resolution Process.

Dispute Resolution Process steps
Rule ID: BM-DISS-D3B90
Effective Date: November 1, 2021

The Dispute Resolution Process has three steps.

Policyholder attempts to resolve dispute with the carrier

First, a policyholder must make a reasonable attempt to resolve the dispute directly with the carrier. The policyholder must calculate and pay the
carrier all undisputed premium that is due. The policyholder must provide to the carrier an estimate of the premium in dispute with a written
explanation of the premium calculation.

Policyholder asks for NCCI assistance
Second, when a policyholder cannot resolve the dispute directly with the carrier, the policyholder may submit a written request to NCCI to review
the manner in which the NCCl manual rules have been applied to its policy.

All issues in dispute for the same policy and policy period must be submitted for resolution at the same time.

The policyholder's written request must establish a bona fide dispute. NCCl receives and reviews the dispute and determines the appropriate next
step.

NCCI assists with the bona fide dispute
Third, when the dispute is a bona fide dispute, NCCl attempts to assist the policyholder and the carrier in reaching a resolution.

When NCClI is unable to resolve the bona fide dispute, NCCI provides written communication to all parties that the dispute could not be resolved
through the Dispute Resolution Process.
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References
Refer to Criteria to determine whether a dispute is bona fide for information about establishing bona fide disputes.

Dispute resolution services time frame

Rule ID: BM-DISS-DD3BD

Effective Date: November 1, 2021

Requests for dispute resolution services must be within three years of the policy expiration date for the policy in dispute.

Time extensions
NCCI does not grant time extensions.

Authority, interstate policies, and other available remedies
Rule ID: BM-DISU-P11D6
Effective Date: November 1, 2021

This section includes information about NCCl's authority limitations, disputes involving interstate policies, and other available remedies.

Topic See page
NCCI authority limitations 168
Disputes involving interstate policies 168
Other remedies remain available 168

NCCI authority limitations
Rule ID: BM-DISU-BDE9SE
Effective Date: November 1, 2021

Under the Dispute Resolution Process, NCCl is not authorized to

*  interpret, apply, or provide an opinion on state or federal laws, rules, or regulations

*  interpret or dispute court decisions or administrative proceedings

*  make exceptions to NCCl manual rules that are approved by the Texas Department of Insurance
*  assistin disputes about any issue that is pending in another forum, or

* force a binding decision on either party to the dispute.

Disputes involving interstate policies
Rule ID: BM-DISD-D32FD
Effective Date: November 1, 2021

For disputes regarding interstate policies, when the resolution of the issue in the Dispute Resolution Process affects the policyholder's premium in
more than one state, NCCl's decision applies only to business operations located in the state of the dispute.

Other remedies remain available
Rule ID: BM-DISD-OA934
Effective Date: November 1, 2021

NCCl's Dispute Resolution Process services are voluntary. The process is not an administrative remedy that must be exhausted before the
policyholder or carrier pursues relief in court. Using the Dispute Resolution Process does not prevent the policyholder or carrier from pursuing any
available legal remedies at any time.

Dispute Resolution Process operations
Rule ID: BM-DIST-01981
Effective Date: November 1, 2021

This section contains information about NCCl's role in the Dispute Resolution Process, receipt of requests, criteria to determine a bona fide dispute,
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determination whether a request is within scope, and where to send dispute resolution requests.

Topic See page
NCCl's role in the Dispute Resolution Process 169
Receipt of requests for dispute resolution services 169
Criteria to determine whether a dispute is bona fide 169
Determination of whether a request is within the scope of the Dispute Resolution Process and bona fide 170
Where to send dispute resolution requests 170

NCCl's role in the Dispute Resolution Process
Rule ID: BM-DIST-NFE32
Effective Date: November 1, 2021

As the advisory organization in Texas, NCCI reviews requests for dispute resolution services and may request information from all parties, as
applicable.

Conflict of interest
NCCI, in its role as an advisory organization, is deemed not to have a conflict of interest regarding any dispute, based solely on the fact that NCCl is
affiliated with, and/or provides services to, a party or one of its representatives involved in the dispute.

Receipt of requests for dispute resolution services
Rule ID: BM-DIST-RC45E
Effective Date: November 1, 2021

NCClI, as the advisory organization in Texas, sends an acknowledgment letter to the policyholder and the carrier within 20 calendar days of
receiving a request for dispute resolution services. The letter provides the name and contact information of the NCCI staff member assigned to the
dispute.

Criteria to determine whether a dispute is bona fide
Rule ID: BM-DIST-DE5BC
Effective Date: November 1, 2021

NCClI, as the advisory organization in Texas, determines, based on its technical knowledge, whether the policyholder has established a bona fide
dispute.

A bona fide dispute exists when the policyholder submits a written request that includes

* arequest for dispute resolution services
*  an estimate of the premium in dispute

e verification of payment of all undisputed premium provided to the carrier, and a written explanation of the premium calculation in accordance
with the Dispute Resolution Process

. all documentation relevant to the dispute, and

* adescription of the attempts to resolve the dispute directly with the carrier.

Carrier's failure to provide information by the deadline

A policyholder is required to establish a bona fide dispute within a reasonable time frame, but never more than 6 months from the original date of

the policyholder's request. NCCI may determine that the policyholder is unable to establish a bona fide dispute because the carrier failed to provide
all the requested information by the deadline.

If the policyholder provides all requested information that is available by the deadline, then the policyholder is deemed to have established a bona
fide dispute, and NCCI will attempt to assist the policyholder and the carrier in reaching a resolution.
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Determination of whether a request is within the scope of the Dispute Resolution Process and bona fide
Rule ID: BM-DIST-D41AC
Effective Date: November 1, 2021

NCClI, as the advisory organization in Texas, determines whether a request for dispute resolution services is within the scope of the Dispute
Resolution Process and whether the dispute is bona fide. These dispute resolution services do not prevent the policyholder or carrier from pursuing
any legal remedies at any time.

Dispute is not within the scope of the Dispute Resolution Process
If NCCI determines that the dispute is not within the scope of the Dispute Resolution Process, then NCCI will advise the policyholder or carrier that
the Dispute Resolution Process does not apply.

Dispute is bona fide and within the scope of the Dispute Resolution Process
If NCCI determines that a bona fide dispute within the scope of the Dispute Resolution Process exists, then NCCI will attempt to assist the
policyholder and the carrier in reaching a resolution.

* If the dispute is resolved, then NCCI will provide written communication to all parties, confirming that the dispute was resolved.

* If NCClis unable to resolve the dispute, then NCCI will provide written communication to all parties that the dispute could not be resolved
through the Dispute Resolution Process.

Dispute is not bona fide
If NCCI determines that a bona fide dispute does not exist, NCCI will advise the policyholder in writing that it has not established a bona fide
dispute, and that NCCI will not provide dispute resolution services under this Dispute Resolution Process.

Failure to establish a bona fide dispute includes

*  Failing to establish a bona fide dispute within a reasonable time frame, but never more than six months from the original date of the
policyholder's request.

*  Submission of a request for dispute resolution services after three years of the policy expiration date of the Policy in dispute.

*  The policyholder's failure to provide all requested information after NCCl's third request.

Where to send dispute resolution requests
Rule ID: BM-DIST-W92C3
Effective Date: November 1, 2021

Initial requests for dispute resolution services must be sent to NCCI by mail, email, or fax.

The dispute resolution request sent to NCClI must be sent simultaneously to all other parties to the dispute.
Mail

NCCI Dispute Resolution Services

901 Peninsula Corporate Circle

Boca Raton, FL
33487-1362

Email
regulatoryoperations@ncci.com

Fax
561-893-5043
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Hazard Group

Rule ID: BM-HAZA-AAABA
Effective Date: November 1, 2021

Hazard group contains the Table of classifications by hazard group.

Table of classifications by hazard group
Rule ID: BM-HAZT-T640A
Effective Date: November 1, 2021

The Table of classifications by hazard group contains: a list of classification codes, the hazard group each code is assigned to, and the states each
code and hazard group either applies or is discontinued.

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
0001 07/01/2007: NV B
0002 07/01/2007: NV B
0005 National, IN C

10/01/2007: WV
06/01/2014: TX

0006 AZ C
07/01/2016: MT

0008 AL, AK, AR, CO, CT, DC, FL, GA, HI, A, C
ID, IL, IN, KS, KY, LA, ME, MD, MS, 07/01/2021: TX
MO, MT, NE, NV, NH, NM, OK, OR, Rl

SC, SD, TN, UT, VA, VT
01/01/2022: AK, CO, CT, FL, HI, IA, ID,

10/01/2007: WV IL, IN, KS, KY, MD, MO, NH, NM, OK,
06/01/2014: TX OR, UT

11/01/2021: DC, WV

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

0010 03/01/2011: NV C

0011 06/01/2014: TX E
07/01/2021: TX

0016 AL, AK, AR, AZ, CO, CT, DC, FL, GA, HI, |07/01/2016: MT E
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, NE, NV, NH, NM, OK, OR, RI, SC,
SD, TN, UT, VA, VT

10/01/2007: WV

06/01/2014: TX

0017 AZ D
01/01/2022: AZ

0019 HI C
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Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

0030

FL, LA

E
01/01/2022: FL
05/01/2022: LA

0034

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, H,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

0035

National, IN
10/01/2007: WV

D
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

0035

06/01/2014: TX

D
07/01/2021: TX

0036

AL, AK, AR, AZ, CO, CT, DC, FL, GA, HI,

IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, NE, NV, NH, NM, OK, OR, RI, SC,
SD, TN, UT, VA, VT

10/01/2007: WV

07/01/2016: MT

C
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
0037 AL, AK, AR, CO, CT, DC, FL, GA, H, 1A, |07/01/2016: MT E
ID, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
MO, NE, NV, NH, NM, OK, OR, RI, SC
D ITN 'UT {/A \I/T P T 01/01/2022: AK, AZ, CO, CT, FL, HI,
PR T IA, ID, IL, IN, KS, KY, MD, MO, NH,
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, SD
08/01/2022: RI
0037 06/01/2014: TX E
07/01/2021: TX
0039 03/01/2009: NV C
0042 National, IN D
10/01/2007: WV
06/01/2014: TX
0050 National, IN E
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: R
0052 FL D
01/01/2022:FL
0053 co E
0054 03/01/2009: NV B
0058 03/01/2011: NV B

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Texas Basic Manual
Page 174

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
0059 AL, AK, AZ, AR, CO, CT, DC, FL, GA, IA, |01/01/2014: OR F
ID, IL, IN, KS, LA, ME, MD, MS, MO, 07/01/2021: TX
MT, NE, NH, NM, OK, RI, SC, SD, TN
UT,VT Y P Em 11/01/2021: DC, WV
' 01/01/2022: AK, AZ, CO, CT, FL, IA
10/01/2007: WV P T Y
/01/ ID, IL, IN, KS, MD, MO, NH, NM, OK,
06/01/2014: TX uT
02/01/2022: NE
03/01/2022: AL, GA, MS, TN
04/01/2022: ME, SC, VT
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
0060 03/01/2009: NV C
0065 AL, AK, AR, CO, CT, DC, FL, GA, IA, ID, E

IL, IN, KS, LA, ME, MD, MS, MO, MT,
NE, NH, NM, OK, OR, RI, SC, SD, TN,
UuT, vT

10/01/2007: WV
06/01/2014: TX

0066 AL, AK, AZ, AR, CO, CT, DC, FL, GA, IA, D
ID, IL, IN, KS, LA, ME, MD, MS, MO, 07/01/2021: TX
MT, NE, NH, NM, OK, OR, RI, SC, SD, .
TN, UT. VT 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, IA
10/01/2007: WV Ay
/0 D, IL, IN, KS, MD, MO, NH, NM, OK,
06/01/2014: TX OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, TN
04/01/2022: ME, SC, VT
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
0067 AL, AK, AZ, AR, CO, CT, DC, FL, GA, IA, D
ID, IL, IN, KS, LA, ME, MD, MS, MO, 07/01/2021: TX
MT, NE, NH, NM, OK, OR, RI, SC, SD, .
N, UT. VT 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, IA
10/01/2007: WV P S Ty
/0 D, IL, IN, KS, MD, MO, NH, NM, OK,
06/01/2014: TX OR, UT

02/01/2022: NE
03/01/2022: AL, GA, MS, TN
04/01/2022: ME, SC, VT
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: R
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

0078

01/01/2018: HI

C

0079

AL, AK, AR, CO, CT, DC, FL, GA, HI, IA,
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, NE, NV, NH, NM, OK, OR, RI, SC,
SD, TN, UT, VA, VT

10/01/2007: WV

06/01/2014: TX

07/01/2016: MT

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, CO, CT, FL, HI, IA, ID,
IL, IN, KS, KY, MD, MO, NH, NM, OK,
OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, SD
08/01/2022: RI

0083

AL, AK, AR, CO, CT, DC, FL, GA, HI, IA,
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, NE, NV, NH, NM, OK, OR, RI, SC,
SD, TN, UT, VA, VT

10/01/2007: WV

07/01/2016: MT

D
11/01/2021: DC, WV

01/01/2022: AK, CO, CT, FL, HI, IA, ID,
IL, IN, KS, KY, MD, MO, NH, NM, OK,
OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, SD
08/01/2022: R

0083

06/01/2014: TX

F
07/01/2021: TX

0091

03/01/2011: NV

B

0092

03/01/2010: NV

B

0093

03/01/2009: NV

0094

03/01/2010: NV

0100

03/01/2010: NV

0101

03/01/2011: NV

0102

03/01/2009: NV

0105

03/01/2009: NV

0106

National, IN
10/01/2007: WV
06/01/2014: TX

0107

03/01/2011: NV
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
0113 AL, AK, AR, CO, CT, DC, FL, GA, 1A, ID, |07/01/2016: MT c
IL, IN, KS, KY, LA, ME, MD, MS, MO,
NE, NV, NH, NM, OK, OR, RI, SC, SD,
TN, UT, VA, VT
10/01/2007: WV
0113 06/01/2014: TX D
07/01/2021: TX
0117 OR C
01/01/2022: OR
0124 04/01/2008: AK C
01/01/2022: AK
0124 ID, MT, OR C
01/01/2022: ID, OR
07/01/2022: MT
0131 07/01/2010: MT B
0145 CO C
0153 FL D
01/01/2022: FL
0169 OR 12/01/2016: UT C
03/01/2009: NV 01/01/2017: NM
0170 AL, AK, AR, CO, CT, DC, FL, GA, HI, IA, |07/01/2016: MT C
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, NE, NV, NH, NM, OK, OR, RI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
0173 FL C
01/01/2022: FL
0251 National, IN D
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
0301 04/01/2009: VA E

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Basic Manual

Texas
Page 177

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
0400 10/01/2016: KY D
11/01/2016: DC, WV
12/01/2016: UT
01/01/2017: AK, CO, CT, FL, HI, A, D,
IL, IN, KS, MD, MO, NH, NM, OK, OR
02/01/2017: NE
03/01/2017: AL, GA, MS, NV
04/01/2017: ME, VA, VT
05/01/2017: LA
07/01/2017: AR, SD
08/01/2017: Rl
09/01/2017: SC
03/01/2018: TN
07/01/2018: MT
01/01/2019: AZ
0401 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, F
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, RlI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
06/01/2014: TX
0908 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, D
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS, 07/01/2021: TX
SIVII:)C’),_[_I'\\I/IITL,J_II\_IIE\,/ANIH\}_I_NM, NV, OK, RI, SC, 11/01/2021: DC, WV
iz ooz 0.0,
07/01/2019: TX NM, OK, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
0909 07/01/2007: AL, AR, CO, CT, GA, HI, B

ID, IL, IN, KS, LA, MD, ME, MS, NE,
NM, NV, OK, RI, SC, SD, VT

10/01/2007: AZ, KY

11/01/2007: DC

12/01/2007: UT

01/01/2008: AK, FL, IA, MO, MT, NH
03/01/2008: TN

04/01/2008: VA
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
0912 07/01/2007: AL, AR, CO, CT, GA, HI, |B
ID, IL, IN, KS, LA, MD, ME, MS, NE,
NM, NV, OK, RI, SC, SD, VT
10/01/2007: AZ, KY
11/01/2007: DC
12/01/2007: UT
01/01/2008: AK, FL, IA, MO, MT, NH
03/01/2008: TN
04/01/2010: VA
0913 AL, AK, AZ, AR, CO, CT, DC, FL, GA, Hl, D
|A, |D, ||., |N, KS, KY, LA, ME, MD, MS, 07/01/2021: X
MO, MT, NE, NH, NM, NV, OK, RI, SC, .
SD, TN, UT, VA, VT 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI
10/01/2007: WV oo T T
/01/ IA, ID, IL, IN, KS, KY, MD, MO, NH,
06/01/2014 X NM, OK, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
0914 ID C
01/01/2022: ID
0917 AL, AK, AR, CO, CT, DC, FL, GA, HI, IA, B
ID, IL, KS, KY, LA, ME, MD, MS, MO,
MT, NE, NV, NH, NM, OK, OR, RI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
0918 09/01/2007: NM D
03/01/2008: IL 11/01/2021: DC
07/01/2008: RI 01/01/2022: CT, IL, NM
01/01/2010: CT 08/01/2022: RI
11/01/2010: DC
0923 06/01/2014: TX D
07/01/2021: TX
1005 National, IN G
10/01/2007: WV
1006 07/01/2008: WV G
1015 CcO G
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10/01/2007: WV

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
1016 AL, AK, AZ, AR, CO, GA, IA, IL, IN, KS, G
KY, MD, MS, MO, MT, NV, NM, OK,
OR, SD, TN, UT, VA
10/01/2007: WV
1019 co G
1020 07/01/2008: WV G
1164 National, IN G
10/01/2007: WV
1165 National, IN G
10/01/2007: WV 07/01/2021: TX
11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
1165 06/01/2014: TX G
1169 GA, SC E
1218 FL E
01/01/2022: FL
1219 01/01/2017: NM G
1320 National, IN F
10/01/2007: WV
1321 06/01/2014: TX F
1322 National, IN G

11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
1420 03/01/2016: AL E
1429 03/01/2018: TN E
1430 National, IN E

10/01/2007: WV

1438 National, IN E
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

1452 National, IN E
10/01/2007: WV

1457 01/01/2016: OK G

1463 National, IN G
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
1472 AK, AZ, AR, CO, CT, DC, FL, HI, 1A, ID, E
IL, IN, KS, KY, ME, MD, MS, MO, MT, 07/01/2021: TX
NE, NV, NH, NM, OK, OR, RI, SC, SD, .
TN, UT. VA, VT 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI
10/01/2007: WV o
/01/ IA, ID, IL, IN, KS, KY, MD, MO, NH,
03/01/20171 AL, GA NM, OK, OR, uT
05/01/2017: LA 02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
1472 06/01/2014: TX E
1473 AL, FL, GA, LA, MS E
1474 03/01/2017: AL, GA E
05/01/2017: LA
1604 GA, IN, TN, VT E
1605 01/01/2017: ID, OK E
04/01/2017: VA
1624 National, IN F
10/01/2007: WV
1642 National, IN E
10/01/2007: WV
1654 National, IN E
10/01/2007: WV
1655 FL 10/01/2017: KY E

11/01/2017: DC, WV
12/01/2017: UT

01/01/2018: AK, AZ, CT, HI, IA, ID, IL,
IN, KS, MD, NH, NM, OR

02/01/2018: NE
03/01/2018: AL, GA, NV, TN
04/01/2018: ME, SC, VA, VT
05/01/2018: LA
07/01/2018: AR, MT, SD
08/01/2018: R
01/01/2019: OK
03/01/2019: MS
01/01/2020: CO, MO
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
1699 National, IN E
10/01/2007: WV
1701 National, IN F
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
1710 National, IN E
10/01/2007: WV
1741 FL 11/01/2017: DC G
12/01/2017: UT
01/01/2018: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, MD, NH, NM, OK, OR
02/01/2018: NE
03/01/2018: MS, NV, TN
04/01/2018: ME, SC, VT
05/01/2018: LA
07/01/2018: AR, MT, SD
08/01/2018: R
10/01/2018: KY
01/01/2019: MO
03/01/2019: AL, GA
11/01/2019: WV
01/01/2020: KS
04/01/2020: VA
1745 01/01/2010: NH E
04/01/2017: VA
07/01/2017: AR
04/01/2020: VT
1747 National, IN E
10/01/2007: WV
06/01/2014: TX
1748 National, IN E

10/01/2007: WV
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
1751 GA, SC E
1803 National, IN E
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
1811 VT F
04/01/2022: VT
1852 10/01/2016: KY G
11/01/2016: DC, WV
12/01/2016: UT
01/01/2017: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, MO, NH, NM,
OR
02/01/2017: NE
03/01/2017: AL, GA, MS, NV, TN
04/01/2017: ME, VT
05/01/2017: LA
07/01/2017: AR, SD
08/01/2017: Rl
01/01/2018: OK
04/01/2018: SC, VA
07/01/2018: MT
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

1853

FL

11/01/2017: DC
12/01/2017: UT

01/01/2018: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, MD, NH, NM, OK, OR

02/01/2018: NE
03/01/2018: MS, NV, TN
04/01/2018: ME, SC, VT
05/01/2018: LA
07/01/2018: AR, MT, SD
08/01/2018: RI
10/01/2018: KY
01/01/2019: MO
03/01/2019: AL, GA
11/01/2019: WV
01/01/2020: KS
04/01/2020: VA

D

1860

FL

11/01/2017: DC, WV
12/01/2017: UT

01/01/2018: AK, CT, HI, IA, ID, MD,
NH, NM, OK

02/01/2018: NE
03/01/2018: AL, GA, MS, TN
04/01/2018: ME, VA
05/01/2018: LA
07/01/2018: AR, MT, SD
08/01/2018: R
10/01/2018: KY
01/01/2019: IN, KS, MO
03/01/2019: NV
04/01/2019: SC
01/01/2020: AZ, CO, IL, OR
04/01/2020: VT

1924

National, IN
10/01/2007: WV
06/01/2014: TX

C
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
1925 National, IN D
10/01/2007: WV
2001 01/01/2010: FL B
04/01/2010: VA
01/01/2012: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, ME, MO, NH, NM, OK,
OR
02/01/2012: NE
03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VT
05/01/2012: LA
07/01/2012: MT, RI, SD
09/01/2012: SC
10/01/2012: KY
11/01/2012: DC, WV
12/01/2012: UT
01/01/2013: MD
07/01/2013: AR
2002 AL, AK, AR, AZ, CO, CT, DC, GA, HI, IA, |01/01/2010: FL C
ID, IL, IN, KS, KY, LA, ME, MD, MO, 11/01/2021: DC, WV
s’\,/és’s'\gTﬁT EU$ H\'/ ;\\' '\\/'/’TNV’ OK, OR, Rl, 01/01/2022: AK, AZ, CO, CT, HI, IA,
T ID, IL, IN, KS, KY, MD, MO, NH, NM,
10/01/2007: WV OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2003 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: Rl
2004 MT C
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
2014 National, IN E
10/01/2007: WV
06/01/2014: TX
2016 National, IN C
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2021 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, D
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, R,
SC, SD, TN, UT, VA, VT
10/01/2007: WV
2022 05/01/2010: LA B
2030 01/01/2010: CO E
02/01/2010: NE
2039 National, IN C
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: Rl
2040 06/01/2014: TX C
07/01/2021: TX
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

2041

National, IN
10/01/2007: WV
06/01/2014: TX

C
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

2055

04/01/2018: VA

B

2065

National, IN
10/01/2007: WV

D
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

2068

06/01/2014: TX

D
07/01/2021: TX

2070

National, IN
10/01/2007: WV

D
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
2081 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, B
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS, 07/01/2021: TX

MO, MT, NE, NV, NH, NM, OK, RI, SC,

SD, TN, UT, VA, VT
01/01/2022: AK, AZ, CO, CT, FL, HI,

10/01/2007: WV
/01/ IA, ID, IL, IN, KS, KY, MD, MO, NH,
06/01/2014: TX NM, OK, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

11/01/2021: DC, WV

2086 01/01/2018: OR C

2089 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, C
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, NE, NV, NH, NM, OK, OR, RI, SC,
SD, TN, UT, VA, VT

10/01/2007: WV

2095 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

2101 AK 03/01/2017: AL C

04/01/2017: VA 01/01/2022: AK
2104 AK, LA, OR C
2105 National, IN B

10/01/2007: WV
06/01/2014: TX
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

2110

National, IN
10/01/2007: WV

C
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

2111

National, IN
10/01/2007: WV
06/01/2014: TX

C
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

2112

National, IN
10/01/2007: WV

C
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

2113

04/01/2017: ME

E

2114

National, IN
10/01/2007: WV
06/01/2014: TX

B

2118

05/01/2018: LA

2119

FL
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
2121 National, IN B
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2122 AK C
01/01/2022: AK
2130 National, IN D
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2131 AK, AZ, AR, CO, CT, DC, FL, GA, HI, IA, C
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, Rl,
SC, SD, TN, UT, VA, VT
10/01/2007: WV
2143 AL, AK, AZ, AR, CO, CT, DC, GA, Hl, IA, B
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, Rl,
SC, SD, TN, UT, VA, VT
10/01/2007: WV
2150 04/01/2011: VA C
2156 10/01/2007: AL, AK, AR, AZ, CT, DC, C

FL, GA, 1A, ID, IL, KS, KY, LA, ME, MD,
MS, MO, MT, NE, NH, NM, NV, OK, R,
SC, SD, TN, UT, VA, VT

01/01/2008: HI, IN
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
2157 National, IN C
10/01/2007: WV
06/01/2014: TX
2172 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, E
|A, |D, ||., |N, KS, KY, LA, ME, MD, MS, 07/01/2021: X
MO, MT, NE, NV, NH, NM, OK, RI, SC, .
sD, TN, UT, VA, VT 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI
10/01/2007: WV o e T
0/01/200 IA, ID, IL, IN, KS, KY, MD, MO, NH,
06/01/2014 X NM, OK, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2173 10/01/2010: KY B
2174 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, C
|A, |D, ||., |N, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
MO, MT, NE, NV, NH, NM, OK, RI, SC,
SD.TN. UT. VA VT 01/01/2022: AK, AZ, CO, CT, FL, HI,
P m IA, ID, IL, IN, KS, KY, MD, MO, NH,
10/01/2007 WV NM, OK, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2177 03/01/2010: AL B
03/01/2011: GA
2211 National, IN E

10/01/2007: WV
06/01/2014: TX

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Texas

Basic Manual

Page 192
Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
2220 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2260 06/01/2014: TX 04/01/2017: VA E
08/01/2017: R
09/01/2017: SC
2286 FL 11/01/2020: DC, WV B
01/01/2021: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, KY, MD, MO, NH, NM,
OK, OR, UT
02/01/2021: NE
03/01/2021: AL, GA, MS, NV, TN
04/01/2021: ME, SC, VT, VA
05/01/2021: LA
07/01/2021: AR, MT, SD, TX
08/01/2021: R
2288 National, IN C

10/01/2007: WV
06/01/2014: TX

07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:

2300 10/01/2016: KY A
11/01/2016: DC, WV
12/01/2016: UT

01/01/2017: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, MO, NH, NM,
OK, OR

02/01/2017: NE

03/01/2017: AL, GA, MS, NV, TN
04/01/2017: ME, VA, VT
05/01/2017: LA

07/01/2017: AR, SD
08/01/2017: R

09/01/2017: SC

07/01/2018: MT

2302 National, IN D
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

2305 National, IN E
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

2352 01/01/2016: MO, OK B
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2361 National, IN D
10/01/2007: WV 11/01/2021: DC, WV
06/01/2014: TX 01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2362 National, IN C
10/01/2007: WV
2380 National, IN C
10/01/2007: WV
06/01/2014: TX
2386 10/01/2016: KY B
11/01/2016: DC, WV
12/01/2016: UT
01/01/2017: AK, AZ, CO, FL, HI, IA, ID,
IL, IN, KS, MD, MO, NH, NM, OK, OR
02/01/2017: NE
03/01/2017: AL, GA, MS, NV, TN
04/01/2017: ME, VA, VT
05/01/2017: LA
07/01/2017: AR, SD
09/01/2017: SC
07/01/2018: MT
08/01/2019: R
01/01/2020: CT
2388 National, IN B
10/01/2007: WV
2402 National, IN E

10/01/2007: WV
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
2413 National, IN D
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2416 National, IN C
10/01/2007: WV
2417 National, IN C
10/01/2007: WV
2501 National, IN C
10/01/2007: WV
06/01/2014: TX
2503 National, IN C
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2532 06/01/2014: TX 04/01/2016: VA C

07/01/2021: TX
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2534 FL 10/01/2017: KY B
11/01/2017: DC, WV
12/01/2017: UT
01/01/2018: AK, AZ, HI, ID, IL, KS,
MD, MO, NH, NM, OK
02/01/2018: NE
03/01/2018: MS, NV, TN
04/01/2018: ME, VT
05/01/2018: LA
07/01/2018: AR, MT, SD
01/01/2019: IA, IN, OR
08/01/2019: R
01/01/2020: CO, CT
03/01/2020: AL, GA
04/01/2020: SC, VA
2534 06/01/2014: TX C
07/01/2021: TX
2560 04/01/2017: VA A
07/01/2017: TX
01/01/2020: CT
2570 National, IN C
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2576 04/01/2020: VA B
2576 07/01/2017: TX C
2578 06/01/2014: TX 04/01/2008: VA C
2581 06/01/2014: TX D
07/01/2021: TX
2583 06/01/2014: TX D

07/01/2021: TX
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
2585 AL, AZ, AR, CO, CT, DC, FL, GA, HI, IA, D
ID, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
MO, MT, NE, NV, NH, NM, OK, RI, SC
D ITN l’JT \,/A \I/T ’ T T 01/01/2022: AZ, CO, CT, FL, HI, IA, ID,
LT IL, IN, KS, KY, MD, MO, NH, NM, OK,
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2586 AL, AZ, AR, CO, CT, DC, FL, GA, HI, IA, C
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, RlI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
2587 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, C
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS, 07/01/2021: TX
MO, MT, NE, NV, NH, NM, OK, RlI, SC,
SD, TN, UT, VA, VT 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
10/01/2007: WV
/01/ IA, ID, IL, IN, KS, KY, MD, MO, NH,
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: R
2589 AL, AZ, AR, CO, CT, DC, FL, GA, HI, IA, D
ID, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
MO, MT, NE, NV, NH, NM, OK, RI, SC
SDOITN l'JT \’/A \I/T ’ » OK, RI, SC, 01/01/2022: AZ, CO, CT, FL, HI, IA, ID,
Py IL, IN, KS, KY, MD, MO, NH, NM, OK,
10/01/2007: WV uT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2592 AK, OR C
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
2600 National, IN C
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

2623 National, IN E
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

2651 National, IN C
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

2660 National, IN B
10/01/2007: WV
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
2670 FL 11/01/2020: DC, WV A
01/01/2021: AK, AZ, CO, CT, Hl, IA,
ID, IL, IN, KS, KY, MD, MO, NH, NM,
OK, OR, UT
02/01/2021: NE
03/01/2021: AL, GA, MS, NV, TN
04/01/2021: ME, SC, VT, VA
05/01/2021: LA
07/01/2021: AR, MT, SD, TX
08/01/2021: Rl
2683 06/01/2014: TX 07/01/2022: TX C
07/01/2021: TX
2683 06/1/2004: FL 11/01/2021: DC, WV B
01/01/2022: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, KY, MD, MO, NH, NM,
OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2688 National, IN C
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2697 OR F

01/01/2022: OR
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2701 07/01/2007: AL, AR, CO, CT, GA, HI, |04/01/2018: VT F
IL, IN, KS, LA, MD, ME, MS, NE, NM, 11/01/2021: DC, WV
OK, RI, SC, SD
T 01/01/2022: AZ, CO, CT, HI, IA, IL, KY,
10/01/2007: AZ, KY, WV MD. MO. NH. NM. OK. UT
12/01/2007: UT 03/01/2022: AL, GA, MS, TN
01/01/2008: IA, MO, NH 04/01/2022: ME, SC, VT, VA
04/01/2008: VA 07/01/2022: AR, SD
08/01/2022: RI
2702 National, IN G
10/01/2007: WV
06/01/2014: TX
2703 AK, MT, OR, SD E
2704 OR G
2705 GA, LA, MS, TN 07/01/2017: TX F
03/01/2022: GA, MS, TN
05/01/2022: LA
2709 ME, NH, OK, SD, VT F
07/01/2007: AL, CO, CT, GA, HI, IL, 11/01/2021: DC, WV
IN, KS, MD, NE, NM, NV, RI, SC, VT 01/01/2022: AZ, CO, CT, HI, IA, IL, IN,
10/01/2007: AZ, WV KS, MD, MO, NH, NM, OK, UT
11/01/2007: DC 02/01/2022: NE
12/01/2007: UT 03/01/2022: AL, GA, MS, NV, TN
01/01/2008: IA, MO 04/01/2022: ME, SC, VT
03/01/2008: TN 07/01/2022: SD
03/01/2017: MS 08/01/2022: RI
2710 National, IN E

10/01/2007: WV
06/01/2014: TX

07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
2714 National, IN C
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2719 AR, KY, LA 03/01/2017: MS F
06/01/2014: TX 07/01/2021: TX
01/01/2022: AR, KY
05/01/2022: LA
2721 ME, NH, NM, UT F
04/01/2019: VT 01/01/2022: NH, NM, UT
04/01/2022: ME, VT
2722 ME, NH E
01/01/2009: NM
04/01/2019: VT
2725 AK, OR, VA F
01/01/2022: AK, OR
04/01/2022: VA
2727 MT, NV 01/01/2008: 1D F
03/01/2022: NV
07/01/2022: MT
2731 National, IN C

10/01/2007: WV
06/01/2014: TX

07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
2735 National, IN C
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

2740 04/01/2020: VA B
2741 10/01/2017: KY A
2747 10/01/2016: KY A

01/01/2017: MO

2759 National, IN C
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

2790 National, IN B
10/01/2007: WV
06/01/2014: TX

2791 01/01/2017: MD, OK A
04/01/2017: VA, VT
01/01/2019: MO
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
2797 AZ, GA, ID, IN, KS B
01/01/2010: FL 11/01/2021: DC, WV
04/01/2010: VA 01/01/2022: AK, AZ, CO, CT, FL, Hl,
01/01/2011: AK, CO, CT, HI, IA, IL, IA, 1D, IL, IN, KS, KY, MD, MO, NH,
ME, MD, MO, NH, NM, OK, OR NM, OK, OR, UT
02/01/2011: NE 02/01/2022: NE
03/01/2011: AL, MS, NV, TN 03/01/2022: AL, GA, MS, NV, TN
04/01/2011: VT 04/01/2022: ME, SC, VT, VA
05/01/2011: LA 05/01/2022: LA
06/01/2011: R 07/01/2022: AR, MT, SD
07/01/2011: AR, MT, SC, SD 08/01/2022: RI
10/01/2011: KY
11/01/2011: DC, WV
12/01/2011: UT
2799 01/01/2010: FL D
04/01/2010: VA
01/01/2011: AZ, CO, CT, HI, IA, ID, IL,
IN, KS, ME, MD, MO, NH, NM, OK, OR
02/01/2011: NE
03/01/2011: AL, GA, MS, NV, TN
04/01/2011: VT
05/01/2011: LA
06/01/2011: Rl
07/01/2011: AR, MT, SC, SD
10/01/2011: KY
11/01/2011: DC, WV
12/01/2011: UT
2802 National, IN D
10/01/2007: WV
06/01/2014: TX
2804 01/01/2017: OK B
03/01/2017: AL, MS
2805 04/01/2010: VA C
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:

2812 01/01/2011: FL C
04/01/2011: VA
07/01/2011: MT

01/01/2012: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, ME, MO, NH, NM,
OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VT

05/01/2012: LA

07/01/2012: AR, RI, SD
09/01/2012: SC

10/01/2012: KY

11/01/2012: DC, WV
12/01/2012: UT

2826 01/01/2011: NM C

2835 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, B
|A, |D, ||., |N, KS, KY, LA, ME, MD, MS, 07/01/2021: X
MO, MT, NE, NV, NH, NM, OK, RI, SC,

SD, TN, UT, VA, VT
10/01/2007: WV
06/01/2014: TX

11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

2836

National, IN
10/01/2007: WV

B
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

2841

National, IN
10/01/2007: WV

C
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

2881

National, IN
10/01/2007: WV

B
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

2881

06/01/2014: TX

C
07/01/2021: TX

2883

National, IN
10/01/2007: WV

C

2913

10/01/2016: KY
11/01/2016: DC, WV
12/01/2016: UT

01/01/2017: AK, AZ, CO, CT, FL, HI,
ID, IA, IL, IN, KS, MD, MO, NH, NM,
OK, OR

02/01/2017: NE
03/01/2017: AL, GA, MS, NV
04/01/2017: ME, VA, VT
05/01/2017: LA
07/01/2017: AR, SD
08/01/2017: R
09/01/2017: SC
07/01/2018: MT
03/01/2020: TN
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2915 National, IN E
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
2916 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, E
|A, |D, ”_, |N, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
MO, MT, NE, NV, NH, NM, OK, RI, SC
SDO’TN UT VAT OK, R, €, 01/01/2022: AK, AZ, CO, CT, FL, HI,
P IA, ID, IL, IN, KS, KY, MD, MO, NH,
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: R
2923 National, IN B
10/01/2007: WV
06/01/2014: TX
2942 10/01/2016: KY A

11/01/2016: DC, WV
12/01/2016: UT

01/01/2017: AK, AZ, CO, CT, FL, HI,
IA, ID, IN, KS, MD, MO, NH, NM, OK,
OR

02/01/2017: NE
03/01/2017: AL, MS, NV, TN
04/01/2017: ME, VA, VT
05/01/2017: LA
07/01/2017: AR, SD
08/01/2017: R
09/01/2017: SC
01/01/2018: IL
03/01/2018: GA
07/01/2018: MT
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

2960

National, IN
10/01/2007: WV

D
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3004

National, IN
10/01/2007: WV
06/01/2014: TX

F
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3018

National, IN
10/01/2007: WV

F
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Texas Basic Manual
Page 208

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
3022 National, IN C

10/01/2007: WV 07/01/2021: TX

06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3027 National, IN E
10/01/2007: WV
06/01/2014: TX

3028 National, IN E
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3030 National, IN E
10/01/2007: WV

3040 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Hazard Group A-G effective date:

3041

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3042

National, IN
10/01/2007: WV
06/01/2014: TX

D

3064

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3066

06/01/2014: TX

07/01/2007: AL, AR, CO, CT, GA, HI,
ID, IL, IN, KS, ME, MS, NE, NM, NV,
OK, RI, SC, SD, VT

10/01/2007: AZ
11/01/2007: DC
12/01/2007: UT
01/01/2008: FL, IA, MO
03/01/2008: TN
07/01/2009: LA, MD, NH, OR
04/01/2010: AK
07/01/2010: KY, MT
04/01/2012: VA

C

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Texas
Page 210

Basic Manual

Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

3069

09/01/2011: NE
10/01/2014: KY
11/01/2014: DC, WV
12/01/2014: UT

01/01/2015: AK, AZ, CO, CT. FL, HI,
IA, ID, IL, IN, KS, MD, MO, NH, OK

03/01/2015: AL, GA, MS, NV, TN
04/01/2015: ME, VA, VT
05/01/2015: LA

07/01/2015: AR, MT, SD
08/01/2015: RI

09/01/2015: SC

01/01/2016: NM

E

3075

07/01/2009: MD

B

3076

01/01/2008: FL

09/01/2011: NE
10/01/2014: KY
11/01/2014: DC, WV
12/01/2014: UT

01/01/2015: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, MO, NH, OK, OR

03/01/2015: AL, GA, MS, NV, TN
04/01/2015: ME, VA, VT
05/01/2015: LA

07/01/2015: AR, MT, SD
08/01/2015: R

09/01/2015: SC

01/01/2016: NM

C
01/01/2022: FL

3076

09/01/2011: NE
10/01/2014: KY
11/01/2014: DC, WV
12/01/2014: UT

01/01/2015: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, MO, NH, OK, OR

03/01/2015: AL, GA, MS, NV, TN
04/01/2015: ME, VA, VT
05/01/2015: LA

07/01/2015: AR, MT, SD
08/01/2015: R

09/01/2015: SC

01/01/2016: NM
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Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

3081

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3082

National, IN
10/01/2007: WV
06/01/2014: TX

E

3085

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3091

10/01/2015: KY
09/01/2016: SC

C

3110

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:

3111 National, IN C
10/01/2007: WV
06/01/2014: TX

3113 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, H,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3114 National, IN D
10/01/2007: WV 07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3114 06/01/2014: TX D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3117 03/01/2017: AL A
04/01/2017: VA

3118 National, IN B
10/01/2007: WV

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Basic Manual

Texas
Page 213

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
3119 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, A
IA, D, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, RI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
3120 03/01/2017: AL A
01/01/2019: CT
3122 National, IN B
10/01/2007: WV
3126 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
3131 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
3132 National, IN C
10/01/2007: WV
3132 06/01/2014: TX C

07/01/2021: TX
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
3145 National, IN D
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3146 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3168 01/01/2017: OR C

3169 National, IN C
10/01/2007: WV

3175 FL 10/01/2017: KY C
11/01/2017: DC, WV
12/01/2017: UT

01/01/2018: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, MO, NH, NM, OK,
OR

02/01/2018: NE

03/01/2018: AL, GA, MS, NV, TN
04/01/2018: ME, SC, VA, VT
05/01/2018: LA

07/01/2018: AR, MT, SD
08/01/2018: RI
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Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

3179

National, IN
10/01/2007: WV
06/01/2014: TX

C
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3180

National, IN
10/01/2007: WV

C
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3188

National, IN
10/01/2007: WV

D
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
3220 National, IN D

10/01/2007: WV 07/01/2021: TX

06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3223 FL 10/01/2017: KY A
11/01/2017: DC, WV
12/01/2017: UT

01/01/2018: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, MO, NH, NM, OK,
OR

02/01/2018: NE

03/01/2018: AL, GA, MS, NV, TN
04/01/2018: ME, SC, VA, VT
05/01/2018: LA

07/01/2018: AR, MT, SD, TX
08/01/2018: R

3224 National, IN B
10/01/2007: WV
06/01/2014: TX

3227 National, IN C
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
3240 06/1/2004: FL 11/01/2021: DC, WV B
01/01/2022: AK, AZ, CO, CT, Hl, IA,
ID, IL, IN, KS, KY, MD, MO, NH, NM,
OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: Rl
3241 National, IN C
10/01/2007: WV
3255 National, IN B
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
3257 National, IN C
10/01/2007: WV
06/01/2014: TX
3270 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, C
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, R, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
3300 National, IN B

10/01/2007: WV 07/01/2021: TX

06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3303 National, IN C
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3307 National, IN D
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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Class Code discontinued in:
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3315

National, IN
10/01/2007: WV

C
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3316

06/01/2014: TX

C
07/01/2021: TX

3331

06/01/2014: TX

E

3334

National, IN
10/01/2007: WV

D
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3336

National, IN
10/01/2007: WV

D
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
3365 National, IN F

10/01/2007: WV 07/01/2021: TX

06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3372 National, IN D
10/01/2007: WV
06/01/2014: TX

3373 National, IN C
10/01/2007: WV

3383 National, IN C
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3385 National, IN C
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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3400

National, IN
10/01/2007: WV

C
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3507

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3515

AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI,
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, RI, SC,
SD, TN, UT, VA, VT

10/01/2007: WV

D
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3516

04/01/2017: VA
08/01/2017: RI
04/01/2020: SC

B

3548

National, IN
10/01/2007: WV
06/01/2014: TX
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3559

National, IN
10/01/2007: WV

D
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3561

01/01/2017:
08/01/2017:

L
RI

B

3565

10/01/2015:
01/01/2016:
03/01/2016:

KY
L
TN

3571

01/01/2017:
01/01/2020:

L
OK

3574

National, IN
10/01/2007: WV
06/01/2014: TX

C
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3581

AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI,
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, RI, SC,
SD, TN, UT, VA, VT

10/01/2007: WV

C
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3582

04/01/2017:

VT

B
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
3612 National, IN D
10/01/2007: WV
3620 National, IN E
10/01/2007: WV
06/01/2014: TX
3629 National, IN D
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: Rl
3629 06/01/2014: TX C
07/01/2021: TX
3632 National, IN D
10/01/2007: WV
06/01/2014: TX
3634 National, IN D

10/01/2007: WV

11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
3635 National, IN D
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3638 National, IN C
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3639 01/01/2017: AZ, CO, IL G
03/01/2017: MS
03/01/2020: TN

3639 07/01/2018: TX B

3642 National, IN C
10/01/2007: WV
06/01/2014: TX

3643 National, IN E
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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3647 National, IN D
10/01/2007: WV
06/01/2014: TX
3648 National, IN B
10/01/2007: WV
06/01/2014: TX
3681 National, IN C
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
3685 National, IN C
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
3719 National, IN G
10/01/2007: WV
06/01/2014: TX
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
3724 National, IN G

10/01/2007: WV 07/01/2021: TX

06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3726 National, IN G
10/01/2007: WV
06/01/2014: TX

3803 National, IN C
10/01/2007: WV

3805 06/01/2014: TX D
07/01/2021: TX

3807 National, IN C
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3808 National, IN D
10/01/2007: WV
06/01/2014: TX
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Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

3821

National, IN
10/01/2007: WV
06/01/2014: TX

E
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3822

National, IN
10/01/2007: WV
06/01/2014: TX

C
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3823

06/01/2014: TX

C
07/01/2021: TX

3824

National, IN
10/01/2007: WV
06/01/2014: TX

C
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
3826 National, IN D
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

3827 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, C
|A, |D, ”_, |N, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV

MO, MT, NE, NV, NH, NM, OK, OR, RI

scoéo N » OK, OR, RI, 01/01/2022: AK, AZ, CO, CT, FL, HI,
PR T R IA, 1D, IL, IN, KS, KY, MD, MO, NH,

10/01/2007: WV NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3830 National, IN D
10/01/2007: WV
06/01/2014: TX

3851 National, IN C
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

3865

National, IN
10/01/2007: WV
06/01/2014: TX

B
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

3881

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4000

National, IN
10/01/2007: WV
06/01/2014: TX

F

4018

MO

E

4021

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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4024 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, E
IA, D, IL, IN, KS, KY, LA, ME, MD, MS,
MT, NE, NV, NH, NM, OK, OR, RI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
06/01/2014: TX
4034 National, IN E
10/01/2007: WV
06/01/2014: TX
4036 National, IN E
10/01/2007: WV
06/01/2014: TX
4038 National, IN B
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
4045 06/01/2014: TX E
4053 FL 10/01/2017: KY C

11/01/2017: DC, WV
12/01/2017: UT

01/01/2018: AK, AZ, CO, CT, HI, IA,
ID, IL, KS, MO, NH, NM, OK, OR

02/01/2018: NE

03/01/2018: AL, GA, MS, NV, TN
04/01/2018: ME, SC, VA, VT
05/01/2018: LA

07/01/2018: AR, MT, SD
08/01/2018: RI

01/01/2019: MD

01/01/2020: IN

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.




Basic Manual

Texas
Page 231

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
4061 FL 10/01/2017: KY B
11/01/2017: DC, WV
12/01/2017: UT
01/01/2018: AK, AZ, CO, CT, HI, IA,
ID, IL, KS, MO, NH, NM, OK, OR
02/01/2018: NE
03/01/2018: AL, GA, MS, NV, TN
04/01/2018: ME, SC, VA, VT
05/01/2018: LA
07/01/2018: AR, MT, SD
08/01/2018: R
01/01/2019: MD
01/01/2020: IN
4062 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
4063 01/01/2017: NM B
4101 National, IN D
10/01/2007: WV
4101 06/01/2014: TX D

07/01/2021: TX
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4109 01/01/2010: FL C
04/01/2010: VA 11/01/2021: DC, WV
01/01/2011: AK, AZ, CO, CT, HI, IA, 01/01/2022: AK, AZ, CO, CT, FL, HI,
ID, IL, IN, KS, ME, MD, MO, NH, NM, IA, ID, IL, IN, KS, KY, MD, MO, NH,
OK, OR NM, OK, OR, UT
02/01/2011: NE 02/01/2022: NE
03/01/2011: AL, GA, MS, NV, TN 03/01/2022: AL, GA, MS, NV, TN
04/01/2011: VT 04/01/2022: ME, SC, VT, VA
05/01/2011: LA 05/01/2022: LA
06/01/2011: Rl 07/01/2022: AR, MT, SD
07/01/2011: AR, MT, SC, SD 08/01/2022: RI
10/01/2011: KY
11/01/2011: DC, WV
12/01/2011: UT
4110 01/01/2010: FL C
04/01/2010: VA
01/01/2011: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, ME, MD, MO, NH, NM,
OK, OR
02/01/2011: NE
03/01/2011: AL, GA, MS, NV, TN
04/01/2011: VT
05/01/2011: LA
06/01/2011: RI
07/01/2011: AR, MT, SC, SD
10/01/2011: KY
11/01/2011: DC, WV
12/01/2011: UT
4111 National, IN C

10/01/2007: WV

11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:

4112 06/01/2014: TX 01/01/2010: FL C
04/01/2010: VA

01/01/2011: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, ME, MD, MO, NH, NM,
OK, OR

02/01/2011: NE

03/01/2011: AL, GA, MS, NV, TN
04/01/2011: VT

05/01/2011: LA

06/01/2011: RI

07/01/2011: AR, MT, SC, SD
10/01/2011: KY

11/01/2011: DC, WV
12/01/2011: UT

4113 FL 11/01/2017: DC C
12/01/2017: UT

01/01/2018: AK, AZ, CO, CT, HI, IA,
ID, IL, KS, MD, MO, NH, NM, OK, OR

02/01/2018: NE
03/01/2018: AL, MS, NV, TN
04/01/2018: ME, SC, VA
05/01/2018: LA
07/01/2018: AR, MT, SD
08/01/2018: RI
10/01/2018: KY
01/01/2019: IN
11/01/2019: WV
03/01/2020: GA
04/01/2020: VT

4114 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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4130 National, IN C
10/01/2007: WV
06/01/2014: TX
4131 National, IN C
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
4133 National, IN B
10/01/2007: WV
4149 01/01/2010: FL B

04/01/2010: VA

01/01/2011: AK, AZ, CO, CT, Hl, IA,
ID, IL, IN, KS, ME, MD, MO, NH, NM,
OK, OR

02/01/2011: NE

03/01/2011: AL, GA, MS, NV, TN
04/01/2011: VT

05/01/2011: LA

06/01/2011: R

07/01/2011: AR, MT, SC, SD
10/01/2011: KY

11/01/2011: DC, WV
12/01/2011: UT

11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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10/01/2007: WV
06/01/2014: TX

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
4150 06/01/2014: TX 01/01/2010: FL B
04/01/2010: VA 07/01/2021: TX
01/01/2011: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, ME, MD, MO, NH, NM,
OK, OR
02/01/2011: NE
03/01/2011: AL, GA, MS, NV, TN
04/01/2011: VT
05/01/2011: LA
06/01/2011: R
07/01/2011: AR, MT, SC, SD
10/01/2011: KY
11/01/2011: DC, WV
12/01/2011: UT
4206 National, IN C
10/01/2007: WV
4206 06/01/2014: TX C
07/01/2021: TX
4207 National, IN F
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
4239 National, IN F

07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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4240

AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI,
IA, ID, IL, IN, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, Rl
SC, SD, TN, UT, VA, VT

10/01/2007: WV

06/01/2009: KS

B

4243

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

4244

National, IN
10/01/2007: WV
06/01/2014: TX

E
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4250

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4251

National, IN
10/01/2007: WV

C
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4263

National, IN
10/01/2007: WV

D
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

4273

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

4279

National, IN
10/01/2007: WV
06/01/2014: TX

E
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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4282 FL 11/01/2017: DC, WV B
12/01/2017: UT
01/01/2018: AK, CT, Hl, IA, ID, MD,
NH, NM, OK
02/01/2018: NE
03/01/2018: AL, GA, MS, TN
04/01/2018: ME, VA
05/01/2018: LA
07/01/2018: AR, MT, SD, TX
08/01/2018: R
10/01/2018: KY
01/01/2019: IN, KS, MO
03/01/2019: NV
04/01/2019: SC
01/01/2020: AZ, CO, IL, OR
04/01/2020: VT
4283 National, IN C
10/01/2007: WV
06/01/2014: TX
4299 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
4301 01/01/2017: IL B
08/01/2017: R
4304 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, D

IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OR, RI, SC,
SD, TN, UT, VA, VT

10/01/2007: WV
06/01/2014: TX
01/01/2017: OK
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4307

National, IN
10/01/2007: WV
06/01/2014: TX

B
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4308

04/01/2008: VA

B

4311

01/01/2017: OK

D

4312

OK

D
01/01/2022: OK

4351

National, IN
10/01/2007: WV

D

4351

06/01/2014: TX

C
07/01/2021: TX

4352

National, IN
10/01/2007: WV

C
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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4360 HI, MT 01/01/2010: FL B
10/01/2019: KY
11/01/2019: DC, WV

01/01/2020: AK, AZ, CO, CT, IA, ID, IL,
IN, KS, MD, MO, NH, OK, OR, UT

02/01/2020: NE

03/01/2020: AL, GA, MS, NV, TN
04/01/2020: ME, SC, VA, VT
05/01/2020: LA

07/01/2020: AR, SD
08/01/2020: RI

01/01/2021: NM

07/01/2021: TX

4361 National, IN C
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4362 06/01/2014: TX 01/01/2010: FL E

01/01/2012: AK, AZ, CO, CT, HI, IA, 07/01/2021: TX
ID, IL, IN, KS, MD, ME, MO, NH, NM,
OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VA, VT
05/01/2012: LA

07/01/2012: AR, MT, R, SD
09/01/2012: SC

10/01/2012: KY

11/01/2012: DC, WV
12/01/2012: UT

4410 National, IN C
10/01/2007: WV
06/01/2014: TX
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4417 01/01/2010: NH B
01/01/2017: MD
04/01/2017: ME
4417 07/01/2020: TX C
4420 National, IN F
10/01/2007: WV
4420 06/01/2014: TX E
4431 National, IN B
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
4432 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, B
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
’S\/ID?'_l_ll\\:I,TO_II\.I/E\'/L\"V\'/,:_\IH' NM, OK, RI, SC, 01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
10/01/2007: WV NM, OK, OR, UT
01/01/2017: OR 02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
4432 06/01/2014: TX B
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4439 01/01/2010: FL D
10/01/2017: KY
11/01/2017: DC, WV
12/01/2017: UT
01/01/2018: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, MO, NH, NM, OK,
OR
02/01/2018: NE
03/01/2018: AL, GA, MS, NV, TN
04/01/2018: ME, SC, VA, VT
05/01/2018: LA
07/01/2018: AR, MT, SD
08/01/2018: R
4439 07/01/2020: TX E
4452 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
4459 National, IN E
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
4459 06/01/2014: TX E
07/01/2021: TX
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4470

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4479

01/01/2016: MD
04/01/2016: ME, VA

A

4484

National, IN
10/01/2007: WV
06/01/2014: TX

4493

National, IN
10/01/2007: WV

D
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4511

National, IN
10/01/2007: WV

D

4511

06/01/2014: TX

4519

06/01/2014: TX

4536

01/01/2016: MD
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4557 National, IN E
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

4558 National, IN D
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4558 06/01/2014: TX D
07/01/2021: TX

4561 01/01/2010: FL C

01/01/2011: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, ME, MO, NH, NM,
OK, OR

02/01/2011: NE

03/01/2011: AL, GA, MS, NV, TN
04/01/2011: VT

05/01/2011: LA

06/01/2011: Rl

07/01/2011: AR, MT, SC, SD
10/01/2011: KY

11/01/2011: DC, WV
12/01/2011: UT

04/01/2012: VA

4565 11/01/2016: WV E
01/01/2017: OK
05/01/2017: LA
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4568 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, E
IA, D, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, R,
SC, SD, TN, UT, VA, VT
10/01/2007: WV
06/01/2014: TX
4581 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, F
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, RI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
4582 04/01/2017: VA E
4583 National, IN F
10/01/2007: WV
06/01/2014: TX
4584 01/01/2016: MD E
4585 10/01/2016: KY D
01/01/2017: KS
03/01/2017: MS
4586 01/01/2017: FL, OK F
03/01/2017: MS
01/01/2018: KS
4597 01/01/2018: MO B
03/01/2020: GA
4611 National, IN C
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
4611 06/01/2014: TX D
07/01/2021: TX
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4635 National, IN F

10/01/2007: WV 07/01/2021: TX

06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4653 National, IN C
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4665 National, IN E
10/01/2007: WV
06/01/2014: TX

4670 FL 10/01/2019: KY E
11/01/2019: DC, WV

01/01/2020: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, MO, NH, NM, OR,
uT

02/01/2020: NE

03/01/2020: AL, GA, MS, NV, TN
04/01/2020: ME, VA, VT
05/01/2020: LA

07/01/2020: AR, MT, SD, TX
08/01/2020: RI

01/01/2022: OK

04/01/2022: SC

4673 01/01/2016: OK E
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4683 National D
10/01/2007: WV 07/01/2021: TX
07/01/2017: TX 11/01/2021: DC, WV
01/01/2020: IN 01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
4686 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, E
IA, 1D, IL, IN, KS, KY, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, R,
SC, SD, TN, TX, UT, VA, VT
10/01/2007: WV
4692 National, IN C
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
4693 National, IN C
10/01/2007: WV
06/01/2014: TX
4703 National, IN D

10/01/2007: WV
06/01/2014: TX

07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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4710

FL

B

4712

06/01/2014: TX

E
07/01/2021: TX

4716

01/01/2017: IL, MO
01/01/2020: IN

B

4716

07/01/2017: TX

C

4717

National, IN
10/01/2007: WV
06/01/2014: TX

B
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4720

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4730

01/01/2017: IL

E
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4740

National, IN
10/01/2007: WV
06/01/2014: TX

G
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4741

National, IN
10/01/2007: WV

D
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

4743

06/01/2014: TX

05/01/2018:
07/01/2018:
01/01/2020:

LA

KS, NM

E

4750

01/01/2017:
05/01/2020:

L
LA

4751

National, IN
10/01/2007: WV
06/01/2014: TX

4758

12/01/2015:
03/01/2016:

uT
GA

4759

12/01/2015:
03/01/2016:

uT
GA

4761

01/01/2017:
03/01/2017:
01/01/2018:

OK
TN
co
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4766

AL, AZ, ID, IN
06/01/2014: TX

F

07/01/2021: TX
01/01/2022: AZ, ID, IN
03/01/2022: AL

4767

01/01/2016: CT

G

4770

03/01/2017: GA

G

4771

AL, AK, AZ, AR, CO, CT, DC, FL, HI, IA,
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, Rl
SC, SD, TN, UT, VA, VT

10/01/2007: WV

03/01/2016: GA

F
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

4773

03/01/2018: GA

G

4774

03/01/2016: GA

G

4775

03/01/2017: GA

G

4776

03/01/2016: GA

G

4777

National, IN
10/01/2007: WV
06/01/2014: TX

F
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

4779

03/01/2017: GA

G

4799

03/01/2016: GA

G

4800

07/01/2017: TX

4801

07/01/2017: TX

4802

07/01/2017: TX
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
4803 07/01/2017: TX F
4804 07/01/2017: TX F
4805 07/01/2017: TX F
4806 07/01/2017: TX F
4807 07/01/2017: TX F
4808 07/01/2017: TX F
4809 07/01/2017: TX F
4810 07/01/2017: TX F
4811 07/01/2017: TX F
4812 07/01/2017: TX E
4813 07/01/2017: TX E
4814 07/01/2017: TX E
4815 07/01/2017: TX E
4816 07/01/2017: TX E
4817 07/01/2017: TX E
4818 07/01/2017: TX E
4819 07/01/2017: TX E
4820 07/01/2017: TX E
4821 07/01/2017: TX E
4822 07/01/2017: TX E
4823 07/01/2017: TX E
4825 National, IN E

10/01/2007: WV
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Class Code applies in: 1
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Hazard Group A-G effective date:

4828

National, IN
10/01/2007: WV
07/01/2017: TX

F
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4829

National, IN
10/01/2007: WV
07/01/2017: TX

F

4902

National, IN
10/01/2007: WV
06/01/2014: TX

C
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4923

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

4940

01/01/2017: MO, OK

E
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
5020 National, IN F
10/01/2007: WV 07/01/2021: TX
11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
5022 National, IN G
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
5037 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, G
IA, D, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, RI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
5040 National, IN G
10/01/2007: WV
06/01/2014: TX
5041 06/01/2014: TX G
5057 National, IN G
10/01/2007: WV
06/01/2014: TX
5059 National, IN G
10/01/2007: WV
5067 04/01/2018: VA G

01/01/2020: MO
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5069 FL 10/01/2017: KY G
11/01/2017: DC, WV
12/01/2017: UT
01/01/2018: AK, AZ, CT, IA, ID, IL, IN,
KS, MD, MO, NH, NM, OK
02/01/2018: NE
03/01/2018: AL, GA, MS, NV
04/01/2018: ME, SC, VT
05/01/2018: LA
07/01/2018: AR, MT, SD
08/01/2018: R
01/01/2019: HI
03/01/2019: TN
04/01/2019: VA
5070 06/01/2014: TX G
5102 National, IN F
10/01/2007: WV
06/01/2014: TX
5146 National, IN E
10/01/2007: WV
5160 National, IN G

10/01/2007: WV
06/01/2014: TX

07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

5183

National, IN
10/01/2007: WV
06/01/2014: TX

F
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

5188

National, IN
10/01/2007: WV

F
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

5190

National, IN
10/01/2007: WV

F
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

5190

06/01/2014: TX

F
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Class Code applies in: 1
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Hazard Group A-G effective date:

5191

National, IN
10/01/2007: WV

E
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

5191

06/01/2014: TX

E
07/01/2021: TX

5192

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

5200

06/01/2014: TX

F
07/01/2021: TX

5203

06/01/2014: TX

G
07/01/2021: TX

5213

National, IN
10/01/2007: WV
06/01/2014: TX

G
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code applies in: 1
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Hazard Group A-G effective date:

5215

National, IN
10/01/2007: WV

E
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

5220

06/01/2014: TX

F
07/01/2021: TX

5221

National, IN
10/01/2007: WV

F
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

5222

National, IN
10/01/2007: WV

G
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

5223

AL, AK, AR, CO, CT, DC, FL, GA, HI, IA,
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, RI,
SC, SD, TN, UT, VA, VT

10/01/2007: WV

E

5348

National, IN
10/01/2007: WV
06/01/2014: TX
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5402

National, IN
10/01/2007: WV

C
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

5403

National, IN
10/01/2007: WV
06/01/2014: TX

F

5437

National, IN
10/01/2007: WV
06/01/2014: TX

F
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

5438

co

E

5443

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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5445 National, IN G
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
5462 National, IN E
10/01/2007: WV
06/01/2014: TX
5472 National, IN G
10/01/2007: WV
5473 National, IN G
10/01/2007: WV
5474 National, IN G
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
5478 National, IN F

11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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5479 National, IN E
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
5479 06/01/2014: TX E
5480 National, IN F
10/01/2007: WV
5491 National, IN F
10/01/2007: WV
5491 06/01/2014: TX F
07/01/2021: TX
5505 01/01/2020: MO E
5506 AL, AZ, AR, CO, CT, DC, FL, GA, HI, IA, F
ID, IL, IN, KS, KY, LA, ME, MD, MS, 07/01/2021: TX
MO, MT, NE, NV, NH, NM, OK, OR, Rl, .
SC. S, TN, VA, VT 11/01/2021: DC, WV
01/01/2022: AZ, CO, CT, FL, HI, IA, ID
10/01/2007: WV rom o T e
/01/ IL, IN, KS, KY, MD, MO, NH, NM, OK,
06/01/2014: TX OR
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
5507 AL, AZ, AR, CO, CT, DC, FL, GA, HI, IA, F

ID, IL, IN, KS, KY, LA, ME, MD, MS,
MT, NE, NV, NH, NM, OK, OR, R, SC,
SD, TN, VA, VT

10/01/2007: WV
01/01/2017: MO
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5508 FL 10/01/2019: KY E
11/01/2019: DC, WV
01/01/2020: AZ, CO, CT, HI, IA, ID, IL,
IN, KS, MD, MO, NH, NM, OK, OR
02/01/2020: NE
03/01/2020: AL, GA, MS, NV, TN
04/01/2020: ME, SC, VA, VT
05/01/2020: LA
07/01/2020: AR, MT, SD
08/01/2020: Rl
5509 AK, CT, FL, UT F
5511 MT, OR F
5515 01/01/2017: MO D
5516 AK, UT G
07/01/2021: TX
11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
5535 07/01/2007: AL, AR, CO, GA, HI, ID, G
IL, IN, KS, MD, ME, MS, NE, NM, NV, 11/01/2021: DC, WV
RI, SC, 5D, VT 01/01/2022: AK, AZ, CO, CT, FL, HI,
10/01/2007: AZ, KY, WV IA, ID, IL, IN, KS, KY, MD, MO, NH,
11/01/2007: DC NM, OK, OR, UT
12/01/2007: UT 02/01/2022: NE
01/01/2008: CT, FL, IA, MO, MT, NH, 03/01/2022: AL, GA, MS, NV, TN
OK, OR 04/01/2022: ME, SC, VT, VA
03/01/2008: TN 05/01/2022: LA
04/01/2008: VA 07/01/2022: AR, MT, SD
05/01/2008: LA 08/01/2022: Rl
04/01/2010: AK
5536 06/01/2014: TX 04/01/2008: VA E
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5537 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, E
IA, D, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, R,
SC, SD, TN, UT, VT
10/01/2007: WV
04/01/2008: VA
5538 06/01/2014: TX 07/01/2007: AL, AR, CO, CT, GA, HI, |G
ID, IL, IN, KS, LA, MD, ME, MS, NE, | 97/01/2021: TX
NM, NV, OK, RI, SC, SD, VT
10/01/2007: AZ, KY
11/01/2007: DC
12/01/2007: UT
01/01/2008: FL, IA, MO, MT, NH, OR
03/01/2008: TN
04/01/2008: VA
04/01/2010: AK
5539 01/01/2018: IL E
03/01/2019: TN
5551 National, IN G
10/01/2007: WV
06/01/2014: TX
5604 01/01/2014: CT F
12/31/2009: TN
5606 National, IN G
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
5609 co E
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5610 National, IN E
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
5611 OK E
5613 FL, TN C
5645 National, IN G
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
5650 AZ E
5651 FL, VA 07/01/2011: MT F
01/01/2013: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, ME, MO, NH, NM,
OK, OR
02/01/2013: NE
03/01/2013: AL, GA, MS, NV, TN
04/01/2013: VT
05/01/2013: LA
07/01/2013: AR, RI, SD
09/01/2013: SC
11/01/2013: DC, WV
12/01/2013: UT
10/01/2015: KY
5701 06/01/2014: TX E
5703 National, IN E
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5705

National, IN
10/01/2007: WV

E

5951

National, IN
10/01/2007: WV

C
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

6003

National, IN
10/01/2007: WV
06/01/2014: TX

F
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

6004

FL

E

6005

National, IN
10/01/2007: WV

E

6006

FL

F
01/01/2022: FL
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
6017 FL 10/01/2017: KY E
11/01/2017: DC, WV
12/01/2017: UT
01/01/2018: AK, AZ, CO, CT, HI, IA,
IN, KS, MD, NH, NM
02/01/2018: NE
03/01/2018: AL, GA, MS, NV, TN
04/01/2018: ME, SC, VA, VT
05/01/2018: LA
07/01/2018: MT, SD
01/01/2019: ID, IL, OR
01/01/2020: OK
07/01/2020: AR
6018 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, E
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MT, NE, NV, NH, NM, OK, OR, SC, SD,
TN, UT, VA, VT
10/01/2007: WV
6045 National, IN E
10/01/2007: WV
06/01/2014: TX
6202 06/01/2014: TX G
6203 06/01/2014: TX G
6204 National, IN F
10/01/2007: WV
06/01/2014: TX
6205 06/01/2014: TX 05/01/2012: LA E
6206 National, IN G
10/01/2007: WV
06/01/2014: TX
6213 National, IN G

10/01/2007: WV

11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

6213

06/01/2014: TX

G

6214

National, IN
10/01/2007: WV

F
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

6215

01/01/2012: OK

E

6216

National, IN
10/01/2007: WV
06/01/2014: TX

G

6217

National, IN
10/01/2007: WV

G
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

6219

06/01/2014: TX

G
07/01/2021: TX

6229

National, IN
10/01/2007: WV
06/01/2014: TX

E
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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6233 National, IN G
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
6235 National, IN G
10/01/2007: WV
6236 National, IN E
10/01/2007: WV
6237 National, IN F
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
6237 06/01/2014: TX F
6238 06/01/2014: TX F
6251 National, IN F
10/01/2007: WV
6252 National, IN G
10/01/2007: WV
6257 CcO F

01/01/2022: CO
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:

6260 10/01/2016: KY G
11/01/2016: DC, WV
12/01/2016: UT

01/01/2017: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, MO, NH, NM,
OK, OR

02/01/2017: NE

03/01/2017: AL, GA, MS, NV, TN
04/01/2017: ME, VA, VT
05/01/2017: LA

07/01/2017: AR, SD
08/01/2017: R

09/01/2017: SC

07/01/2018: MT

6306 National, IN F
10/01/2007: WV

6306 06/01/2014: TX F
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

6319 National, IN G
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

6325

National, IN
10/01/2007: WV

G
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

6365

07/01/2018: MT

E

6400

National, IN
10/01/2007: WV

E
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

6400

06/01/2014: TX

E

6503

01/01/2010: FL
04/01/2010: VA

01/01/2011: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, ME, MD, MO, NH, NM,
OK

02/01/2011: NE

03/01/2011: AL, GA, MS, NV, TN
04/01/2011: VT

05/01/2011: LA

06/01/2011: R

07/01/2011: AR, MT, SC, SD
10/01/2011: KY

11/01/2011: DC, WV
12/01/2011: UT

C
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
6504 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, C
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS, 07/01/2021: TX
MO, MT, NE, NV, NH, NM, OR, RlI, SC,
SD, TN, UT, VA, VT 11/01/2021: DC, WV
10/01/2007: WV a1, 1 K5, Kt M, MO,
06/01/2014: TX NM, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
6513 OK C
01/01/2022: OK
6702 10/01/2011: KY E
11/01/2011: DC
12/01/2011: UT
01/01/2012: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, ME, MO, NH,
NM, OK, OR
02/01/2012: NE
03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VA, VT
05/01/2012: LA
07/01/2012: AR, MT, RI, SD
09/01/2012: SC
11/01/2013: WV
6703 10/01/2011: KY E

11/01/2011: DC
12/01/2011: UT

01/01/2012: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, ME, MO, NH,
NM, OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VA, VT
05/01/2012: LA

07/01/2012: AR, MT, RI, SD
09/01/2012: SC

11/01/2013: WV
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
6704 10/01/2011: KY E
11/01/2011: DC
12/01/2011: UT
01/01/2012: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, ME, MO, NH,
NM, OK, OR
02/01/2012: NE
03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VA, VT
05/01/2012: LA
07/01/2012: AR, MT, RI, SD
09/01/2012: SC
11/01/2013: WV
6801 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, E
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MT, NE, NV, NH, NM, OK, OR, RI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
6811 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, E
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MT, NE, NV, NH, NM, OK, OR, RI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
6823 06/01/2014: TX E
07/01/2021: TX
6824 National, IN E
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
6825 MO G
6826 National, IN E
10/01/2007: WV
6827 03/01/2017: MS G
6828 FL E
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
6829 MS G
6834 National, IN C

10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

6835 MO G
6836 National, IN D
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

6837 03/01/2017: MS G

6838 FL E
01/01/2022: FL

6843 AL, AK, AR, CO, CT, DC, FL, GA, HI, A, G
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MT, NE, NV, NH, NM, OK, OR, R, SC,
SD, TN, UT, VA, VT

10/01/2007: WV

06/01/2014: TX

6845 AL, AK, AR, CO, CT, DG, FL, GA, HI, IA, G
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, R,
SC, SD, TN, UT, VA, VT

10/01/2007: WV

6846 05/01/2016: LA G
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
6854 AL, AK, AR, CO, CT, DC, FL, GA, HI, IA, F
ID, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
MT, NE, NV, NH, NM, OK, OR, RI, SC
D ,TN IUT IVA ;/T P T 01/01/2022: AK, CO, CT, FL, HI, IA, ID,
LT IL, IN, KS, KY, MD, NH, NM, OK, OR,
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
6869 01/01/2018: OR G
6872 National, IN G
10/01/2007: WV
06/01/2014: TX
6873 LA, OR G
6874 AL, AK, AZ, AR, CO, CT, FL, GA, HI, IA, G
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, RI,
SC, SD, TN, UT, VA, VT
10/01/2007: WV
06/01/2014: TX
6876 LA, OR G
6882 National, IN F

10/01/2007: WV

11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
6884 AL, AK, AZ, AR, CO, CT, FL, GA, HI, 1A, F
ID, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: WV

MO, MT, NE, NV, NH, NM, OK, OR, RI
sC ISD 'I:N L,JT VIA V'T R 01/01/2022: AK, AZ, CO, CT, FL, HI,
T IA, ID, IL, IN, KS, KY, MD, MO, NH,

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

7016 National, IN G
10/01/2007: WV
06/01/2014: TX

7024 National, IN G
10/01/2007: WV
06/01/2014: TX

7038 National, IN G
10/01/2007: WV

7046 National, IN G
10/01/2007: WV
06/01/2014: TX

7047 National, IN G
10/01/2007: WV
06/01/2014: TX

7050 National, IN G
10/01/2007: WV

7069 VA G
7076 VA G
7090 National, IN G

10/01/2007: WV

7094 VA G
7097 01/01/2020: CT G
7098 National, IN G

10/01/2007: WV
06/01/2014: TX
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

7099

National, IN
10/01/2007: WV
06/01/2014: TX

G

7133

National, IN
10/01/2007: WV

7133

06/01/2014: TX

F
07/01/2021: TX

7134

06/01/2014: TX

F
07/01/2021: TX

7135

06/01/2014: TX

F
07/01/2021: TX

7151

10/01/2011: KY
11/01/2011: DC
12/01/2011: UT

01/01/2012: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, ME, MO, NH,
NM, OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VA, VT
05/01/2012: LA

07/01/2012: AR, MT, R, SD
09/01/2012: SC

11/01/2013: WV

F

7152

10/01/2011: KY
11/01/2011: DC
12/01/2011: UT

01/01/2012: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, ME, MO, NH,
NM, OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VA, VT
05/01/2012: LA

07/01/2012: AR, MT, R, SD
09/01/2012: SC

11/01/2013: WV
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:

7153 10/01/2011: KY F
11/01/2011: DC
12/01/2011: UT

01/01/2012: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, ME, MO, NH,
NM, OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VA, VT
05/01/2012: LA

07/01/2012: AR, MT, R, SD
09/01/2012: SC

11/01/2013: WV

7201 FL D
01/01/2022: FL

7204 FL C
01/01/2022: FL

7205 FL D
01/01/2022: FL

7207 01/01/2016: MO E

7219 AK, FL, ID, LA, MT, OR F
11/01/2017: DC, WV
12/01/2017: UT

01/01/2018: AZ, CO, CT, HI, IA, IL, IN,
KS, MD, MO, NH, NM, OK

02/01/2018: NE

03/01/2018: AL, GA, MS, NV, TN
04/01/2018: ME, SC, VT
07/01/2018: SD

08/01/2018: RI

10/01/2018: KY

07/01/2019: AR

7219 06/01/2014: TX F
07/01/2021: TX

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Basic Manual

Texas
Page 277

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
7222 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, F
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
’S\/IDO'T"\\I/ITO.I'\_I E\'/XN\'/.II_\‘H' NM, OK, RI, SC, 01/01/2022: AK, AZ, CO, CT, FL, HI,
LT IA, ID, IL, IN, KS, KY, MD, MO, NH,
10/01/2007: WV NM, OK, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
7223 05/01/2017: LA E
7225 10/01/2017: KY E
11/01/2017: DC, WV
12/01/2017: UT
01/01/2018: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, MO, NH, NM, OK,
OR
02/01/2018: NE
03/01/2018: AL, GA, MS, NV, TN
04/01/2018: ME, SC, VA, VT
05/01/2018: LA
07/01/2018: AR, MT, SD, TX
08/01/2018: RI
7228 VA 11/01/2017: DC, WV E

12/01/2017: UT

01/01/2018: AZ, CO, CT, HI, IA, IL, IN,
KS, MD, MO, NH, NM, OK

02/01/2018: NE

03/01/2018: AL, GA, MS, NV, TN
04/01/2018: ME, SC, VT
07/01/2018: SD

08/01/2018: R

10/01/2018: KY

07/01/2019: AR
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
7229 VA 11/01/2017: DC, WV F
12/01/2017: UT
01/01/2018: AZ, CO, CT, Hl, IA, IL, IN,
KS, MD, MO, NH, NM, OK
02/01/2018: NE
03/01/2018: AL, GA, MS, NV, TN
04/01/2018: ME, SC, VT
07/01/2018: SD
08/01/2018: R
10/01/2018: KY
07/01/2019: AR
7230 National, IN D
10/01/2007: WV
7230 06/01/2014: TX E
7231 National, IN D
10/01/2007: WV
7232 AL, AK, AZ, AR, CO, CT, DC, FL, GA, IA, F
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, RI,
SC, SD, TN, UT, VA, VT
10/01/2007: WV
7250 01/01/2018: AZ, MO G
7308 07/01/2008: WV G
7309 National, IN G
10/01/2007: WV
06/01/2014: TX
7313 AL, AK, AZ, AR, CO, CT, DC, FL, GA, Hl, G
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, R,
SC, SD, TN, VA, VT
10/01/2007: WV
06/01/2014: TX
7317 National, IN G
10/01/2007: WV
06/01/2014: TX
7327 AL, AK, AR, CO, CT, DC, FL, GA, HI, 1A, G

ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, RI,
SC, SD, TN, UT, VA, VT

10/01/2007: WV
06/01/2014: TX
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
7333 National, IN G
10/01/2007: WV
7335 National, IN G
10/01/2007: WV
7337 National, IN G
10/01/2007: WV
7350 AL, AK, AZ, AR, CO, CT, FL, GA, HI, IA, F
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, Rl,
SC, SD, TN, UT, VA, VT
10/01/2007: WV
06/01/2014: TX
7360 National, IN E
10/01/2007: WV
06/01/2014: TX
7370 National, IN C
10/01/2007: WV
7373 MD, NH E
7380 AL, AK, AR, CO, CT, DC, FL, GA, HI, IA, E
ID, IL, IN, KS, KY, LA, ME, MD, MS, 07/01/2021: TX
MO, MT, NE, NH, NM, OK, OR, RI, SC, .
SD, TN, UT, VA, VT 11/01/2021: DC, WV
01/01/2022: AK, CO, CT, FL, HI, IA, ID
10/01/2007: WV oo Tl
/o1/ IL, IN, KS, KY, MD, MO, NH, NM, OK,
06/01/2014: TX OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
7382 National, IN D

10/01/2007: WV
06/01/2014: TX

07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
7383 FL, GA E
7390 National, IN C
10/01/2007: WV
06/01/2014: TX
7394 National, IN G
10/01/2007: WV
7395 National, IN G
10/01/2007: WV
7398 National, IN G
10/01/2007: WV
7402 01/01/2010: AL, AK, AZ, AR, CO, CT, C
DC, FL, GA, HI, 1A, ID, IL, IN, KS, KY, LA,
ME, MD, MO, MS, MT, NE, NV, NH,
NM, OK, OR, RI, SC, SD, TN, UT, VT,
WV
04/01/2010: VA
7403 AL, AZ, AR, CO, CT, DC, FL, GA, HI, IA, C
ID, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
MO, MT, NE, NV, NH, NM, OK, OR, RI
sC ISD 'I:N L,JT VIA V'T P 01/01/2022: AZ, CO, CT, FL, HI, IA, ID,
Ty IL, IN, KS, KY, MD, MO, NH, NM, OK,
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
7405 National, IN C
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: R
7405 06/01/2014: TX C
07/01/2021: TX
7408 NV G
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

7414

AK

C

7418

06/01/2014: TX

01/01/2010: AK

F
07/01/2021: TX

7420

National, IN
10/01/2007: WV

G

7421

National, IN
10/01/2007: WV

E
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

7421

06/01/2014: TX

E
07/01/2021: TX

7422

National, IN
10/01/2007: WV
06/01/2014: TX

F
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

7423

06/01/2014: TX

07/01/2008: AR, AZ, LA, MD, ME,
MO, NM, TN

C
07/01/2021: TX

7424

07/01/2016: MT

G
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
7425 National, IN F
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

7431 National, IN F
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

7500 03/01/2017: AL E
03/01/2019: GA
03/01/2020: TN

7502 National, IN E
10/01/2007: WV

7502 06/01/2014: TX E
07/01/2021: TX

7515 National, IN G
10/01/2007: WV
06/01/2014: TX
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10/01/2007: WV
06/01/2014: TX

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
7520 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
7538 National, IN G
10/01/2007: WV
06/01/2014: TX
7539 National, IN F
10/01/2007: WV
06/01/2014: TX
7540 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, G
IA, D, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NM, OK, RI, SC, SD,
TN, UT, VA, VT
10/01/2007: WV
7570 01/01/2017: OK E
03/01/2017: AL
7580 National, IN E
10/01/2007: WV
06/01/2014: TX
7590 National, IN E

07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
7600 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, E
IA, D, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, R,
SC, SD, TN, UT, VA, VT
10/01/2007: WV
06/01/2014: TX
7601 AK, VA 01/01/2009: FL F
01/01/2011: OR
07/01/2011: MT
01/01/2013: AZ, CO, CT, HI, IA, ID, IL,
IN, KS, ME, MD, MO, NH, NM, OK
02/01/2013: NE
03/01/2013: AL, GA, MS, NV, TN
04/01/2013: VT
05/01/2013: LA
07/01/2013: AR, RI, SD
09/01/2013: SC
10/01/2013: KY
11/01/2013: DC, WV
12/01/2013: UT
7602 06/01/2014: TX E
7605 National, IN F
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
7607 11/01/2011: CT C

© 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.



Basic Manual

Texas
Page 285

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
7610 National, IN E
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
7611 VA 01/01/2009: FL E
01/01/2011: OR
07/01/2011: MT
01/01/2013: AK, AZ, CO, CT, HI, IA,
D, IL, IN, KS, ME, MD, MO, NH, NM,
OK
02/01/2013: NE
03/01/2013: AL, GA, MS, NV, TN
04/01/2013: VT
05/01/2013: LA
07/01/2013: AR, RI, SD
09/01/2013: SC
10/01/2013: KY
11/01/2013: DC, WV
12/01/2013: UT
7612 VA 01/01/2009: FL E

01/01/2011: OR
07/01/2011: MT

01/01/2013: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, ME, MD, MO, NH, NM,
OK

02/01/2013: NE

03/01/2013: AL, GA, MS, NV, TN
04/01/2013: VT

05/01/2013: LA

07/01/2013: AR, RI, SD
09/01/2013: SC

10/01/2013: KY

11/01/2013: DC, WV
12/01/2013: UT
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
7613 VA 01/01/2009: FL E
01/01/2011: OR
07/01/2011: MT
01/01/2013: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, ME, MD, MO, NH, NM,
oK
02/01/2013: NE
03/01/2013: AL, GA, MS, NV, TN
04/01/2013: VT
05/01/2013: LA
07/01/2013: AR, RI, SD
09/01/2013: SC
10/01/2013: KY
11/01/2013: DC, WV
12/01/2013: UT
7698 IN G
7699 IN F
01/01/2022: IN
7704 FL, MT 07/01/2007: AL, AZ, AR, CO, CT,DC, |F
GA, HI, ID, IL, IN, KS, KY, LA, ME, MD,
MS, NE, NV, NM, OK, RI, SC, SD, UT,
VT
11/01/2007: DC
01/01/2008: AK, IA, MO, NH, OR
03/01/2008: TN
04/01/2008: VA
7704 06/01/2014: TX F
07/01/2021: TX
7705 02/01/2006: LA D
07/01/2007: AL, AR, CO, CT, GA, HI,
ID, IL, IN, KS, MD, ME, MS, NE, NM,
NV, RI, SC, SD, VT
10/01/2007: AZ, KY, WV
11/01/2007: DC
12/01/2007: UT
01/01/2008: AK, FL, IA, MO, MT, NH,
OK, OR
03/01/2008: TN
04/01/2008: VA
7710 07/01/2007: CT G
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
7710 07/01/2007: AL, AR, CO, CT, GA, HI, F
ID, IL, IN, KS, LA, MD, ME, MS, NE,
NM, NV, OK, RI, SC, SD, VT
10/01/2007: AZ, KY, WV
11/01/2007: DC
12/01/2007: UT
01/01/2008: AK, IA, MO, NH, OR
03/01/2008: TN
04/01/2008: VA
7711 07/01/2007: CT, ID, NV G
04/01/2008: VA
7711 07/01/2007: AL, AR, CO, CT, GA, HI, F
ID, IL, IN, KS, LA, MD, ME, MS, NE,
NM, NV, OK, RI, SC, SD, VT
10/01/2007: AZ, KY, WV
11/01/2007: DC
12/01/2007: UT
01/01/2008: AK, IA, MO, NH
03/01/2008: TN
04/01/2008: VA
7717 01/01/2008: NH D
7719 CcO 01/01/2010: ID G
7720 National, IN E
10/01/2007: WV
06/01/2014: TX
7721 07/01/2016: MT E
7722 07/01/2016: MT E
7723 CT, ME, NV, VA F
01/01/2022: CT
03/01/2022: NV
04/01/2022: ME, VA
7724 03/01/2017: NV 04/01/2017: VA G
7725 IN F
7726 NV 01/01/2010: ID G
7727 VA G
7729 01/01/2010: OR F
01/01/2022: OR
7731 10/01/2009: CT D
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
7732 01/01/2018: IN F
10/01/2019: LA 01/01/2022: IN

05/01/2022: LA

7855 National, IN E
10/01/2007: WV
06/01/2014: TX

8001 National, IN C
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

8002 National, IN C
10/01/2007: WV
06/01/2014: TX

8003 AK C
01/01/2022: AK

8006 National, IN B
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

8008 National, IN B
10/01/2007: WV
06/01/2014: TX
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

8010

National, IN
10/01/2007: WV

C
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

8013

National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

8014

C
01/01/2022: IL

8015

National, IN
10/01/2007: WV
07/01/2019: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

8017

National, IN
10/01/2007: WV
06/01/2014: TX

B
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
8018 National, IN C

10/01/2007: WV 07/01/2021: TX

06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

8021 National, IN C
10/01/2007: WV

8024 ME C

8031 National, IN C
10/01/2007: WV

8032 National, IN C
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

8033 National, IN B
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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10/01/2007: WV
06/01/2014: TX

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
8034 06/01/2014: TX C
07/01/2021: TX
8034 AZ, MO, OK B
01/01/2022: AZ, MO, OK
8037 01/01/2010: FL A
04/01/2010: VA 11/01/2021: DC, WV
01/01/2011: AK, AZ, CO, CT, HI, IA, 01/01/2022: KY, UT
ID, IL, IN, KS, MD, ME, MO, NH, NM, 04/01/2022: SC
Ok, OR 07/01/2022: AR, MT, SD
02/01/2011: NE 08/01/2022: Rl
03/01/2011: AL, GA, MS, NV, TN
04/01/2011: VT
05/01/2011: LA
06/01/2011: Rl
07/01/2011: AR, MT, SC, SD
10/01/2011: KY
11/01/2011: DC, WV
12/01/2011: UT
8039 National, IN B
10/01/2007: WV
06/01/2014: TX
8044 National, IN C

07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
8045 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, C
IA, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
MO, MT, NE, NV, NH, NM, OK, RI, SC
D ITN (JT \,/A \}T ’ T T 01/01/2022: AK, AZ, CO, CT, FL, HI,
LT IA, ID, IL, IN, KS, KY, MD, MO, NH,
05/01/2014: TX 02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
8046 National, IN C
10/01/2007: WV
8047 National, IN C
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
8048 01/01/2020: OK B
8050 04/01/2011: VA B
8058 AL, AK, AZ, AR, CO, CT, DC, FL, GA, IA, C
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, R,
SC, SD, TN, UT, VA, VT
10/01/2007: WV
06/01/2014: TX
8061 FL, MO 07/01/2009: GA C
03/01/2014: TN
8067 05/07/2009: LA E
8072 AK, AL, AZ, AR, CO, CT, DC, FL, GA, HI, B

IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, RI, SC,
SD, TN, UT, VA, VT

10/01/2007: WV
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
8102 National, IN C
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
8103 National, IN D
10/01/2007: WV
07/01/2017: TX
8105 10/01/2016: KY B
11/01/2016: DC, WV
12/01/2016: UT
01/01/2017: AK, AZ, CO, CT, FL, HI,
IA, ID, IN, KS, MD, MO, NH, NM, OK,
OR
02/01/2017: NE
03/01/2017: AL, GA, MS, NV, TN
04/01/2017: ME, VA, VT
05/01/2017: LA
07/01/2017: AR, SD
08/01/2017: Rl
09/01/2017: SC
07/01/2018: MT
01/01/2019: IL
8106 National, IN E

10/01/2007: WV
06/01/2014: TX
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
8107 National, IN F

10/01/2007: WV 07/01/2021: TX

06/01/2014: TX 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

8111 National, IN D
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

8112 OR E

8113 06/01/2014: TX D
07/01/2021: TX

8116 National, IN D
10/01/2007: WV 11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
8203 National, IN D
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
8204 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, D
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
’SVIDO'T"\\I/ITL'J.'I\_I E\'/ANV\}.II_\IH' NM, OK, RI, 5C, 01/01/2022: AK, AZ, CO, CT, FL, HI,
P IA, ID, IL, IN, KS, KY, MD, MO, NH,
10/01/2007: WV NM, OK, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: R
8209 National, IN C
10/01/2007: WV
06/01/2014: TX
8215 National, IN E
10/01/2007: WV
06/01/2014: TX
8227 National, IN F
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: R
8231 06/01/2014: TX E

07/01/2021: TX
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:

8232 National, IN E
10/01/2007: WV

8233 National, IN E
10/01/2007: WV

8234 06/01/2014: TX E
8235 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, D
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV

MO, MT, NE, NV, NH, NM, OK, RI, SC
o M T TR T T S T 9 01/01/2022: AK, AZ, CO, CT, FL, HI,

SD, TN, UT, VA, VT
Lo IA, ID, IL, IN, KS, KY, MD, MO, NH,
10/01/2007: WV NM, OK, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

8236 NM F
01/01/2022: NM

8263 National, IN D
10/01/2007: WV

8264 National, IN E
10/01/2007: WV
06/01/2014: TX

8265 National, IN F
10/01/2007: WV

8265 06/01/2014: TX F
07/01/2021: TX

8273 FL C
8274 FL C
8277 01/01/2013: CO D

01/01/2018: ID

8279 National, IN F
10/01/2007: WV
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Class Code Class Code applies in: 1 Class Code discontinued in:

Hazard Group A-G effective date:

8288 National, IN
10/01/2007: WV
06/01/2014: TX

D
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

10/01/2007: WV
06/01/2014: TX

8291 National, IN D
10/01/2007: WV
8292 National, IN C
10/01/2007: WV
8292 06/01/2014: TX C
07/01/2021: TX
8293 National, IN C

07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

8295 03/01/2017: AL, GA, MS, TN C
05/01/2017: LA
07/01/2017: AR

8295 07/01/2017: TX D
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
8304 National, IN F
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
8350 National, IN F
10/01/2007: WV
06/01/2014: TX
8353 AL, AZ, FL, LA, MS, MO, OK E
01/01/2020: NM
8370 MO, NM, SD E
8380 AL, AK, AZ, AR, CO, CT, DC, FL, GA, IA, D
ID, IL, IN, KS, KY, ME, MD, MS, MT,
NE, NV, NH, NM, OR, SC, SD, TN, UT,
VA, VT
10/01/2007: WV
8381 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, D
IA, D, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, RI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
8385 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
8387 HI, LA, MO, OK, RI D

06/01/2014: TX
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

8391

HI, LA, MO, OK, RI
06/01/2014: TX

D

8392

National, IN
10/01/2007: WV

B
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

8393

National, IN
10/01/2007: WV

E
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

8399

01/01/2018: CT
03/01/2018: AL

C

8411

AZ, OR

F
01/01/2022: AZ, OR

8500

National, IN
10/01/2007: WV

E

8601

National, IN
10/01/2007: WV
06/01/2014: TX

F
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
8602 01/01/2010: AK, CO, CT, FL, HI, 1A, IL, E
IN, KS, ME, MD, MO, NH, NM, OR 11/01/2021: DC, WV
02/01/2010: NE, RI 01/01/2022: AK, AZ, CO, CT, FL, HI,
03/01/2010: AL, MS, NV, TN IA, ID, IL, IN, KS, KY, MD, MO, NH,
04/01/2010: VA, VT NM, OK, OR, UT
05/01/2010: LA 02/01/2022: NE
07/01/2010: AR, MT, SC, SD, WV 03/01/2022: AL, GA, MS, NV, TN
10/01/2010: AZ, KY 04/01/2022: ME, SC, VT, VA
11/01/2010: DC 05/01/2022: LA
12/01/2010: UT 07/01/2022: AR, MT, SD
01/01/2011: OK 08/01/2022: RI
03/01/2011: GA
8603 01/01/2010: AZ, CO, CT, FL, HI, IA, ID, C
IL, IN, KS, ME, MD, MO, NH, NM, OK
02/01/2010: NE
03/01/2010: AL, MS, NV, TN
04/01/2010: VA, VT
05/01/2010: LA
06/01/2010: R
07/01/2010: AR, SC, SD
10/01/2010: KY
11/01/2010: DC, WV
12/01/2010: UT
03/01/2011: GA
8605 01/01/2011: OK E
8606 National, IN F
10/01/2007: WV
8606 06/01/2014: TX F
07/01/2021: TX
8607 01/01/2014: AK E
01/01/2012: AZ, OK
8607 06/01/2014: TX F
07/01/2021: TX
8709 National, IN G
10/01/2007: WV
06/01/2014: TX
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01/01/2012: AK, AZ, CO, CT, Hl, IA,
ID, IL, IN, KS, MD, ME, MO, NH, NM,
OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VT

05/01/2012: LA

07/01/2012: AR, MT, RI, SD
09/01/2012: SC

10/01/2012: KY

11/01/2012: DC, WV
12/01/2012: UT

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
8719 AL, AK, AZ, AR, CO, CT, FL, GA, HI, IA, F
ID, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: WV
MO, MT, NE, NV, NH, NM, OK, OR, RI
sC ISD 'I:N L,JT VIA V'T T 01/01/2022: AK, AZ, CO, CT, FL, HI,
Ty IA, ID, IL, IN, KS, KY, MD, MO, NH,
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
8720 National, IN F
10/01/2007: WV 07/01/2021: TX
07/01/2019: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
8721 AL, AK, AZ, AR, CO, CT, DC, FL, GA, Hl, E
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, RI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
8723 01/01/2011: FL D

11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

8725

01/01/2010: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, ME, MD, MO, NH,
NM, OK, OR

02/01/2010: NE
03/01/2010: AL, MS, NV, TN
04/01/2010: VA, VT
05/01/2010: LA
06/01/2010: R
07/01/2010: AR, MT, SC, SD
10/01/2010: KY
11/01/2010: DC, WV
12/01/2010: UT
03/01/2011: GA

E

8726

AL, AK, AR, CO, CT, DC, FL, GA, HI, A,
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, Rl
SC, SD, TN, UT, VA, VT

10/01/2007: WV

8726

06/01/2014: TX

F
07/01/2021: TX

8728

01/01/2011: FL
01/01/2012: MO
07/01/2012: MT

E

8734

10/01/2011: KY
11/01/2011: DC
12/01/2011: UT

01/01/2012: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, ME, MO, NH,
NM, OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VA, VT
05/01/2012: LA

07/01/2012: AR, MT, R, SD
09/01/2012: SC

11/01/2013: WV
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:

8737 10/01/2011: KY E
11/01/2011: DC
12/01/2011: UT

01/01/2012: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, ME, MO, NH,
NM, OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VA, VT
05/01/2012: LA

07/01/2012: AR, MT, R, SD
09/01/2012: SC

11/01/2013: WV

8738 10/01/2011: KY E
11/01/2011: DC
12/01/2011: UT

01/01/2012: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, ME, MO, NH,
NM, OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VA, VT
05/01/2012: LA

07/01/2012: AR, MT, R, SD
09/01/2012: SC

11/01/2013: WV

8742 National, IN E
10/01/2007: WV
06/01/2014: TX

8743 07/01/2016: MT E

8744 07/01/2016: MT C
07/01/2022: MT

8745 National, IN D
10/01/2007: WV
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8748 National, IN F
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
8752 06/01/2014: TX C
07/01/2021: TX
8753 01/01/2019: OK B
8754 CT, LA, RI D
04/01/2020: VT 01/01/2022: CT
04/01/2022: VT
05/01/2022: LA
08/01/2022: RI
8754 06/01/2014: TX C
07/01/2021: TX
8755 National, IN E
10/01/2007: WV
06/01/2014: TX
8799 07/01/2007: AL, AR, CO, CT, GA, HI, C

ID, IL, IN, KS, LA, MD, ME, MS, NE,
NM, NV, OK, RI, SC, SD, VT

10/01/2007: AZ, KY, WV
11/01/2007: DC

12/01/2007: UT

01/01/2008: AK, FL, IA, MO, NH
03/01/2008: TN

04/01/2008: VA
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Class Code Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

8800 National, IN
10/01/2007: WV

C
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

8803 National, IN
10/01/2007: WV
06/01/2014: TX

E

8805 10/01/2011: KY
11/01/2011: DC
12/01/2011: UT

01/01/2012: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, ME, MO, NH,
NM, OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VA, VT
05/01/2012: LA

07/01/2012: AR, MT, R, SD
09/01/2012: SC

11/01/2013: WV

8808

03/01/2012: NV

8809 06/01/2014: TX

8810 National, IN
10/01/2007: WV
06/01/2014: TX

8811 CO, ID

C
01/01/2022: CO, ID

8811 07/01/2016: MT

C

8812 AK, CO

C

8813 co
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Class Code applies in: 1
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Hazard Group A-G effective date:

8814

10/01/2011: KY
11/01/2011: DC
12/01/2011: UT

01/01/2012: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, ME, MO, NH,
NM, OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VA, VT
05/01/2012: LA

07/01/2012: AR, MT, R, SD
09/01/2012: SC

11/01/2013: WV

C

8815

10/01/2011: KY
11/01/2011: DC
12/01/2011: UT

01/01/2012: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, MD, ME, MO, NH,
NM, OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VA, VT
05/01/2012: LA

07/01/2012: AR, MT, R, SD
09/01/2012: SC

11/01/2013: WV

8818

ID

B

8820

National, IN
10/01/2007: WV
06/01/2014: TX

E
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI
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Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

8824

National, IN
10/01/2007: WV
07/01/2019: TX

A
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: R

8825

FL, MT, NV

10/01/2019: KY
11/01/2019: DC, WV

01/01/2020: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, MO, NH, NM, OK,
OR, UT

02/01/2020: NE
03/01/2020: AL, GA, MS, TN
04/01/2020: ME, SC, VA, VT
05/01/2020: LA
07/01/2020: AR, SD
08/01/2020: RI

A

8826

National, IN
10/01/2007: WV
07/01/2019: TX

B
07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022: AR, MT, SD
08/01/2022: RI

8828

06/01/2014: TX

C
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8829 FL, NV 07/01/2019: TX B
10/01/2019: KY 01/01/2022: FL
11/01/2019: DC, WV 03/01/2022: NV
01/01/2020: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, MO, NH, NM, OK,
uT
02/01/2020: NE
03/01/2020: AL, GA, MS, TN
04/01/2020: ME, SC, VA, VT
05/01/2020: LA
07/01/2020: AR, SD
8831 National, IN A
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
8832 National, IN C
10/01/2007: WV
06/01/2014: TX
8833 National, IN C
10/01/2007: WV
06/01/2014: TX
8834 07/01/2016: MT C
07/01/2022: MT
8835 National, IN C
10/01/2007: WV
8837 06/01/2014: TX 10/01/2007: AK, CO B
01/01/2014: OR 07/01/2021: TX
8838 06/01/2014: TX C
8840 AZ, OK C
8841 FL, RI D
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Class Code

Class Code applies in: 1

Class Code discontinued in:

Hazard Group A-G effective date:

8842

OR

10/01/2007: AL, AK, AZ, AR, CO, CT,
DC, GA, IA, ID, IL, KS, KY, LA, ME, MD,
MS, MT, NE, NH, NM, OK, RI, SC, SD,
TN, UT, VT, WV

01/01/2008: HI, IN

01/01/2010: FL

A
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, NH, NM, OK,
OR, UT

02/01/2022: NE
03/01/2022: AL, GA, MS, TN
04/01/2022: ME, SC, VT
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI

8853

OR

B

8855

01/01/2011: FL

01/01/2012: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, ME, MO, NH, NM,
OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VT

05/01/2012: LA

07/01/2012: AR, MT, R, SD
09/01/2012: SC

10/01/2012: KY

11/01/2012: DC, WV
12/01/2012: UT

C

8856

01/01/2011: FL

01/01/2012: AK, AZ, CO, CT, HI, IA,
ID, IL, IN, KS, MD, ME, MO, NH, NM,
OK, OR

02/01/2012: NE

03/01/2012: AL, GA, MS, NV, TN
04/01/2012: VT

05/01/2012: LA

07/01/2012: AR, MT, R, SD
09/01/2012: SC

10/01/2012: KY

11/01/2012: DC, WV
12/01/2012: UT

8858

06/01/2014: TX
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
8861 MO, NV, VA 10/01/2007: AL, AZ, AR, CT, DC, GA, |C
IA, ID, IL, KS, KY, LA, ME, MD, MS, MT,
NE, NH, NM, OK, RI, SC, SD, TN, UT,
VT
01/01/2008: HI, IN
01/01/2010: FL
8862 SD C
8864 10/01/2007: AL, AK, AZ, AR, CO, CT, B
DC, GA, IA, ID, IL, KS, KY, LA, ME, MD, 11/01/2021: DC, WV
MS, MT, NE, NH, NM, OK, RI, SC, SD,
TN, UT. VT, WV 01/01/2022: AK, AZ, CO, CT, FL, HI,
re IA, ID, IL, IN, KS, KY, MD, NH, NM, OK,
01/01/2008: HI, IN OR, UT
01/01/2014: OR 03/01/2022: AL, GA, MS, TN
04/01/2022: ME, SC, VT
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
8867 03/01/2011: NV B
8868 National, IN B
10/01/2007: WV
06/01/2014: TX
8869 AL, AZ, AR, CO, CT, DC, FL, GA, HI, IA, B
IL, IN, KS, KY, LA, ME, MD, MS, MO,
NE, NV, NH, NM, OK, RI, SC, SD, TN,
UT, VA, VT
10/01/2007: WV
07/01/2010: MT
01/01/2010: AK, ID, OR
8871 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, C
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
MO, NE, NV, NH, NM, OK, RI, SC, SD
™ IUT '\/A ,VT ! P mm e 01/01/2022: AK, AZ, CO, CT, FL, HI,
e IA, ID, IL, IN, KS, KY, MD, MO, NH,
10/01/2007: WV NM, OK, uT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, SD
08/01/2022: RI
8872 04/01/2016: NH C
04/01/2019: VT
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
8877 01/01/2014: OR C
8901 National, IN E
10/01/2007: WV 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
8901 06/01/2014: TX E
8989 OR E
9000 01/01/2008: FL D
9001 01/01/2008: FL E
9012 AL, AK, AR, CO, CT, DC, FL, GA, HI, IA, E
|D, ||., |N, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
MO, NE, NV, NH, NM, OK, RI, SC, SD,
01/01/2022: AK, AZ, CO, CT, FL, HI,
TN, UT, VA, VT
IA, ID, IL, IN, KS, KY, MD, MO, NH,
10/01/2007 wv NM, OK, OR, uT
01/01/2012 AZ, OR 02/01/2022 NE
07/01/2012: MT 03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
9013 HI C
9014 National, IN C
10/01/2007: WV
06/01/2014: TX
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
9015 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
9016 National, IN C
10/01/2007: WV
06/01/2014: TX
9019 AL, AK, AR, CO, CT, DC, FL, GA, HI, IA, E
ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, OR, R,
SC, SD, TN, UT, VA, VT
10/01/2007: WV
06/01/2014: TX
9022 NV C
9023 04/01/2017: VA B
9032 AZ B
01/01/2022: AZ
9032 06/01/2014: TX D
07/01/2021: TX
9033 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, D
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS, 07/01/2021: TX
MO, MT, NE, NV, NM, OK, RI, SC, SD, .
TN, UT, VA, VT 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI
10/01/2007: WV oo T T
/01/ IA, ID, IL, IN, KS, KY, MD, MO, NM,
06/01/2014: TX OK, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: R
9040 National, IN B

10/01/2007: WV
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10/01/2007: WV
06/01/2014: TX

Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
9040 06/01/2014: TX B
07/01/2021: TX
9044 CO, CT, IA, IL, IN, KS, KY, LA, MS, MO, B
NE, NM, SD
10/01/2007: WV
9047 FL, RI C
9052 National, IN B
10/01/2007: WV
06/01/2014: TX
9053 oK C
01/01/2022: OK
9058 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, A
IA, D, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, RI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
06/01/2014: TX
9059 01/01/2010: FL D
01/01/2011: CO, CT, HI, IA, IL, IN, KS,
ME, MD, MO, NH, NM, OK
02/01/2011: NE
03/01/2011: AL, MS, NV, TN
04/01/2011: VA, VT
05/01/2011: LA
06/01/2011: RI
07/01/2011: SC, SD
10/01/2011: KY
11/01/2011: DC, WV
12/01/2011: UT
07/01/2012: AR
10/01/2012: AZ
03/01/2013: GA
9060 National, IN B
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
9061 National, IN B
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
9062 CO, IA, IL, IN, KS, KY, LA, MS, MO, NE, B
NM, OR, 5D 11/01/2021: WV
10/01/2007: WV 01/01/2022: CO, IA, IL, IN, KS, KY,
MO, NM, OR
02/01/2022: NE
03/01/2022: MS
05/01/2022: LA
07/01/2022: SD
9063 National, IN B
10/01/2007: WV
06/01/2014: TX
9064 01/01/2010: AK, ID, OR B
07/01/2010: MT
9076 AK E
9077 National, IN C
10/01/2007: WV
9078 AK, ID D
01/01/2022: AK, ID
9079 OR A
9079 06/01/2014: TX A
07/01/2021: TX
9080 01/01/2017: OK B
04/01/2017: VA
05/01/2017: LA
9080 06/01/2014: TX C
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
9082 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, A
IA, D, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, RlI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
9083 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, A
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS,
MO, MT, NE, NV, NH, NM, OK, RlI, SC,
SD, TN, UT, VA, VT
10/01/2007: WV
9084 AL, AK, AZ, AR, CO, CT, DC, FL, GA, HI, B
IA, ID, IL, IN, KS, KY, LA, ME, MD, MS, 11/01/2021: DC, WV
MO, MT, NE, NV, NH, NM, OK, RI, SC
D ITN lIJT \,/A \'/T ! P 01/01/2022: AK, AZ, CO, CT, FL, HI,
P m IA, ID, IL, IN, KS, KY, MD, MO, NH,
10/01/2007: WV NM, OK, uT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
9088 AL, AK, AZ, CO, CT, DC, FL, HI, IA, ID, F
|L, |N, KY, LA, ME, MD, MS, MO, MT, 11/01/2021: DC, WV
NV, NH, NM, RI, SC, SD, TN, UT, VA
VT, ! T T e 01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, ID, IL, IN, KY, MD, MO, NH, NM,
10/01/2007: WV uT
03/01/2022: AL, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: MT, SD
08/01/2022: RI
9089 National, IN B
10/01/2007: WV
06/01/2014: TX
9093 National, IN B
10/01/2007: WV
9093 06/01/2014: TX C
9094 AK, MT F

01/01/2022: AK
07/01/2022: MT
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Class Code Class Code applies in: 1 Class Code discontinued in: Hazard Group A-G effective date:
9101 National, IN B
10/01/2007: WV
06/01/2014: TX
9102 National, IN D
10/01/2007: WV 07/01/2021: TX
06/01/2014: TX 11/01/2021: DC, WV
01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT
02/01/2022: NE
03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA
07/01/2022: AR, MT, SD
08/01/2022: RI
9110 MO, NV, VA 10/01/2007: AL, AZ, AR, CT, DC, GA, |C
IA, ID, IL, KS, KY, LA, ME, MD, MS, MT,
NE, NH, NM, OK, RI, SC, SD, TN, UT,
VT
01/01/2008: HI, IN
01/01/2010: FL
9150 NV B
9152 03/01/2009: NV C
9154 National, IN C
10/01/2007: WV
9154 06/01/2014: TX C
07/01/2021: TX
9156 National, IN B

10/01/2007: WV
06/01/2014: TX

07/01/2021: TX
11/01/2021: DC, WV

01/01/2022: AK, AZ, CO, CT, FL, HI,
IA, 1D, IL, IN, KS, KY, MD, MO, NH,
NM, OK, OR, UT

02/01/2022: NE

03/01/2022: AL, GA, MS, NV, TN
04/01/2022: ME, SC, VT, VA
05/01/2022: LA

07/01/2022